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The Police Benevolent 
Association, which filed suit 
Oct. 25 to stop the city and 
the NYPD from enforcing its 
vaccine mandate on officers 
and other city employees, 
was twice denied temporary 
restraining orders before the 
directive’s imposition Oct. 
29.

Despite pronounced op-
position from the PBA and 
other police unions to the 
mandate, which called for 
cops and others to get a first 
shot of a coronavirus vaccine 
by the close of business Fri-
day or face suspension with-
out pay, a significant number 
of officers received an initial 
jab since the mandate was 
announced Oct. 20.

The NYPD had a vaccina-
tion rate of 85 percent as of 
the morning of Nov. 1, Com-
missioner Dermot Shea said 
during Mayor de Blasio’s 
news briefing. (The figure 
is for all department em-
ployees; the NYPD has not 
provided statistics for just 
uniformed officers.)

20% Sought Exemptions

That was significantly 
higher than the 48 percent 
percent who had received 
vaccines by mid-September, 
shortly after the department 
issued a “vax-or-test” direc-
tive. While the department’s 
rate was below that of the 
overall city employees’ num-
ber of 91 percent, the Mayor 

said the vaccinations for city 
workers were ongoing. But 
according to numbers cited 
by officials, nearly one in five 
cops had requested dispen-
sations on religious or health 
grounds.

The union had filed suit to 
stop the city and the NYPD 
from enforcing a mandate 
obliging officers to get a first 
shot of a coronavirus vaccine 
by 5 p.m. Oct. 29 or face sus-
pension without pay.

Following Justice Lizette 
Colon’s denial of the union’s 
initial petition for a tempo-
rary restraining order, the 
PBA’s president, Patrick J. 
Lynch, characterized the 
mandate’s “haphazard roll-
out” as bringing about “cha-
os” within the department. 
While he did not elaborate, 
he chastised city officials for 

After five guns were found 
in city public schools over 
two days, Mayor de Blasio 
announced Oct. 25 that there 
will be an increase in ran-
dom scanning—but the lead-
er of the union representing 
School Safety Agents argued 
that the rising safety con-
cerns proved that the Agents 
should not be transferred 
from the Police Department 
to the Department of Educa-
tion’s control.

A .32-caliber pistol was 
found at FDR High School in 
Brooklyn, while a pink hand-
gun was confiscated at Junior 
High School 98 in the Bronx.

The alarming number 

of weapons found over the 
short period of time resulted 
in the announcement that 

more unannounced met-
al-detector scanning will oc-
cur in “schools that need it.”

Mayor: A Huge Problem 

“We’ve obviously talked 
now for months about the 
fact that since COVID began, 
we’ve seen a proliferation of 
weapons in the community 
in general. This is a huge 
problem,” the Mayor said 
during his daily press brief-
ing. “We know there’s some 
schools where there’s been 
some real issues lately, and 
we need to make sure we’re 
adding extra protection to 
make sure there’s never 

High-Stakes Drama Over Mayor’s Vaccine Mandate
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U n i f o r m e d - u n i o n 
leaders are objecting 
to what they claim are 
hardball tactics by May-
or de Blasio in threat-
ening suspensions for 
members who don’t get 
vaccinated, but it wasn’t 
until he did so that the embarrass-
ingly low numbers in those agen-
cies jumped up. P4

Razzle Dazzle

He’s Weak-Knees Willie 
But Right on Mandate

DE BLASIO

CUNY Trustees OK Budget 
To Hire 1,000 Faculty

Professional Staff Congress 
President James Davis called the 
16-1 vote ‘an important stepping 
stone’ after years in which spend-
ing remained flat. But the deal 
requires approval by Governor 
Hochul to take effect, and the fact 
that the only dissenter among the 
trustees was state Budget Direc-
tor Robert Mujica may be cause 
for concern. P3

Still Needs State Sign-Off

The Teamsters union official ne-
gotiating an initial contract for em-
ployees of United Metro Energy, a 
Brooklyn oil company, said that they 
were seeking parity with others in 
the industry but billionaire owner 
John Catsimatidis was pleading pov-
erty. ‘It seems like a matter of princi-
ple with him in not seeking to do the 
right thing,’ he said. P2

6 Months on Strike At 
Catsimatidis’s Oil Co.

Emergency Dispatch  
Tech Positions With 
Westchester at $56G

Experience is Required; 
File Through Nov. 15

Pay $40 Fee For  
Jan. 22 Exam

Westchester County is 
accepting applications for 
Emergency Communications 
Technicians through Nov. 15 
for exams scheduled Jan. 22. 

The salary range is 
$56,070 to $69,890 and the 
test fee is $40.

Duties

Under supervision, Emer-
gency Communications 
Technicians are respon-
sible for monitoring and 
operating two-way radio 

communication systems, 
telecommunication systems 
and computer-aided dispatch 
systems as part of an infor-
mation network designed 
to enable effective response 
to reported emergency 
situations. 

They receive and dis-
patch calls in accordance 
with industry standardized 
protocols, while providing 
immediate direction to call-
ers on situation support and 

FRIDAY, 
 NOVEMBER 5, 2021

125th YEAR - Vol. CXXV, No. 36

Bob Croghan, citing complaints 
by some employees that Mayor 
de Blasio’s recent offer of a $500 
inoculation bonus to holdouts was 
unfair to those who were conscien-
tious and got the vaccine early with 
no financial reward, urged him to 
expand the payment. P5

Would Reward Early Vaxxers
OSA Chairman: 
Give $500 To 
All Workers To 
Be VaccinatedCROGHAN

Fire Unions Rally Vs. 
Mandate; Data Shows  
It’s Moving the Needle
‘We’re Not Anti-Vaccination, 

We’re Pro-Choice,’ Say 
Union Leaders

With the coronavirus-vac-
cine mandate deadline less 
than 30 hours away, a thou-
sand boisterous firefighters 
and their supporters con-
verged on Gracie Mansion 
Oct. 28 to protest the re-
quirement, demanding that 
inoculation remain a personal 
choice, with regular virus test-
ing as a continued alternative.

“The New York City fire-
fighters take COVID serious-
ly,” International Association 
of Firefighters President Ed-
ward Kelly told the throng, 
which extended a full city 
block. “At the height of the 
pandemic, when we didn’t 
know what this virus could 
do to us or if we could bring 
it home to our families, the 
New York City firefighters 
answered every single call 
the same way they have for 
hundreds of years.”

Invokes Labor Secretary

He said U.S. Labor Secre-
tary Marty Walsh, a former 
union leader in Boston—
where regular testing re-
mains an alternative to vac-
cination—had urged Mayor 
de Blasio to negotiate with 
uniformed-union presidents 
“to make sure their concerns 
are addressed.”

The rally attracted several 
dozen anti-vaccine protesters, 
but the speakers at the rally, 
sponsored by the Uniformed 
Firefighters Association and 
the Uniformed Fire Officers 
Association, stated that they 
had gotten the vaccine but 
wanted their co-workers to 
be able to decline it.

“We want everybody to 
know that we are not an-
ti-vaccination by any means. 
and any signs in the crowd 
right now that say other-
wise, we don’t want any part 
of that. Any negative signs, 
any racist signs, anything 
like that, get rid of that,” 
UFA Vice President Bobby 
Eustace told the crowd. “This 
is about anti-mandate and 
anti-mandate only, and we 
are about pro-choice.”

By BOB HENNELLY

ANDY ANSBRO: ‘No reason 
for hard deadline.’

Continued on Page 14

GREG FLOYD:  Raps ‘restor-
ative-justice nonsense.’

Continued on Page 8

PATRICK J. LYNCH: No need 
to compel inoculation.

Continued on Page 19

PBA Sues City To 
Halt Vax Mandate

Judge Rejects Restraining-Order Bid

By RICHARD KHAVKINE 

Continued on Page 10

Mayor Orders More School-Scanning; 
Union: We Need More Safety Agents

After 5 Guns Turn Up in Schools

By CRYSTAL LEWIS

EMS Union Leader Accused of False 
Claims About Harm Caused by Vaccine

Speculated on Link to Death of 2 Members

While numerous uniformed-union pres-
idents have sharply criticized Mayor de 
Blasio’s vaccination mandate, the head of 
the union representing Emergency Medical 
Technicians has gone well beyond that—even 
before it was imposed Oct. 20—by question-
ing whether the vaccine itself poses dangers 
to those who are inoculated.

‘False, Misleading Claims’

 Over the past three months, Oren Bar-
zilay, the president of Emergency Medical 
Service Local 2507 of District Council 37, has 
been accused by two prominent media com-
mentators of spreading “disinformation” and 

“false and misleading claims” about alleged 
health risks posed by the vaccine.

And that was before he told a reporter 
from this newspaper Oct. 20 that two of his 
members had died within four days of being 
vaccinated, added that he wasn’t suggesting 
the vaccine was the cause, but that “there’s 
not been enough research done to determine 
if this is safe or not.”A Fire Department 
spokesman in response said there were “no 
confirmed deaths related to the COVID-19 
vaccine” among its employees, while 16 had 
died of the virus.

As of Nov. 1, 88 percent of Local 2507’s 
members and EMS officers belonging to a dif-
ferent DC 37 local had been vaccinated, still 

By BOB HENNELLY

PLAYING WITH FIRE: Emergency Medical Service Local 2507 President Oren Barzilay, at 
mic during a 2019 union rally, over the past three months has been accused by reporters 
and columnists of ‘disinformation’ and spreading ‘false and misleading claims’ about the 
coronavirus vaccine. Most recently, he speculated on whether there was a link to two 
union members dying within four days of being inoculated, saying he wasn’t suggesting 
the vaccine was the cause, only that ‘there’s not been enough research to determine if 
this is safe or not.’ The Fire Department’s chief spokesman responded, “The FDNY has no 
confirmed deaths related to the COVID-19 vaccine,’ while 16 of its employees had died 
of the virus.
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Courtesy of FDNY

Colleagues pay tribute to fallen Firefighter
FDNY pallbearers carry the casket of fallen Firefighter Jesse Gerhard into St. Patrick’s Roman Catholic Church in Bay Shore prior to his funeral 
service Feb. 24. Firefighter Gerhard died Feb. 15, a day after helping battle a two-alarm house fire in Far Rockaway. See story on page 3.

Mayor rethinks cuts  
in safety agents 

BY CRYSTAL LEWIS
clewis@thechiefleader.com

Following the NYPD’s release 
of  data showing that the number 
of  weapons confiscated in schools 
jumped 80 percent compared to 
pre-pandemic levels, Mayor Adams 
said he was open to reconsidering 
a move that would permanently cut 
560 School Safety Agent positions 
from the budget.

Authorities seized 3,315 weapons 
in city public schools between July 

1, 2021 and Feb. 20, according to the 
NYPD. That number was signifi-
cantly higher than the 1,845 knives, 
Tasers and other weapons that 
were recovered during that same 
period in the 2019-2020 school year.

So far, 14 guns have been confis-
cated this school year, compared to 
just one during the 2019-2020 school 
year.

In particular, the number of  
Tasers seized rose dramatically: 
from 47 to 325, a 591-percent increase. 

A category of  weapons labeled 
simply “other,” which includes ev-
erything from brass knuckles to 
pepper spray, grew 326 percent from 
279 to 1,190. The number of  knives 

recovered also jumped 25 percent.
Department of  Education 

spokesman Nathaniel Styer said 
the data indicated that the partner-
ship between schools and School 
Safety Agents “stops weapons and 
other prohibited items that do not 
belong in schools from entering 
our buildings.”

‘An indictment on city’

During a Feb. 23 press confer-
ence, Mayor Adams called it “an in-
dictment on our city when a child 
must carry a Taser, a stun gun or a 
gun. That is not acceptable.”

Gregory Floyd, president of  

Teamsters Local 237, which rep-
resents School Safety Agents, be-
lieved that some students were 
bringing weapons to school for 
self-defense.

“The good kids are bringing 
weapons to school to protect them-
selves from the gang members. The 
gang members are bringing the 
weapons to school because there’s 
no penalty,” he said.

He cited the Raise the Age law, 
which increased the age of  crimi-
nal responsibility to 18, as a major 
reason for the uptick. 

“Before, you had laws in place. 

Photo courtesy of Teamsters Local 237

These weapons, confiscated from a 
student at Intermediate School 70 in 
Manhattan, were among a record haul 
seized in a nearly eight-month period 
that ended last month.

Nomination backed by  
UFT, AFGE, others

BY BOB HENNELLY
bhennelly@thechiefleader.com

Labor could soon have a steadfast ally 
on the Supreme Court.

U.S. District Court Judge Ketanji 
Brown Jackson, President Biden’s pick to 
succeed retiring Justice Stephen Breyer, 
ruled in 2018 that President Trump had 
violated the U.S. Constitution when he 
tried to deny more than two million Fed-
eral workers their long-established rights 
to union representation.  

In August 2018, Judge Jackson ruled 
that executive orders issued by Mr. 
Trump that May, including one target-
ing the time union representatives could 
spend representing members, violated 

the First Amendment as well as the sep-
aration of  powers doctrine. 

Mr. Trump’s orders coincided with uni-

lateral moves by federal agencies, includ-
ing by the Department of  Education and 
the Veterans Administration, to impose 
terms and conditions of  employment 
without first negotiating with unions.  

Trump ‘overstepped bounds’

While Judge Jackson, in a 119-page opin-
ion, conceded that it was well within Pres-
ident Trump’s purview to issue executive 
orders on labor relations, those directives 
could not undermine existing and well-es-
tablished collective-bargaining rights.

“And because many of  the executive or-
der provisions that the unions challenge 
have that effect, this court concludes 
that the President has overstepped his 
bounds,” Judge Jackson wrote. 

Although the U.S. Court of  Appeals the 

AP Photo/Carolyn Kaster

Judge Ketanji Brown Jackson speaks at 
the White House after President Joe Biden 
introduced her as his nominee to succeed 
Supreme Court Justice Stephen Breyer, who 
is retiring. 

See WEAPONS, page 2

THE REDESIGNED AND RE-ORGANIZED Chief  you are 
holding in your hands represents another step for-
ward in our effort to create a better watchdog for 
workers in New York City and across the U.S.

Under new ownership since August, we’re in-
vesting, growing and changing to build on our 125 
years of  shining a light on the needs and dreams 
and successes of  American labor.

This is just another phase of  a year-long effort 
to improve, expand and grow The Chief  to better 
serve the New York area and American workers. 
We’ll be adding more staff, more news coverage 
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Push Council to spend on training  
and to refurbish aging buildings

BY CRYSTAL LEWIS
clewis@thechiefleader.com

City public-schools Cleaner Angel Ocasio, a shop 
steward at Service Employees International Union 
Local 32BJ, went before a City Council committee 
recently and recounted how during freezing winter 
weather, custodial staff  often had to stay in school 
buildings overnight to make sure boilers were run-
ning properly to prevent them from bursting.

“The aging conditions of  our school buildings 
makes our job that much harder. Workers’ rights 
are also the right to a healthy and safe workplace,” 
Mr. Ocasio told members of  the Civil Service and 
Labor Committee Feb. 23. He asked that the city 
invest in and upgrade school buildings, many of  
which are more than 40 years old.

Dozens push for investments

Along with officials from workers-rights orga-
nizations, Mr. Ocasio was among dozens of  labor 
leaders within the public and private sectors who 
pushed the Council for increased investments in in-
frastructure and in training citywide. 

Kevin Elkins, the political director for the  
District Council of  Carpenters, testified  during the 
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Labor applauds Biden’s Supreme Court pick  
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Courtesy of FDNY

Colleagues pay tribute to fallen Firefighter
FDNY pallbearers carry the casket of fallen Firefighter Jesse Gerhard into St. Patrick’s Roman Catholic Church in Bay Shore prior to his funeral 
service Feb. 24. Firefighter Gerhard died Feb. 15, a day after helping battle a two-alarm house fire in Far Rockaway. See story on page 3.

Mayor rethinks cuts  
in safety agents 

BY CRYSTAL LEWIS
clewis@thechiefleader.com

Following the NYPD’s release 
of  data showing that the number 
of  weapons confiscated in schools 
jumped 80 percent compared to 
pre-pandemic levels, Mayor Adams 
said he was open to reconsidering 
a move that would permanently cut 
560 School Safety Agent positions 
from the budget.

Authorities seized 3,315 weapons 
in city public schools between July 

1, 2021 and Feb. 20, according to the 
NYPD. That number was signifi-
cantly higher than the 1,845 knives, 
Tasers and other weapons that 
were recovered during that same 
period in the 2019-2020 school year.

So far, 14 guns have been confis-
cated this school year, compared to 
just one during the 2019-2020 school 
year.

In particular, the number of  
Tasers seized rose dramatically: 
from 47 to 325, a 591-percent increase. 

A category of  weapons labeled 
simply “other,” which includes ev-
erything from brass knuckles to 
pepper spray, grew 326 percent from 
279 to 1,190. The number of  knives 

recovered also jumped 25 percent.
Department of  Education 

spokesman Nathaniel Styer said 
the data indicated that the partner-
ship between schools and School 
Safety Agents “stops weapons and 
other prohibited items that do not 
belong in schools from entering 
our buildings.”

‘An indictment on city’

During a Feb. 23 press confer-
ence, Mayor Adams called it “an in-
dictment on our city when a child 
must carry a Taser, a stun gun or a 
gun. That is not acceptable.”

Gregory Floyd, president of  

Teamsters Local 237, which rep-
resents School Safety Agents, be-
lieved that some students were 
bringing weapons to school for 
self-defense.

“The good kids are bringing 
weapons to school to protect them-
selves from the gang members. The 
gang members are bringing the 
weapons to school because there’s 
no penalty,” he said.

He cited the Raise the Age law, 
which increased the age of  crimi-
nal responsibility to 18, as a major 
reason for the uptick. 

“Before, you had laws in place. 

Photo courtesy of Teamsters Local 237

These weapons, confiscated from a 
student at Intermediate School 70 in 
Manhattan, were among a record haul 
seized in a nearly eight-month period 
that ended last month.

Nomination backed by  
UFT, AFGE, others

BY BOB HENNELLY
bhennelly@thechiefleader.com

Labor could soon have a steadfast ally 
on the Supreme Court.

U.S. District Court Judge Ketanji 
Brown Jackson, President Biden’s pick to 
succeed retiring Justice Stephen Breyer, 
ruled in 2018 that President Trump had 
violated the U.S. Constitution when he 
tried to deny more than two million Fed-
eral workers their long-established rights 
to union representation.  

In August 2018, Judge Jackson ruled 
that executive orders issued by Mr. 
Trump that May, including one target-
ing the time union representatives could 
spend representing members, violated 

the First Amendment as well as the sep-
aration of  powers doctrine. 

Mr. Trump’s orders coincided with uni-

lateral moves by federal agencies, includ-
ing by the Department of  Education and 
the Veterans Administration, to impose 
terms and conditions of  employment 
without first negotiating with unions.  

Trump ‘overstepped bounds’

While Judge Jackson, in a 119-page opin-
ion, conceded that it was well within Pres-
ident Trump’s purview to issue executive 
orders on labor relations, those directives 
could not undermine existing and well-es-
tablished collective-bargaining rights.

“And because many of  the executive or-
der provisions that the unions challenge 
have that effect, this court concludes 
that the President has overstepped his 
bounds,” Judge Jackson wrote. 

Although the U.S. Court of  Appeals the 

AP Photo/Carolyn Kaster

Judge Ketanji Brown Jackson speaks at 
the White House after President Joe Biden 
introduced her as his nominee to succeed 
Supreme Court Justice Stephen Breyer, who 
is retiring. 
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Push Council to spend on training  
and to refurbish aging buildings
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clewis@thechiefleader.com

City public-schools Cleaner Angel Ocasio, a shop 
steward at Service Employees International Union 
Local 32BJ, went before a City Council committee 
recently and recounted how during freezing winter 
weather, custodial staff  often had to stay in school 
buildings overnight to make sure boilers were run-
ning properly to prevent them from bursting.

“The aging conditions of  our school buildings 
makes our job that much harder. Workers’ rights 
are also the right to a healthy and safe workplace,” 
Mr. Ocasio told members of  the Civil Service and 
Labor Committee Feb. 23. He asked that the city 
invest in and upgrade school buildings, many of  
which are more than 40 years old.

Dozens push for investments

Along with officials from workers-rights orga-
nizations, Mr. Ocasio was among dozens of  labor 
leaders within the public and private sectors who 
pushed the Council for increased investments in in-
frastructure and in training citywide. 

Kevin Elkins, the political director for the  
District Council of  Carpenters, testified  during the 
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The Police Benevolent 
Association, which filed suit 
Oct. 25 to stop the city and 
the NYPD from enforcing its 
vaccine mandate on officers 
and other city employees, 
was twice denied temporary 
restraining orders before the 
directive’s imposition Oct. 
29.

Despite pronounced op-
position from the PBA and 
other police unions to the 
mandate, which called for 
cops and others to get a first 
shot of a coronavirus vaccine 
by the close of business Fri-
day or face suspension with-
out pay, a significant number 
of officers received an initial 
jab since the mandate was 
announced Oct. 20.

The NYPD had a vaccina-
tion rate of 85 percent as of 
the morning of Nov. 1, Com-
missioner Dermot Shea said 
during Mayor de Blasio’s 
news briefing. (The figure 
is for all department em-
ployees; the NYPD has not 
provided statistics for just 
uniformed officers.)

20% Sought Exemptions

That was significantly 
higher than the 48 percent 
percent who had received 
vaccines by mid-September, 
shortly after the department 
issued a “vax-or-test” direc-
tive. While the department’s 
rate was below that of the 
overall city employees’ num-
ber of 91 percent, the Mayor 

said the vaccinations for city 
workers were ongoing. But 
according to numbers cited 
by officials, nearly one in five 
cops had requested dispen-
sations on religious or health 
grounds.

The union had filed suit to 
stop the city and the NYPD 
from enforcing a mandate 
obliging officers to get a first 
shot of a coronavirus vaccine 
by 5 p.m. Oct. 29 or face sus-
pension without pay.

Following Justice Lizette 
Colon’s denial of the union’s 
initial petition for a tempo-
rary restraining order, the 
PBA’s president, Patrick J. 
Lynch, characterized the 
mandate’s “haphazard roll-
out” as bringing about “cha-
os” within the department. 
While he did not elaborate, 
he chastised city officials for 

After five guns were found 
in city public schools over 
two days, Mayor de Blasio 
announced Oct. 25 that there 
will be an increase in ran-
dom scanning—but the lead-
er of the union representing 
School Safety Agents argued 
that the rising safety con-
cerns proved that the Agents 
should not be transferred 
from the Police Department 
to the Department of Educa-
tion’s control.

A .32-caliber pistol was 
found at FDR High School in 
Brooklyn, while a pink hand-
gun was confiscated at Junior 
High School 98 in the Bronx.

The alarming number 

of weapons found over the 
short period of time resulted 
in the announcement that 

more unannounced met-
al-detector scanning will oc-
cur in “schools that need it.”

Mayor: A Huge Problem 

“We’ve obviously talked 
now for months about the 
fact that since COVID began, 
we’ve seen a proliferation of 
weapons in the community 
in general. This is a huge 
problem,” the Mayor said 
during his daily press brief-
ing. “We know there’s some 
schools where there’s been 
some real issues lately, and 
we need to make sure we’re 
adding extra protection to 
make sure there’s never 

High-Stakes Drama Over Mayor’s Vaccine Mandate
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U n i f o r m e d - u n i o n 
leaders are objecting 
to what they claim are 
hardball tactics by May-
or de Blasio in threat-
ening suspensions for 
members who don’t get 
vaccinated, but it wasn’t 
until he did so that the embarrass-
ingly low numbers in those agen-
cies jumped up. P4

Razzle Dazzle

He’s Weak-Knees Willie 
But Right on Mandate

DE BLASIO

CUNY Trustees OK Budget 
To Hire 1,000 Faculty

Professional Staff Congress 
President James Davis called the 
16-1 vote ‘an important stepping 
stone’ after years in which spend-
ing remained flat. But the deal 
requires approval by Governor 
Hochul to take effect, and the fact 
that the only dissenter among the 
trustees was state Budget Direc-
tor Robert Mujica may be cause 
for concern. P3

Still Needs State Sign-Off

The Teamsters union official ne-
gotiating an initial contract for em-
ployees of United Metro Energy, a 
Brooklyn oil company, said that they 
were seeking parity with others in 
the industry but billionaire owner 
John Catsimatidis was pleading pov-
erty. ‘It seems like a matter of princi-
ple with him in not seeking to do the 
right thing,’ he said. P2

6 Months on Strike At 
Catsimatidis’s Oil Co.

Emergency Dispatch  
Tech Positions With 
Westchester at $56G

Experience is Required; 
File Through Nov. 15

Pay $40 Fee For  
Jan. 22 Exam

Westchester County is 
accepting applications for 
Emergency Communications 
Technicians through Nov. 15 
for exams scheduled Jan. 22. 

The salary range is 
$56,070 to $69,890 and the 
test fee is $40.

Duties

Under supervision, Emer-
gency Communications 
Technicians are respon-
sible for monitoring and 
operating two-way radio 

communication systems, 
telecommunication systems 
and computer-aided dispatch 
systems as part of an infor-
mation network designed 
to enable effective response 
to reported emergency 
situations. 

They receive and dis-
patch calls in accordance 
with industry standardized 
protocols, while providing 
immediate direction to call-
ers on situation support and 
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Bob Croghan, citing complaints 
by some employees that Mayor 
de Blasio’s recent offer of a $500 
inoculation bonus to holdouts was 
unfair to those who were conscien-
tious and got the vaccine early with 
no financial reward, urged him to 
expand the payment. P5

Would Reward Early Vaxxers
OSA Chairman: 
Give $500 To 
All Workers To 
Be VaccinatedCROGHAN

Fire Unions Rally Vs. 
Mandate; Data Shows  
It’s Moving the Needle
‘We’re Not Anti-Vaccination, 

We’re Pro-Choice,’ Say 
Union Leaders

With the coronavirus-vac-
cine mandate deadline less 
than 30 hours away, a thou-
sand boisterous firefighters 
and their supporters con-
verged on Gracie Mansion 
Oct. 28 to protest the re-
quirement, demanding that 
inoculation remain a personal 
choice, with regular virus test-
ing as a continued alternative.

“The New York City fire-
fighters take COVID serious-
ly,” International Association 
of Firefighters President Ed-
ward Kelly told the throng, 
which extended a full city 
block. “At the height of the 
pandemic, when we didn’t 
know what this virus could 
do to us or if we could bring 
it home to our families, the 
New York City firefighters 
answered every single call 
the same way they have for 
hundreds of years.”

Invokes Labor Secretary

He said U.S. Labor Secre-
tary Marty Walsh, a former 
union leader in Boston—
where regular testing re-
mains an alternative to vac-
cination—had urged Mayor 
de Blasio to negotiate with 
uniformed-union presidents 
“to make sure their concerns 
are addressed.”

The rally attracted several 
dozen anti-vaccine protesters, 
but the speakers at the rally, 
sponsored by the Uniformed 
Firefighters Association and 
the Uniformed Fire Officers 
Association, stated that they 
had gotten the vaccine but 
wanted their co-workers to 
be able to decline it.

“We want everybody to 
know that we are not an-
ti-vaccination by any means. 
and any signs in the crowd 
right now that say other-
wise, we don’t want any part 
of that. Any negative signs, 
any racist signs, anything 
like that, get rid of that,” 
UFA Vice President Bobby 
Eustace told the crowd. “This 
is about anti-mandate and 
anti-mandate only, and we 
are about pro-choice.”

By BOB HENNELLY

ANDY ANSBRO: ‘No reason 
for hard deadline.’

Continued on Page 14

GREG FLOYD:  Raps ‘restor-
ative-justice nonsense.’

Continued on Page 8

PATRICK J. LYNCH: No need 
to compel inoculation.

Continued on Page 19

PBA Sues City To 
Halt Vax Mandate

Judge Rejects Restraining-Order Bid

By RICHARD KHAVKINE 

Continued on Page 10

Mayor Orders More School-Scanning; 
Union: We Need More Safety Agents

After 5 Guns Turn Up in Schools

By CRYSTAL LEWIS

EMS Union Leader Accused of False 
Claims About Harm Caused by Vaccine

Speculated on Link to Death of 2 Members

While numerous uniformed-union pres-
idents have sharply criticized Mayor de 
Blasio’s vaccination mandate, the head of 
the union representing Emergency Medical 
Technicians has gone well beyond that—even 
before it was imposed Oct. 20—by question-
ing whether the vaccine itself poses dangers 
to those who are inoculated.

‘False, Misleading Claims’

 Over the past three months, Oren Bar-
zilay, the president of Emergency Medical 
Service Local 2507 of District Council 37, has 
been accused by two prominent media com-
mentators of spreading “disinformation” and 

“false and misleading claims” about alleged 
health risks posed by the vaccine.

And that was before he told a reporter 
from this newspaper Oct. 20 that two of his 
members had died within four days of being 
vaccinated, added that he wasn’t suggesting 
the vaccine was the cause, but that “there’s 
not been enough research done to determine 
if this is safe or not.”A Fire Department 
spokesman in response said there were “no 
confirmed deaths related to the COVID-19 
vaccine” among its employees, while 16 had 
died of the virus.

As of Nov. 1, 88 percent of Local 2507’s 
members and EMS officers belonging to a dif-
ferent DC 37 local had been vaccinated, still 

By BOB HENNELLY

PLAYING WITH FIRE: Emergency Medical Service Local 2507 President Oren Barzilay, at 
mic during a 2019 union rally, over the past three months has been accused by reporters 
and columnists of ‘disinformation’ and spreading ‘false and misleading claims’ about the 
coronavirus vaccine. Most recently, he speculated on whether there was a link to two 
union members dying within four days of being inoculated, saying he wasn’t suggesting 
the vaccine was the cause, only that ‘there’s not been enough research to determine if 
this is safe or not.’ The Fire Department’s chief spokesman responded, “The FDNY has no 
confirmed deaths related to the COVID-19 vaccine,’ while 16 of its employees had died 
of the virus.

The Chief-Leader/Michel Friang

Continued on Page 15
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Courtesy of FDNY

Colleagues pay tribute to fallen Firefighter
FDNY pallbearers carry the casket of fallen Firefighter Jesse Gerhard into St. Patrick’s Roman Catholic Church in Bay Shore prior to his funeral 
service Feb. 24. Firefighter Gerhard died Feb. 15, a day after helping battle a two-alarm house fire in Far Rockaway. See story on page 3.

Mayor rethinks cuts  
in safety agents 

BY CRYSTAL LEWIS
clewis@thechiefleader.com

Following the NYPD’s release 
of  data showing that the number 
of  weapons confiscated in schools 
jumped 80 percent compared to 
pre-pandemic levels, Mayor Adams 
said he was open to reconsidering 
a move that would permanently cut 
560 School Safety Agent positions 
from the budget.

Authorities seized 3,315 weapons 
in city public schools between July 

1, 2021 and Feb. 20, according to the 
NYPD. That number was signifi-
cantly higher than the 1,845 knives, 
Tasers and other weapons that 
were recovered during that same 
period in the 2019-2020 school year.

So far, 14 guns have been confis-
cated this school year, compared to 
just one during the 2019-2020 school 
year.

In particular, the number of  
Tasers seized rose dramatically: 
from 47 to 325, a 591-percent increase. 

A category of  weapons labeled 
simply “other,” which includes ev-
erything from brass knuckles to 
pepper spray, grew 326 percent from 
279 to 1,190. The number of  knives 

recovered also jumped 25 percent.
Department of  Education 

spokesman Nathaniel Styer said 
the data indicated that the partner-
ship between schools and School 
Safety Agents “stops weapons and 
other prohibited items that do not 
belong in schools from entering 
our buildings.”

‘An indictment on city’

During a Feb. 23 press confer-
ence, Mayor Adams called it “an in-
dictment on our city when a child 
must carry a Taser, a stun gun or a 
gun. That is not acceptable.”

Gregory Floyd, president of  

Teamsters Local 237, which rep-
resents School Safety Agents, be-
lieved that some students were 
bringing weapons to school for 
self-defense.

“The good kids are bringing 
weapons to school to protect them-
selves from the gang members. The 
gang members are bringing the 
weapons to school because there’s 
no penalty,” he said.

He cited the Raise the Age law, 
which increased the age of  crimi-
nal responsibility to 18, as a major 
reason for the uptick. 

“Before, you had laws in place. 

Photo courtesy of Teamsters Local 237

These weapons, confiscated from a 
student at Intermediate School 70 in 
Manhattan, were among a record haul 
seized in a nearly eight-month period 
that ended last month.

Nomination backed by  
UFT, AFGE, others

BY BOB HENNELLY
bhennelly@thechiefleader.com

Labor could soon have a steadfast ally 
on the Supreme Court.

U.S. District Court Judge Ketanji 
Brown Jackson, President Biden’s pick to 
succeed retiring Justice Stephen Breyer, 
ruled in 2018 that President Trump had 
violated the U.S. Constitution when he 
tried to deny more than two million Fed-
eral workers their long-established rights 
to union representation.  

In August 2018, Judge Jackson ruled 
that executive orders issued by Mr. 
Trump that May, including one target-
ing the time union representatives could 
spend representing members, violated 

the First Amendment as well as the sep-
aration of  powers doctrine. 

Mr. Trump’s orders coincided with uni-

lateral moves by federal agencies, includ-
ing by the Department of  Education and 
the Veterans Administration, to impose 
terms and conditions of  employment 
without first negotiating with unions.  

Trump ‘overstepped bounds’

While Judge Jackson, in a 119-page opin-
ion, conceded that it was well within Pres-
ident Trump’s purview to issue executive 
orders on labor relations, those directives 
could not undermine existing and well-es-
tablished collective-bargaining rights.

“And because many of  the executive or-
der provisions that the unions challenge 
have that effect, this court concludes 
that the President has overstepped his 
bounds,” Judge Jackson wrote. 

Although the U.S. Court of  Appeals the 

AP Photo/Carolyn Kaster

Judge Ketanji Brown Jackson speaks at 
the White House after President Joe Biden 
introduced her as his nominee to succeed 
Supreme Court Justice Stephen Breyer, who 
is retiring. 

See WEAPONS, page 2
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and successes of  American labor.

This is just another phase of  a year-long effort 
to improve, expand and grow The Chief  to better 
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We’ll be adding more staff, more news coverage 
and additional perspectives to advance the cause 
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Push Council to spend on training  
and to refurbish aging buildings

BY CRYSTAL LEWIS
clewis@thechiefleader.com

City public-schools Cleaner Angel Ocasio, a shop 
steward at Service Employees International Union 
Local 32BJ, went before a City Council committee 
recently and recounted how during freezing winter 
weather, custodial staff  often had to stay in school 
buildings overnight to make sure boilers were run-
ning properly to prevent them from bursting.

“The aging conditions of  our school buildings 
makes our job that much harder. Workers’ rights 
are also the right to a healthy and safe workplace,” 
Mr. Ocasio told members of  the Civil Service and 
Labor Committee Feb. 23. He asked that the city 
invest in and upgrade school buildings, many of  
which are more than 40 years old.

Dozens push for investments

Along with officials from workers-rights orga-
nizations, Mr. Ocasio was among dozens of  labor 
leaders within the public and private sectors who 
pushed the Council for increased investments in in-
frastructure and in training citywide. 

Kevin Elkins, the political director for the  
District Council of  Carpenters, testified  during the 

Invest in workers 
and infrastructure, 
unions urge city

Weapons seizures in schools climb 80% 

Labor applauds Biden’s Supreme Court pick  

See INVESTMENTS, page 7

Ex NYPD union 
head arrested
Federal fraud 
charges could net 
Ed Mullins 20 years, 
p. 2

Cuomo spends 
to repair  
reputation
TV ads rip AG 
James, ‘political 
attacks,’ p. 9

LETTERS TO  
THE EDITOR, p. 4

EXAMS FOR JOBS, p. 11

LABOR AROUND  
THE NATION, p. 12



GOOD PAY
SAFETY

OPPORTUNITY
EQUITY

Since 1897

Print and web subscriptions
212-962-2690   |   thechief.org

INSIDE

125th Year — Vol. CXXVI No. 3

NYC Transit Maintainer-Machinists $33/hrJOB OF 
THE WEEK PG. 13

thechief.org MARCH 18,  2022 $1

AFL-CIO’s leader:
Tear down ‘blue wall’
Shuler calls on cops to hold  
colleagues ‘accountable,’ p. 2

$30 million in back pay
called ‘meager crumbs’
Arbitrator’s award to home-health 
workers termed insufficient, p. 3

LETTERS TO THE EDITOR, p. 4
EXAMS FOR JOBS, p. 13
LABOR AROUND THE NATION, p. 14

MY FIRST INKLING that strong convic-
tions were not necessarily condu-
cive to longevity in the newspaper 
business came in 1979, working 
for a chain of  Brooklyn 
weeklies known as Cou-
rier-Life. 

I had arrived there a 
year earlier after final-
ly concluding that the 
city’s daily newspapers 
weren’t exactly salivat-
ing over the prospect 
of  my being their new-
est rising star, and that 
freelance pieces supple-
mented by 20 hours a 
week as a night cashier 
in the Hole in the Wall 
delicatessen on the Up-
per East Side at $3.50 an 
hour weren’t paying my rent.

I did a bunch of  sports pieces for 

the chain, whose offices were on 
Sheepshead Bay Road, and when 
the paper’s editor lamented that I 
wasn’t around to cover stories at 

night and I told him to 
put me on staff  and I’d 
leave the deli and its free 
corned-beef  behind, he 
eventually did. 

It became obvious to 
him that I could write 
about pretty much any 
subject he threw my way, 
although he complained 
that unlike a predeces-
sor who had gone on to 
become a Daily News 
columnist, I wasn’t able 
to, at a moment’s notice, 
hit the streets and come 
back in half  an hour 

with a good story in hand. I was at a 
disadvantage because my predeces-

sor, while a demon if  a live subject 
was available, when it wasn’t used 
his imagination to concoct pieces 
that could fill a news hole.

A prediction outlasted

There was a four-reporter staff, 
but 10 months after I first showed 
up in July 1978, the editor told me 
he was leaving and would recom-
mend that I be chosen as his re-
placement. He said the publisher 
hated making decisions, “so you 
can probably have the job for as 
long as you want it. But knowing 
you, you’ll be gone in three weeks.”

I was amused by that assess-
ment, since I didn’t think of  myself  
as disputatious, just someone who 
if  backed into a corner wouldn’t 

After decades, a time to move on

Razzle 
Dazzle

Richard Steier

See MOVE ON, page 6

BY CRYSTAL LEWIS 
clewis@thechiefleader.com

Like many employees in the nonprofit human-ser-
vices sector, Johanna Ortiz, a pediatric community 
health worker, often struggles to make ends meet.

“There is no greater satisfaction than the gratitude 
the family gives us when we help them every day. 
However, my colleagues and our families cannot live 
off  of  gratitude,” the single mother said at a March 10 
rally at City Hall where hundreds of  nonprofit work-
ers gathered to demand better pay. 

Although the city spends $5.6 billion annually on 
human-services contracts, two-thirds of  staff  work-
ing in senior centers, after-school programs and food 
pantries that contract with the city make near-pover-
ty wages in 2019, according to a recent report by the 
Center for New York City Affairs. The median pay for  

Nonprofit 
workers 
rally for 
better pay

John McCarten/New York City Council

Hundreds who work in the nonprofit human service field rallied at City Hall March 10 to advocate for wage increases. Two-thirds of the 80,000 
nonprofit employees working in the city earn near-poverty wages.

BY RICHARD KHAVKINE 
richardk@thechiefleader.com

Freelancers who work on film and TV 
production in the city have filed a petition 
with the National Labor Relations Board 
for a union election.

The more than 150 workers with the 
Post Production Guild-New York took 
the step after their collective bargaining 
representative, the Alliance of  Motion 
Picture and Television Producers, sever-
al times refused to voluntarily recognize 
their union, according to the guild.

‘Logic makes no sense’

The workers, who provide sound ef-
fects, color correction, music and visual 
effects, say that nearly all of  them have 
signed cards in favor of  joining the Com-
munications Workers of  America. 

The AMPTP, the entertainment in-
dustry’s official collective bargaining 
representative, negotiates nearly all in-
dustry-wide guild and union contracts, 
according to a note on its website.

The organization did not return an 
email seeking comment. But a letter 
signed by a majority of  the City Council 
in support of  the unionization drive al-
luded to the AMPTP’s apparent opinion 

that the freelancers are supervisors and 
therefore precluded from union represen-
tation, a contention the Council’s letter 
called “curious.”

Irene Burns, a producer for the Show-
time crime drama “City on a Hill,” one of  

City’s TV and film post-production 
freelancers look to join CWA

NYPD’s anti-crime 
teams return to 
city streets

BY RICHARD KHAVKINE 
richardk@thechiefleader. com

With a renewed mission and a profile makeover, 
the NYPD’s reconstituted anti-crime units have 
returned to city streets to combat spikes in violent 
crime driven by what officials have said is a prolifer-
ation of  illegal guns. 

The first wave of  the department’s Neighbor-
hood Safety Teams, now plainly identifiable as cops, 
fanned out Monday in much of  The Bronx, central 
and northern Brooklyn, eastern Queens, Harlem 
and Upper Manhattan. 

Ultimately within 30 precincts

“We’re going to roll out the rest as we move along,” 
Commissioner Keechant Sewell told reporters last 
week. The teams, which comprise five officers and 
one sergeant, are for now combing 25 precincts and 
four city housing areas. She expects the units will 
ultimately have a presence in 30 of  the city’s 77 pre-
cincts as well as four housing areas. 

“These teams are there for gun violence, they are 
there for criminal activity. But they look like police 
officers, they are not in plainclothes,” unlike their 
predecessors, the commissioner said. “They are 
there for the safety of  the community and to get the 

Ron Adar/SOPA Images/Sipa USA via AP

Vanessa Ray, Will Estes and Lauren Patten in a break during the production of the television 
show "Blue Bloods" in Astoria Park. Film and TV post-production freelancers who work in the 
city have petitioned the National Labor Relations Board for a union election. “Blue Bloods” was 
among about 30 TV shows in production in the city earlier this year.

See NONPROFIT, page 5

See FILM, page 2See TEAMS, page 3
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Late in Anthony Scotto’s 
1979 racketeering trial, after 
the then-president of Local 
1814 of the International 
Longshoremen’s Association 
endured a tough cross-exam-
ination, Newsday columnist 
Murray Kempton declared, 
standing in the pressroom of 
the Foley Square Courthouse 
in Manhattan, “I hope to God 
justice doesn’t prevail.”

The remark, by a man who 
would later win a Pulitzer 
Prize, reflected the paradox 
presented by Mr. Scotto, who 
died Aug. 22 at 87. 

Not long after that, he 
would be convicted by a 
jury of extorting more than 
$200,000 from waterfront 
executives for steering busi-
ness their way while also 
significantly reducing the 
Workers’  Compensation 
claims by members of Local 
1814 along the Brooklyn 
docks.

Improved Members’ Lives

But he was also considered 
an unusually enlightened 
union leader in an industry 
long known for corruption 
and violence, personified by 
his uncle by marriage, Albert 
Anastasia. Mr. Anastasia, a 
legendary enforcer for Mur-
der Inc. during the 1940s 
and a fearsome presence 
on the docks until he was 
murdered in a barber shop 
in a spectacular 1957 mob 
hit, was the brother of Mr. 

Scotto’s father-in-law, Antho-
ny “Tough Tony” Anastasio, 
whom Mr. Scotto succeeded 
as president of Local 1814 in 
1963 while in his late 20s.

He played a key role in in-
tegrating the Brooklyn piers, 
where racism had long kept 
blacks from gaining secure 
jobs. He established a union 
medical clinic on Court 
St., not far from the docks, 
named in memory of his 
late father-in-law, and when 
containerization sped the 
loading and shipping process 
but led to the elimination 
of many dockworker jobs, 
he negotiated a guaranteed 
annual income for those who 
were displaced.

Mr. Kempton’s remark 
acknowledged that the ev-
idence was against the la-
bor leader, but also bore his 

Unions Set to Challenge Mayor’s Vaccine Mandates
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Andrew Cuomo’s fare-
well address echoed his 
resignation announce-
ment: he implied he was 
being unfairly forced 
from office by a political 
stampede and was leav-
ing only out of his love 
of the state, as he continued to at-
tack the report finding he sexually 
harassed 11 women.            P4

Razzle Dazzle

Cuomo Departs in a Guy 
Way, Not in a Shy Way

CUOMO

Cuomo Stirs Outrage With 
Pardon of Killers’ Driver

On his way out the door, a 
Governor who was criticized 
previously for not using his pow-
er to commute sentences often 
enough did so for David Gilbert, 
a getaway driver in the 1981 ar-
mored-car robbery that led to the 
murders of a guard and two po-
lice officers in Rockland County, 
sparking outrage from the dead 
men’s families.          P2

Involved in Robbery Where 3 Died

Despite Mayor de Blasio’s goal of 
getting 80,000 municipal workers 
to return to their offices by May 
after doing their jobs remotely for 
more than a year, many are still 
working from home at least three 
days a week, and the City Council 
hasn’t brought much of its staff 
back to City Hall or its offices at 
250 Broadway.            P2

Many City Employees Still 
Not Back in Their Offices

State Correction Officer 
Trainees Posts Offered 
Starting at $55,057

No Written Test;  
File by Oct.20
Spanish-Language 

Posts Available

The State Department of 
Corrections and Community 
Supervision is accepting ap-
plications for Correction Of-
ficer Trainees through Oct. 
20. The salary is $55,057.

Appointees who work in 
New York City or in Nas-
sau, Suffolk, Rockland or 
Westchester counties will 
receive an additional $3,577 
annual downstate adjust-
ment. Appointees who work 
in Dutchess, Orange, or Put-
nam counties will receive 
an additional $1,332 annual 

mid-Hudson adjustment. 
The application fee is $35. 

Duties

Under direct supervision, 
Correction Officers are re-
sponsible for the custody and 
security, as well as the safety 
and well-being, of incarcer-
ated individuals in state 
correctional facilities. They 
supervise the movement and 
activities of incarcerated 
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The new Governor revealed that 
more than 55,000 state residents 
have died of the coronavirus, nearly 
12,000 more than her predecessor 
listed. She vowed to be transparent, 
have no tolerance for misbehavior 
by staffers, and put a priority on 
vaccinations.             P4

Pledges to End ‘Toxic’ Rule
Hochul Sets Her  
Priorities, Gives 
Updated Virus 
Death CountHOCHUL

Cause for Union Optimism With Biden, 
Even With Key Items Still Unresolved

With Labor Day Near, CLC President Takes Stock 

“It really has been a new 
day for labor with the Biden 
Administration,” AFL-CIO 
New York City Central La-
bor President Vincent Alva-
rez said, starting with the 
firing of Donald Trump’s 
pro-management National 
Labor Relations Board Gen-
eral Counsel, Peter Robb, 
in the new President’s first 
hours on the job. 

“Biden, from his picks on 
the NLRB to his Secretary 
of Labor [Martin J. Walsh, 
who before serving as May-
or of Boston ran that city’s 
Building and Trades Coun-
cil]...in my lifetime, the most 
pro-union and pro-labor 

administration we have  ever 
had,” Mr. Alvarez said. 

The leader of the umbrella 

group for city AFL-CIO affil-
iates was speaking Aug. 24, 
sitting in a conference room 
in the Metro Area Postal 
Union’s headquarters just 
west of Madison Square 
Garden that he’s been using 
while the CLC’s new offices 
are being built on the top 
floor.

Close, But Not Yet Popping

It could have served as 
a metaphor for the labor 
movement, both here and 
nationally, with a number 
of welcome changes under 
construction but yet to be 
completed.

By RICHARD STEIER

PRESIDENT BIDEN: ‘On the 
side of working people.’

Continued on Page 15

ROBERT B. FISKE: ‘Powerful 
evidence’ convicted Scotto.

Continued on Page 20

Enlightened But Corrupt

Mourn Scotto, Ex-Union 
Leader With Two Sides

By RICHARD STEIER

MLC to File Complaint  
Over Mayor’s Failure  
To Bargain on Vaccine
He Chides Union Leaders 
For Lack Of Urgency In 

Midst of Pandemic

The Municipal Labor Com-
mittee is set to file an un-
fair-labor-practice complaint 
over the city’s purported fail-
ure to negotiate vaccination 
mandates for public workers.

The MLC voted to take le-
gal action hours after Mayor 
de Blasio announced Aug. 
23 that all 148,000 pub-
lic-school employees must be 
vaccinated against the coro-
navirus by Sept. 27. Unions 
representing city workers 
have argued that such pol-
icies need to be negotiated, 
but the city has been ignor-
ing requests to meet at the 
bargaining table for weeks.

Favor It, But Must Talk

“Many of the unions sup-
port and urge their members 
to be vaccinated. However, 
the city is required to collec-
tively bargain the steps to be 
taken for implementing this 
policy,” MLC Chair Harry 
Nespoli said in a statement. 
Imposing the policy unilater-
ally, he added, “will only lead 
to a delay in the implemen-
tation of a policy that is de-
signed to protect the public 
and its employees.”

Mr. Nespoli, who is also 
president of the Uniformed 
Sanitationmen’s Association, 
said during an Aug. 24 phone 
interview that the main pur-
pose of the complaint was to 
“get to the table.”

“They haven’t answered 
our questions. We had no in-
put on this,” he said. 

Mr. de Blasio said he did 
not understand the unions’ 
objections in the midst of a 
health crisis. “I don’t believe a 
court is going to see a basis for 
a claim, given all those facts, 
including that we are bar-
gaining immediately,” he said.

Pandemic Overrides Rights?

He added that he believed 
the city could extend the 
vaccine mandate to other 
city workers, saying it was 
“absolutely within our rights 
as an employer.”

By CRYSTAL LEWIS

HARRY NESPOLI: ‘City hasn’t 
answered our questions.’

Continued on Page 8

Vaccine Mandate Next for Cops, COs?
Shea Likes Idea; PBA Set to Sue

Unmoved by FDA Approval of Pfizer Shots

In the hours following the U.S. Food and 
Drug Administration’s full approval of the 
Pfizer vaccine Aug. 23, the U.S. Department 
of Defense said it intended to mandate vac-
cinations for all service members. The City 
University of New York said the approval 
triggered a 45-day window for students to 
get inoculated. And NYPD Commissioner 
Dermot Shea said he favored a mandate for 
his agency.

The State University of New York system 
had already announced that pending approv-
al of the vaccines, its students also would 
have to be inoculated against the coronavirus 
if they wanted to attend in-person classes. 

And Mayor de Blasio announced Aug. 20, 
as talk spread of the FDA’s imminent ap-
proval, that all 148,000 Department of Ed-
ucation employees must show proof of a first 
dose by Sept. 27. 

The Federal, state and city directives, 
while widely expected, could preface similar 
mandates for other public employees, includ-
ing p olice and correction officers, two groups 
with notoriously low vaccination rates. They 
could also generate significant push-back 
from those two civil-service blocs. 

‘Personal Medical Decision’

Although the Mayor and other city officials 
have not yet said whether any such mandate 
for NYPD or Department of Correction em-
ployees is forthcoming, union leaders repre-
senting those workers have indicated they 
would be opposed. 

“The PBA’s position remains clear: the 
choice to receive a COVID-19 vaccine is a 
personal medical decision that each member 
must make in consultation with his or her 

By RICHARD KHAVKINE

NEXT FOR NEEDLES? Numerous inoculation mandates in both the public and private sec-
tors followed the FDA’s full approval of Pfizer’s Covid-19 vaccine, and Mayor de Blasio 
has suggested that there could be more to come. Among those agencies that could be 
subject to similar directives would be the NYPD and the Department of Correction, two 
constituencies whose employees have proved reluctant to get vaccinated.

Photo courtesy of NYPD
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Colleagues pay tribute to fallen Firefighter
FDNY pallbearers carry the casket of fallen Firefighter Jesse Gerhard into St. Patrick’s Roman Catholic Church in Bay Shore prior to his funeral 
service Feb. 24. Firefighter Gerhard died Feb. 15, a day after helping battle a two-alarm house fire in Far Rockaway. See story on page 3.

Mayor rethinks cuts  
in safety agents 

BY CRYSTAL LEWIS
clewis@thechiefleader.com

Following the NYPD’s release 
of  data showing that the number 
of  weapons confiscated in schools 
jumped 80 percent compared to 
pre-pandemic levels, Mayor Adams 
said he was open to reconsidering 
a move that would permanently cut 
560 School Safety Agent positions 
from the budget.

Authorities seized 3,315 weapons 
in city public schools between July 

1, 2021 and Feb. 20, according to the 
NYPD. That number was signifi-
cantly higher than the 1,845 knives, 
Tasers and other weapons that 
were recovered during that same 
period in the 2019-2020 school year.

So far, 14 guns have been confis-
cated this school year, compared to 
just one during the 2019-2020 school 
year.

In particular, the number of  
Tasers seized rose dramatically: 
from 47 to 325, a 591-percent increase. 

A category of  weapons labeled 
simply “other,” which includes ev-
erything from brass knuckles to 
pepper spray, grew 326 percent from 
279 to 1,190. The number of  knives 

recovered also jumped 25 percent.
Department of  Education 

spokesman Nathaniel Styer said 
the data indicated that the partner-
ship between schools and School 
Safety Agents “stops weapons and 
other prohibited items that do not 
belong in schools from entering 
our buildings.”

‘An indictment on city’

During a Feb. 23 press confer-
ence, Mayor Adams called it “an in-
dictment on our city when a child 
must carry a Taser, a stun gun or a 
gun. That is not acceptable.”

Gregory Floyd, president of  

Teamsters Local 237, which rep-
resents School Safety Agents, be-
lieved that some students were 
bringing weapons to school for 
self-defense.

“The good kids are bringing 
weapons to school to protect them-
selves from the gang members. The 
gang members are bringing the 
weapons to school because there’s 
no penalty,” he said.

He cited the Raise the Age law, 
which increased the age of  crimi-
nal responsibility to 18, as a major 
reason for the uptick. 

“Before, you had laws in place. 

Photo courtesy of Teamsters Local 237

These weapons, confiscated from a 
student at Intermediate School 70 in 
Manhattan, were among a record haul 
seized in a nearly eight-month period 
that ended last month.

Nomination backed by  
UFT, AFGE, others

BY BOB HENNELLY
bhennelly@thechiefleader.com

Labor could soon have a steadfast ally 
on the Supreme Court.

U.S. District Court Judge Ketanji 
Brown Jackson, President Biden’s pick to 
succeed retiring Justice Stephen Breyer, 
ruled in 2018 that President Trump had 
violated the U.S. Constitution when he 
tried to deny more than two million Fed-
eral workers their long-established rights 
to union representation.  

In August 2018, Judge Jackson ruled 
that executive orders issued by Mr. 
Trump that May, including one target-
ing the time union representatives could 
spend representing members, violated 

the First Amendment as well as the sep-
aration of  powers doctrine. 

Mr. Trump’s orders coincided with uni-

lateral moves by federal agencies, includ-
ing by the Department of  Education and 
the Veterans Administration, to impose 
terms and conditions of  employment 
without first negotiating with unions.  

Trump ‘overstepped bounds’

While Judge Jackson, in a 119-page opin-
ion, conceded that it was well within Pres-
ident Trump’s purview to issue executive 
orders on labor relations, those directives 
could not undermine existing and well-es-
tablished collective-bargaining rights.

“And because many of  the executive or-
der provisions that the unions challenge 
have that effect, this court concludes 
that the President has overstepped his 
bounds,” Judge Jackson wrote. 

Although the U.S. Court of  Appeals the 

AP Photo/Carolyn Kaster

Judge Ketanji Brown Jackson speaks at 
the White House after President Joe Biden 
introduced her as his nominee to succeed 
Supreme Court Justice Stephen Breyer, who 
is retiring. 

See WEAPONS, page 2

THE REDESIGNED AND RE-ORGANIZED Chief  you are 
holding in your hands represents another step for-
ward in our effort to create a better watchdog for 
workers in New York City and across the U.S.

Under new ownership since August, we’re in-
vesting, growing and changing to build on our 125 
years of  shining a light on the needs and dreams 
and successes of  American labor.

This is just another phase of  a year-long effort 
to improve, expand and grow The Chief  to better 
serve the New York area and American workers. 
We’ll be adding more staff, more news coverage 
and additional perspectives to advance the cause 
of  labor.

Our new nameplate preserves our long-running 
brand and typography but explains our role and 
mission: A voice for workers. The redesign of  our 
print newspaper reaffirms our commitment to 

For the new Chief,
a renewed mission 

See CHIEF, page 3See JACKSON, page 2

Push Council to spend on training  
and to refurbish aging buildings

BY CRYSTAL LEWIS
clewis@thechiefleader.com

City public-schools Cleaner Angel Ocasio, a shop 
steward at Service Employees International Union 
Local 32BJ, went before a City Council committee 
recently and recounted how during freezing winter 
weather, custodial staff  often had to stay in school 
buildings overnight to make sure boilers were run-
ning properly to prevent them from bursting.

“The aging conditions of  our school buildings 
makes our job that much harder. Workers’ rights 
are also the right to a healthy and safe workplace,” 
Mr. Ocasio told members of  the Civil Service and 
Labor Committee Feb. 23. He asked that the city 
invest in and upgrade school buildings, many of  
which are more than 40 years old.

Dozens push for investments

Along with officials from workers-rights orga-
nizations, Mr. Ocasio was among dozens of  labor 
leaders within the public and private sectors who 
pushed the Council for increased investments in in-
frastructure and in training citywide. 

Kevin Elkins, the political director for the  
District Council of  Carpenters, testified  during the 

Invest in workers 
and infrastructure, 
unions urge city

Weapons seizures in schools climb 80% 

Labor applauds Biden’s Supreme Court pick  

See INVESTMENTS, page 7
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union contract negotiations. Both 
had noted that for two decades em-
ployee raises had been limited be-
cause of  soaring health-care costs.

In a statement that took a swipe 
at city attorneys, Mr. Mulgrew 
said, “While the NYC Medicare 
Advantage Plus plan is sound, the 
program has suffered from serious 
implementation problems and poor 
legal arguments, particularly on 
the part of  the city.”

Urges MLC to hold o!

He continued, “Our retirees de-
serve better,” and said the union 
would urge the M:C “to suspend its 
efforts to begin the program until 
all the implementation and legal 
issues are resolved.”

Mr. Nespoli said in a phone inter-
view the following morning, “We 
have to see what the city’s going 
to do, whether they’re going to ap-
peal [the ruling] or not. Why would 
we move forward if  we don’t know 

where we’re going?”
He contended that “the retiree 

group really doesn’t understand 
the benefits of  Medicare Advan-
tage,” saying that the plan devised 
under the agreement between the 
city and the MLC “is a very good 
program. The plan could save mon-
ey while being in a position to help 
retirees and active members.”

Mr. Nespoli said he expected to 
convene a meeting of  MLC officers 
over the next week, because “we 
have to evaluate what happened” 
before deciding on a course of  ac-
tion.

Retirees’ attorney elated 

“I guess you can beat City Hall af-
ter all,” Mr. Cohen said in a phone 
interview, praising the “energy and 
dedication” the retiree group de-
voted to its drive against the plan, 
which it launched last spring, prior 
to a final agreement being reached 
on the new program in mid-July by 
the de Blasio administration and 
the MLC.

City and union officials found 
themselves responding to retiree 
concerns that Medicare Advantage 
plans in other jurisdictions had not 
been better than traditional Medi-
care, restricted retirees’ choice of  
doctors and imposed additional 
out-of-pocket charges. They insist-
ed that in designing a plan that 
would offer additional savings, 
they had nonetheless produced a 

program that would be equal to 
or slightly better than the current 
Senior Care for municipal retirees 
who were 65 or older.

Many retirees were skeptical, 
however: according to Mr. Cohen, 
more than 50,000 from a group of  
roughly 250,000 had opted out pri-
or to Justice Frank’s ruling. The 
$191-per-month charge for those 
choosing to stay in Senior Care 
was viewed as the city’s way of  us-
ing a disincentive for staying in to 
get the great majority of  retirees 
to switch to NYC Medicare Advan-
tage Plus.

Judge: Can’t be unequal

Justice Frank said that under his 
reading of  the Administrative Code, 
the city wasn’t required to give retir-
ees a choice of  plans, and if  the cost 
of  a plan exceeded the prescribed 
amount, officials could “pass along 
the cost above the threshold to the 
retiree, [but] if  there is to be an op-
tion of  more than one plan, that the 
respondent may not pass any cost 

of  the prior plan to the retirees.” He 
wrote that it was his understanding 
that Senior Care did not exceed the 
threshold. 

For that reason, he said, he was 
permanently barring the city from 
“passing along any costs of  the 
New York City retirees’ current 
plan to the retiree or to any of  their 
dependents,” and that all retirees 
were required to pay just a single 
deductible for the remainder of  
this year.

Mr. Cohen said the Mayor could 
salvage the new program “and still 
save $300 million through a nego-
tiation.” It was not clear, however, 
that the city and the unions could 
work out an acceptable alternative.

However necessary savings in 
health-care costs were, he said, 
“You can’t do it on the backs of  re-
tirees. They can’t do it legally, and 
they can’t do it ethically.”

The retirees’ attorney continued, 
“Everybody knew [Medicare Ad-
vantage Plus] wasn’t better” than 
Senior Care. “It was like trying to 
put lipstick on a pig.”

Chancellor touts  
virtual learning

BY CRYSTAL LEWIS
clewis@thechiefleader.com

City public schools spend $38 
billion each year on educating chil-
dren.

So why is it that 65 percent of  
black and Latino students fail to 
achieve reading proficiency?

That was one of  many reasons 
why Schools Chancellor David 
Banks declared the school system 
broken during his March 2 speech 
at Tweed Courthouse, the Depart-
ment of  Education’s headquarters.

Bureaucracy unhelpful

While unveiling his vision to 
transform schools in front of  hun-
dreds of  educators and legislators, 
Mr. Banks criticized the layers of  
bureaucracy plaguing the school 
system and lamented the distrust 
parents had for public schools. 

Enrollment this school year has 
declined to 938,000, which is 6.4 per-
cent lower than two years ago. That 
drop meant that “120,000 families 
decided to vote with their feet and 
to say, ‘We are going to find other 

alternatives and other choices’ for 
their children,’ ” Mr. Banks stated.

He introduced a plan with four 
pillars, the first of  which will cen-
ter around reimagining the student 
experience by offering more career 
and technical education, civics and 
financial literacy. The DOE will 
also launch a committee to explore 
ways to permanently integrate on-
line instruction.

“Virtual learning is here to stay 
and has the potential to open our 
classroom doors to let the world 
in,” he said.

Spotlight on Superintendents 

The second pillar will focus on 
restoring successful programs and 
scaling back on bureaucracy. Mr. 
Banks plans to eliminate the Ex-
ecutive Superintendent position, 
which was created in 2018 under 
former Schools Chancellor Rich-
ard Carranza. He said the change 
would provide more authority to 
the city’s 46 Superintendents, who 
will also be required to reapply for 
their jobs.

“If  you’re not part of  this team 
and committed to finally turning 
around this bureaucracy that has 
professionalized failing children, 
this is not the moment to be part of  

this administration,” he said.
Mr. Banks also plans to revive 

former Schools Chancellor Carmen 
Fariña’s learning-partners pro-
gram, which encouraged schools to 
visit and share best practices with 
each other.

“Every time you get a new May-
or, you get a new Chancellor, a lot 

of  times the baby gets thrown out 
with the bathwater,” he explained. 

The third pillar is aimed at im-
proving student wellness by im-
proving school meals, facilitating 
more trips to museums and parks 
and increasing the number of  
School Safety Agents.

The final leg of  the plan will fo-

cus on working with families to be-
come “true partners.” 

UFT: Need ‘concerted e!ort’

In a statement, United Federa-
tion of  Teachers President Michael 
Mulgrew praised Mr. Banks’s focus 
on better preparing students for 
the workforce and engaging with 
parents.  

“We are particularly happy to 
hear his emphasis on making the 
bureaucracy work for the schools, 
rather than the schools working for 
the bureaucracy,” he said. “But as 
we have often found, change comes 
slowly to the city’s Department of  
Education. It’s going to take a con-
certed effort to meet these ambi-
tious goals, but we look forward to 
being part of  the team to make this 
happen.”

City Council Speaker Adrienne 
Adams and Council Member Rita 
Joseph, who chairs the Council’s 
Education Committee, also voiced 
support for Mr. Banks’s plans.

“New York City is the largest 
school system in the country, and 
we strongly believe that this reform 
will put us on track to be not only 
the biggest but the best school sys-
tem in the country,” they wrote in a 
joint statement.

Banks vows to fix ‘broken’ school system

Courtesy of City of New York 

Schools Chancellor David Banks unveiled his vision for city public schools in 
front of legislators and educators at Tweed Courthouse March 2. He blasted low 
achievement scores among black and Latino students and declining enrollment 
rates despite the fact that city public schools receive $38 billion each year.

Some teachers say they’ll 
keep wearing one

BY CRYSTAL LEWIS
clewis@thechiefleader.com

In another step toward a return 
to pre-pandemic normalcy, the city 
on March 7 lifted the mask man-
date that had been in place since 
the fall of  2020, when schools shift-
ed to remote and blended-learning.

But Brian Dornicik, a Music and 
Special-Education Teacher at P.S. 
184 in Manhattan’s Chinatown, is 
among some educators who said 
they plan to continue wearing a 
mask while they are in the class-
room.

“I know that I for one don’t have 
any personal fear myself, but I 
know that I will keep my mask on 
in the classroom for now because 
I have a co-Teacher who is expect-
ing a baby and I have a mother-in-
law at home who has been fighting 
cancer,” the United Federation of  
Teachers chapter leader said out-
side of  the school Monday, where 
he and other UFT members gath-
ered to discuss the lifting of  the 
mandate. “Everybody has different 
situations. Our students are aware 
of  that too.”

Hopes for a ‘milestone day’

The UFT’s president, Michael 
Mulgrew, said that he hoped that 
the day “proves to be a milestone 
day; that we are finally near the end 
of  this pandemic that has caused so 
much damage on behalf  of  the chil-
dren and the staff  of  New York City 
schools.” 

The educators urged students 
and staff  alike to respect both those 
who continue to mask and those 

who don’t.
“Most of  our students are going 

to be keeping their masks on out of  
concern for the community, not for 
personal fears. But I think that the 
most important thing is respecting 
each other’s choices,” Mr. Dornicik 
said.

Kevin Yuhas, a Math Teacher at 
the school, said that he plans to wear 
his mask when he’s near students. 

“But I have to say that it is a 
breath of  fresh air to be able to take 
this mask off  when I’m alone in my 
classroom at my desk at a distance 
that’s far enough from my students 
so that no one feels uncomfort-
able,” he said.

Wariness remains

Still, there were reports that 
many educators asked students to 
continue wearing masks. In a let-
ter to families obtained by the New 
York Post, Beacon High School 
Principal Brady Smith wrote that 
while Teachers “cannot mandate a 
mask in their classroom, they may 
request that students wear one as 
many of  us have vulnerable loved 
ones at home.”

Mr. Mulgrew emphasized that 
it was especially important for 
schools to monitor coronavirus 
cases as restrictions loosen so that 
adjustments can be made in case 
of  a spike. Schools will continue to 
randomly test students and provide 
take-home test kits. 

The city recorded 139 Covid 
cases among city public-school 
students and 79 among staff  as of  
March 7. 

UFT: ‘Keep monitoring’

The union said that it consult-
ed with hundreds of  independent 

medical professionals about tak-
ing this next step. “Our doctors 
have said to us ‘if  you are going to 
be responsible in terms of  getting 
out of  a pandemic, you are going to 
have to go through a phase where 
you will loosen some of  the restric-
tions but you must keep up the 
monitoring at all times and that 
is very important,’” Mr. Mulgrew 
explained. 

Mayor Adams announced March 
4 that mask requirements for pub-
lic-school students ages 5 and up 
would be lifted starting March 7. 
But students younger than 5—who 
were not eligible for the vaccine—
must still wear face coverings, with 
the Mayor citing data indicating 
that the youngest group was more 
likely to be hospitalized. 

“The doctors were very clear 

that they felt strongly that under 
five should still wear masks,” Mr. 
Mulgrew said.

But the mandate for those un-
der 5 could also be lifted if  cases 
remained low. “We want to be ex-
tremely protective,” Mr. Adams 
said. “Once we look at this number 
and are not getting a spike from our 
K-12, then we can come back and 
look at those younger children.”

Michael Appleton/Mayoral Photography O!ce

These pupils at P.S. 188, The Island School, on the Lower East Side no longer have to wear masks if they do not want to 
and feel safe without one. The city on March 7 lifted the mask mandate for city schools, although pupils 5 years old and 
younger must still wear face coverings. 

Masks O!! City’s school mandate ends

MEDICARE: Judge rules city can’t charge retirees more

Many retirees were 
skeptical, however; 
according to Mr. Cohen, 
more than 50,000  
from a group of   
roughly 250,000 had 
opted out prior to  
Justice Frank’s ruling.

Continued from Page 1
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A “pervasive high level 
of disorder and chaos” is 
plaguing city jails, accord-
ing to a Federal watchdog. 

In a status report ad-
dressed to a U.S. District 
Judge, Steve Martin, the 
monitor charged with cat-
aloging the Department 
of Correction’s efforts to 
mitigate what for decades 
has been one of the nation’s 
most stubbornly violent 
jail systems, said condi-
tions inside “have further 
deteriorated in the past 
few months, with a steady 
increase in serious use-of-
force incidents, a disturbing 
rise in the level of securi-
ty lapses and unchecked 
breaches and failures of ba-
sic security protocols.”

He also cited “instances 
of inadequate supervision” 
made worse because of 
“staffing challenges.”

‘Compromised Safety’

Noting “at least” four 
inmate suicides since De-
cember and inmates who 
were left to languish in in-
take areas without food or 
medical care, Mr. Martin 
said the worsening condi-
tions were tied to spikes in 
“excessive and unchecked 
staff absences” that began 
in April. Those “crisis-level” 
increases in absenteeism 
have obliged officers to work 
unreasonable overtime 
in the form of double and 
triple shifts, “further com-
promising the safety of the 
Facilities.”

“This state of seriously 
compromised safety has 

spiraled to a point at which, 
on a daily basis, there is 
a manifest risk of serious 
harm to both detainees and 
staff, which in turn gen-
erates high levels of fear 
among both groups, with 
each accusing the other of 
exacerbating already chal-
lenging conditions,” Mr. 
Martin’s 10-page letter not-
ed. “Turmoil is the inevita-
ble outcome of such a vola-
tile state of affairs.”

He said a failure to hold 
officers accountable in a 
timely manner was also con-
tributing to the poor state of 
the jail system, stating that 
more than 1,800 staff-mis-
conduct cases were awaiting 
full resolution. 

COBA: A PR Stunt

The president of the Cor-
rection Officers’ Benevolent 
Association, Benny Boscio 
Jr., rebutted the monitor’s 
findings, calling them a pub-
lic-relations stunt shedding 
little light on the endemic 
problems faced daily by 
officers. 

“The fact remains that 
officers are out sick because 
they continue to be forced 
to work under hostile and 
inhumane working condi-
tions where they are forced 
to work twenty-five hours or 
more without meals and rest 
and are brutally assaulted 
by inmates with impunity,” 
the union leader said in a 
statement. 

Mr. Boscio suggested, as 
he has to DOC Commis-
sioner Vincent Schiraldi, 
that Mr. Martin do a triple 
tour without break to find 
out why Correction Officers 

“aren’t physically able to 
report to work the next day.”

“The Monitor shows how 
little he understands about 
the staffing crisis or how to 
solve it by referring to sick 
and injured officers as a po-
tential ‘job action’ that ‘must 
be  addressed appropriately,’ 
” the union leader said. 

DOC: ‘Clearing Backlog’

In a statement, Mr. Schi-
raldi, who instituted a new 
sick-leave policy at the 
beginning of August that 
according to the DOC has 
dramatically cut absences, 
said the department was 
committed to tackling the 
monitor’s concerns but ad-
dressed only the discipline 
aspect he had raised.  

“We have worked dili-
gently to clear a backlog of 
pending investigations and 
impose formal discipline 
or other corrective action 
when warranted,” he said 
in a statement. “Despite the 
COVID-19 pandemic, we 
have resolved more cases 
than ever before in the last 
year and a half and are ac-
tively discussing the Moni-
tor’s recommendations with 
our partners at the Office of 
Administrative Trials and 
Hearings and the City Law 
Department.”

Mr. Martin said that for 
the time being, city and 
DOC officials were best 
placed to address the is-
sues he raised, particular-
ly chronic absenteeism. 
Among the options to “limit 
potential abuses,” he wrote, 
is to implement protocols to 

By RICHARD KHAVKINE

Federal Monitor: Jails Teeming  
With ‘Disorder and Chaos’

COBA: Working Conditions ‘Inhumane’

Continued on Page 15

PUSH BACK: Benny Boscio Jr., the president of the Correction Officers’ Benevolent Asso-
ciation, rebuffed a Federal monitor’s findings that city jails are a hotbed of dysfunction 
in part because of a staffing crisis. The union leader, at the mic during an Aug. 16 rally 
of Department of Correction officers, said that officer absenteeism is a consequence of 
‘inhumane working conditions’ that have gone unaddressed by city and DOC officials.

The Chief-Leader/Richard Khavkine

Many Employees Still Aren’t Back In
Office Full-Time Despite Mayor’s Push

Concern About Delta Surge May Continue to Limit Return

OFFICE POLITICS: While Mayor de Blasio had wanted a full return 
to lower Manhattan by city workers as early as May, down the 
hall from his office, the City Council has still not resumed oper-
ations, with many of its employees continuing to work remote-
ly. Some Council Members as well as other city officials have 
described adaptations that have included hybrid work models in 
which some employees are in the office on an irregular basis and 
changes in office design to protect both workers and the public.

David Gilbert, who has served 
four decades in prison for his 
role in a militant group’s 1981 
robbery of a Brink’s truck in 
Rockland County that resulted 
in the killing of a guard and two 
Nyack policemen, will have a 
chance to make the case that he 
has done his time. 

In one of his last official acts 
as Governor before leaving office 
Aug. 24, Andrew Cuomo granted 
Mr. Gilbert, now 76, the opportu-
nity to go before the State Parole 
Board for potential release.

Getaway Driver Serving 75

Mr. Gilbert, an unarmed 
getaway driver, was convicted 

of three counts of second-de-
gree murder and four counts of 
first-degree robbery in 1983 and 
sentenced to 75-years-to-life. He 
is expected to appear before a pa-
role panel in the next few weeks. 

Mr. Cuomo’s move was round-
ly condemned by past and pres-
ent law-enforcement officials. 

Larry Ayers, the president 
of the Rockland County Patrol-
men’s Benevolent Association, 
called the Governor’s commuta-
tion of the former Weather Un-
derground militant “disgusting.”

“Waverly Brown, Edward 
O’Grady and Peter Paige aren’t 
here today because this indi-
vidual was directly responsible 
for their murders. Despite their 
families’ grief and our communi-
ty’s deep sense of loss, good old 

Andrew believes he should be 
given an opportunity for parole 
and go free,” he said, referring to 
the two Nyack policemen and the 
Brink’s guard who were killed. 
“Andrew Cuomo belongs in jail 
with David Gilbert, not given the 
opportunity to commute danger-
ous individuals sentences.”

‘Be Watching’ Parole Bd.

He promised to spearhead a 
campaign to ensure the Parole 
Board would not grant Mr. Gil-
bert release. “We will be watch-
ing what politicians join in this 
call,” Mr. Ayers said. 

The Rockland County Exec-
utive, Ed Day, a former NYPD 

By RICHARD KHAVKINE

Departing Cuomo Stirs Outrage By 
Commuting Militant’s Murder Rap

Was Getaway Driver in 1981 Brink’s Truck Robbery 

Continued on Page 6
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Even as Mayor de Blasio 
presses for the full return 
next month of the 80,000 
city workers who have done 
their jobs from home during 
the pandemic, the surge 
of the Delta variant of the 
coronavirus has prompted 
some leading private-sector 
employers to put off return 
dates—in some cases until 
the beginning of next year.

Wall Street firms like 
BlackRock and Wells Fargo 
have delayed full returns 
until October, and Facebook, 
with 4,000 employees, will 
wait until January, accord-
ing to the New York Times. 
In late July, Google extended 
its work-from-home policy 
through Oct. 18, CNN Busi-
ness reported.

Death Rate Still Low

While the city is seeing 
a spike in virus cases, its 
death rate has remained low, 
at 1.5 per 100,000 residents 
through July. The hospital-
ization rate, which hit a high 
of 44 per 100,000 in March 
of 2020, went as low as 8.3 
in June, jumped to 12.8 last 
month, but more recently 
fell to 1.83 per 100,000. As 
of Aug. 24, the new reported 
cases on a seven-day average 
were 1,700.

Mr. de Blasio in his Janu-
ary State of the City address 
emphasized his desire to get 
those working remotely to 
return to city offices, particu-
larly in lower Manhattan, by 
May because small business-
es rely on their patronage. 
But many employees are still 
not back in their offices.

According to the city De-
partment of Health, 57.3 
percent of city residents 
have completed their vac-
cination with another 6.5 
percent having gotten their 
initial inoculation.

Over the past 18 months, 
lower Manhattan anchor 
tenants like Staples and 
Starbucks along Broadway 
have closed,  as have multiple 
restaurants and newsstands. 

Few at Their Desks

During a recent walk-
through of several floors of 
the David Dinkins Munic-
ipal Building at 1 Centre 
St., employees were still 
scarce. Union leaders repre-
senting workers at multiple 
city agencies confirmed that 
only civilian employees of 
uniformed services like the 
Police and Fire departments 
were in their offices five days 
a week, while those with 
other mayoral agencies were 
more likely to be coming in 
one or two days a week.  

“This is a very strange 
time with the city trying 
to reopen and it seems like 
COVID is speeding up,” said 
Bob Croghan, chairman of 
the Organization of Staff 
Analysts, which represents 
4,000 Analysts across virtu-
ally every city agency and 
NYC Health+Hospitals. He 
said issues raised by the vi-
rus and ending remote work 
generate grievances “all the 
time.”

“You’ll have an individual 
who says they have been told 
by a manager that they have 

to come in two days a week 
and that another colleague 
only has to come in one 
day a week,” he said. “Then 
there was the IT employ-
ee who was told he had to 
start coming one day a week 
who had been working from 
home from the start of the 
pandemic. The only problem 
was that his home was now 
in Arizona.”

Mr. Croghan said at an 
Aug. 20 Municipal Labor 
Committee meeting, he 
learned that a Department 
of Sanitation employee and 
an NYPD Detective had re-
cently died from the virus.

Close to 400 city workers 
have died from the virus. So 
have more than 160 Metro-
politan Transportation Au-
thority employees.

Uneven Requirements

Gloria Middleton, pres-
ident of Communications 
Workers of America Local 
1180, which represents sev-
eral thousand Administra-
tive Managers, said some of 
her members were required 
to come in one day a week, 
while others would be as-
signed to work in the office 
for one week and remotely 
the next. “It could even be 
just reporting one week out 
of the month, depending on 
the spacing and the number 
of employees,” she said in a 
text.

The east wing of City Hall, 
where City Council offices 
are located, remains closed, 
with staff working remotely, 
as are those assigned to 250 
Broadway, where the Coun-
cil’s 51 members have offices.  

“Our Council-wide phased-
in return begins after Labor 
Day,” wrote Jennifer Fer-
mino, a spokeswoman for 
Council Speaker Corey John-
son. “The goal is to have staff 
spending at least one day a 
week back in the office by 
October 4th.”

Asked in mid-August 
about the disparity between 
his timeline for ending re-
mote work and Mr. Johnson’s 
approach, the Mayor replied, 
“I don’t think it makes sense. 
I think people should come 
back. You know, these work 
environments are very safe, 
and we need to do the best 
work we can do for the peo-
ple. And this is the thing 
with public servants: our job 
is to help people through this 

and onto our recovery, and 
that’s best done in person.”

Divided Responsibility

The Council Speaker is re-
sponsible for work arrange-
ments for the 300 employees 
assigned to different divi-
sions of the Council’s staff. 
Individual Council Members 
determine the assignments 
for the 400 staff members 
who work for them, and they 
operate their district offices 
independently.  

The Council returned to 
in-person deliberations June 
30 to pass the city budget. 
In an Aug. 14 story, the New 
York Post reported that 
Council Members “were up-
set that their support staff” 
had not been ordered back to 
their offices. 

“We’re back at City Hall 
in the chambers, so the 
staff should be there, too,” 
Queens Councilman Robert 
Holden told the newspaper. 
He said not having support 
staff present hurt Council 
operations.

In an Aug. 14 tweet, the 
Association of Legislative 
Employees, which rep-
resents the hundreds of City 
Council staffers assigned to 
individual Council Members 
as well as some central staff, 
took issue with the insinua-
tion that its members were 
shirking their duties.

“Many of them have been 
working out of district offices 
since last year responding 
to their constituents’ needs 
in the midst of the worst 
health-related nightmare 
our city has experienced in 
recent history, often putting 
their mental and physical 
well-being on the line,” ALE 
tweeted.

Adapted to Situation

“My [district] office has 
been open a long time,” said 
Council Member I. Daneek 
Miller, chair of the Coun-
cil’s Civil Service and Labor 
Committee, during a recent 
phone interview. “We’ve been 
open more than six months. 
We just renovated the office 
during COVID, and people 
came back.”

He said he turned to an in-
terior decorator, who figured 
out how to utilize the space 
more efficiently, but there 

By BOB HENNELLY
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ANDREW GIULIANI IS RUNNING for the 
Republican nomination for Gov-
ernor short on money and orga-
nizational support—which could 
complicate his efforts to get enough 
petition signatures to make it onto 
the June 28 primary ballot—but long 
on name recognition and audacity.

That became clear when he began 
his March 1 speech at the GOP state 
convention in Garden City, L.I., by 
hailing “the party of Lincoln, Teddy 
Roosevelt, Reagan, Pataki, Donald J. 
Trump, and certainly in my heart 
last but not least, the party of Rudy 

Giuliani.”
He was the only one of the four 

candidates for Governor to mention 
Mr. Trump’s name, and no one was 
intrepid enough to check the graves 
of Honest Abe and T.R. to see wheth-
er their bones were rattling around 
in response to being included in the 
same sentence with The Great Pre-
varicator.

Where the other three candi-
dates—Lee Zeldin, Harry Wilson 
and Rob Astorino—all made efforts 
to appeal to Democrats and indepen-
dents in their speeches—Andrew 
unabashedly addressed the Jan. 6, 
2021 U.S. Capitol insurrection, which 
featured his father’s exhortation to 

Trump supporters of “Let’s have tri-
al by combat!”

“I am more proud of him today 
than I have ever been,” he said of the 
former Mayor. “Rudy Giuliani stood 
up for the good of his democracy.”

The younger Giuliani then served 
up more raw meat for the base, vow-
ing in a general election faceoff to 
“kick Crime-Wave Kathy.”

Besides being clueless on crime, 
he continued, “We have a Gover-
nor who is completely beholden to 
our Teachers union in New York.” 
He then pledged to double the size 
of the cap on charter schools state-
wide, and called for a tax-voucher 
education program to defray the 

cost of sending children to private 
schools in New York.

It wasn’t clear whether Andrew, 
who was an adolescent at the time, 
was aware that his father’s call for 
a voucher system in the late 1990s 
ruptured the friendship he had with 
then-Schools Chancellor Rudy Crew, 
the only one of three public-schools 
leaders Rudy hadn’t sought to batter 
into submission virtually from the 
time they were confirmed by the old 
Board of Education.

The younger Giuliani then add-
ed, “I’m sick and tired of competing 
with California—or maybe it feels 
like Venezuela—to be the high-
est-taxed state.” He may not have 

realized that this reference sum-
moned memories of Rudy Giuliani 
sharing the podium with another 
Trump lawyer who claimed Domin-
ion Voting Systems, which she said 
rigged its voting machines to benefit 
Joe Biden, was controlled by Vene-
zuelan interests, including former 
dictator Hugo Chavez, who unfor-
tunately for this analysis had been 
dead for several years.

Andrew then offered a ringing 
defense of Mr. Trump’s accomplish-
ments, and pledged that if  he was 
elected, “Any city worker, any coun-
ty worker who has been fired be-
cause of the vaccine mandates will 
get rehired, with back pay, on Day 1.” 

FOR THE RECORD

In 2013, as a number of  wrongful-con-
viction cases that led innocent people to 
be serving lengthy prison terms dating 

back to the 1980s and 1990s bubbled to the 
surface in Brooklyn, District Attorney 
Charles J. Hynes and his defenders played 
down the issue.

The defenders, usually speaking con-
ditioned on anonymity, pointed out that 
some of  the injustices on his watch, which 
started in 1990, occurred at the height of  
the crack epidemic, when the outcry on 
the streets about crime was so great that 
Brooklyn prosecutors weren’t as vigilant 

as they should have been about ensuring 
the right people were arrested.

This didn’t make sense, since locking 
up the wrong people meant the guilty 
ones were free to continue wreaking 
havoc on the borough’s streets.

The other rationale offered in defense 
of  Mr. Hynes was that a handful of  
botched cases should not overshadow 
all the good work he had done during 24 
years in office.

But the cases kept piling up, and more 
than a few of them stemmed from ar-
rests by a single Brooklyn Detective who 
repeatedly relied on the same witness. Her 
testimony often used the language of  a cop 
rather than the words of  the drug-addled 
person she was, and despite her addiction, 
she spoke with clarity about her presence 
at a remarkable number of  killings.

And so Brooklyn voters didn’t have to 
wait until 2020, when current DA Eric 
Gonzalez released a report concluding 
there had been 25 past cases of  wrongful 
convictions in which those sent away—24 
of  whom were people of  color—served a 
total of  426 years for crimes they didn’t 
commit.

Later in 2013, Democratic voters said no 
to a seventh term for Mr. Hynes, giving 
challenger Kenneth Thompson a 10-point 
victory in the party primary. Anyone who 
thought it was a case of  Hynes supporters 
not turning out because they assumed he 
didn’t need their help found out other-
wise in November when, running on the 
Republican and Conservative lines, he 
got just 26 percent of  the vote against Mr. 
Thompson, and Brooklyn returned to a 
strict no-frame policy in its prosecution 

of  serious crimes. 
A different kind of  political trouble, 

with a different rationale for why per-
petuating injustices should not be held 
against them, is currently emanating 
from Democratic legislators who insist 
there is no need to amend the bail-reform 
law that took effect in 2020.

They argue that the egregious acts 
committed by people with lengthy crim-
inal records who had remained on the 
street after assaulting people because their 
offenses were not serious enough to permit 
bail to be set are anecdotal evidence that 
doesn’t  stack up against the benefits of  the 
bail-reform law in reducing incarceration.

But just as presenting tainted cases to 
put away innocent people for long stretch-
es can’t be justified by pointing to all the 
cases where the system wasn’t corrupt-
ed, there is no way to excuse a law that 
allowed Assamad Nash, who punched a 
man in the eye without provocation and 
then was arrested for skipping a court 
date but again released without bail, to 
allegedly murder Christina Yuna Lee 
last month, stabbing her to death after 
breaking into her apartment.

Eight days after that crime, Frank 
Abrokwa, whose 44 arrests included two 
earlier this year for punching different in-
dividuals in the face and head but was not 
locked up, approached a woman sitting on 
a subway bench and smacked her in the 
face with a bag of  excrement, then rubbed 
the bag against her head twice more.

These and other “anecdotal” cases in 
which their prior offenses would have 
previously led to the accused being locked 
up, and the assumptions behind the 

change, bring to mind the words of  the 
Charles Dickens character Mr. Bumble in 
“Oliver Twist”: “If  the law supposes that, 
the law is a ass—a idiot.”

Republican gubernatorial candidates 
at their recent convention made clear 
that they and GOP hopefuls in legislative 
races will use the bail-reform law against 
Democrats in November’s elections. Dem-
ocratic legislative leaders seem to believe 
that while they could lose some seats in 
the Long Island suburbs and upstate, they 
will still maintain comfortable majorities 
in both houses of  the Legislature. 

But as State Sen. Diane Savino—who 
is stepping down at the end of  the year 
rather than seeking another term rep-
resenting her Staten Island/Brooklyn 
district—told us March 8, “If  you look at 
the polls, crime is the Number 1 issue, 
more so than COVID or taxes. When’s the 
last time you saw that happen?”

When Senate Democrats in 2008 gained 
a majority in that body, ending 46 years 
of  Republican control, they thought they 
would quickly consolidate their power. 
But a leadership battle in their ranks, 
a payroll tax to assist the Metropolitan 
Transportation Authority and the first 
hints of  corrupt behavior that eventually 
sent five of  the six Senators at the center 
of  the power struggle to prison ended 
their control after the 2010 elections.

Serious as some of  those issues were, 
they don’t draw the public’s attention the 
way rising crime—and the sense that a 
flawed law steered through by one party 
is responsible—can. Those content to 
preserve bail reform as is may follow Mr. 
Hynes into political oblivion.
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Self-insure a ‘win-win’
TO THE EDITOR:

The recent announcement that 
Judge Lyle Frank has denied the 
city’s request to charge retirees the 
$191 monthly fee to continue with 
traditional Medicare and Senior 
Care merits an immediate reset. 

Barbara Caress, a Professor of  
Health Policy at Baruch College, 
gave a cogent explanation on the 
rewards of  states, municipalities 

and companies who choose to 
“self-insure” their health-care ben-
efits. “Self  insuring” takes the cost 
savings from EmblemHealth and 
other health-care companies and 
gives each municipality the savings 
without compromising health ben-
efits to employees and retirees. The 
“self-insure” concept is so popular 
that 48 states, including New York, 
have such policies in effect. Com-
panies with 200 or more employees 
also choose this route in providing 

healthcare to employees. 
It is long overdue for the city’s 

Office of  Labor Relations and the 
Municipal Labor Committee to 
take this bold initiative to save 
health-care costs while protecting 
health benefits. 

The time to “self  insure” and to 
combine “welfare funds” is now. 

Joe Campbell

Bring back  
‘broken windows’
TO THE EDITOR:

With the dramatic rise in mur-
ders, rapes, felony assaults and 
shootings, Mayor Adams and city 
residents, especially those in high-
crime neighborhoods, have a real 
and dangerous problem. 

I think the answer is to go back 
to the “broken windows” strategy 
first used in NYC by then-Police 
Commissioner Ben Ward under 
then-Mayor Ed Koch in the 1980s 
and subsequently by Commission-
er Bill Bratton’s NYPD, resulting 
in the most dramatic decrease in 
crime in NYC history. 

Broken windows theorizes that 
the visible signs of  crime, anti-so-
cial behavior and civil disorder 
create an urban environment that 
encourages further crime and dis-
order. It argues that minor crimes 
such as vandalism, loitering, public 
drinking, jaywalking, and bus and 
fare evasion perpetuate disorder 
and lawfulness.

Broken-windows policing is  

School safety paramount
TO THE EDITOR: 

Mayor Adams has cut more than half  the total number of  vacant 
School Safety Agents that had been projected to be filled.  This is 
penny wise and dollar foolish.

Statistics released last month show a record number of  potentially 
lethal weapons being confiscated by SSAs. Many students who claim 
they would never have otherwise considered bringing a weapon to 
school for self-defense are doing so for the first time, because they 
feel threatened and unprotected.

This is not the time to scale down readiness to confront mayhem. 
Policy makers should politely ignore or firmly assure skeptics that 
responsible law enforcement does not equate with entrapment and 
placement of  children in a school-to-prison pipeline and marring 
their futures for life.  

That is the position of  the New York Civil Liberties Union, which 
has been right on so many issues, but not on this one. One teenager, 
a student on the Urban Youth Collaborative, went so far as to reject 
the presence of  any peace officers whatsoever in any public school 
for any reason.

Reports of  public school violence have become a public relations 
disaster and accelerated an exodus of  students. Enrollment has 
significantly declined.

Restorative justice and social-emotional programs play a vital role 
and should not be repudiated, but neither should they replace tradi-
tional measures, such as punishment, against certain disciplinary 
breaches. 

We cannot expect innocent kids to sit tight or their parents to 
willingly sacrifice their children when they feel that efforts to 
correct their tormentors are, to their minds, often experimental and 
ineffective.

Ron Isaac

LETTERS TO THE EDITOR

THE CHIEF welcomes letters from its readers for publication. Correspon-
dents must include their names, addresses and phone numbers. Letters 
should be submitted with the understanding that all correspondence is 
subject to the editorial judgment of this newspaper. To submit a letter online, 
visit thechief.org and click on Letters to the Editor.

Albany 
Dems’ 
crime 

problem

See LETTERS, page 5
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A Time to Face Facts
As of Aug. 23, the day the Food and Drug Administra-

tion gave final approval to the Pfizer vaccine, the U.S. 
Centers for Disease Control and Prevention reported 
that 76 percent of New Yorkers 18 and older were fully 
inoculated against the coronavirus.

Among city cops and correction officers, the numbers 
hadn’t reached 50 percent. Emergency Medical Tech-
nicians, who are health-care workers, were only mar-
ginally better. And none of those groups, not to men-
tion holdouts among firefighters and transit workers, 
seemed in a hurry to get those numbers up.

City unions have accused the de Blasio administra-
tion of failing to negotiate in good faith on terms and 
conditions governing vaccinations or, alternatively, 
weekly testing for the virus. We have to wonder, howev-
er, whether some of the labor leaders are a bit embar-
rassed that their members are so far behind the gen-
eral public in trying to protect not only themselves but 
those they work with or regularly come in contact with, 
at a point when the Delta variant, a more-easily trans-
missible form of the disease, is gathering momentum.

The employee groups where the lag is greatest all 
have legitimate gripes with Mayor de Blasio, some of 
them health-related. A man who more than a year ago 
proclaimed, when he learned that some correction of-
ficers were being forced to work triple shifts, that this 
amounted to “dumb management” and would imme-
diately end has lately been whistling past the reality 
that triple shifts have become more frequent in the 
Correction Department.

EMTs early in the pandemic were given sole respon-
sibility for answering medical calls that were believed 
to be COVID-related because it was deemed too dan-
gerous to have firefighters respond and potentially in-
fect every member of their firehouses. Yet their union 
couldn’t persuade the Mayor to give them the slightly 
higher raises received by uniformed employees com-
pared to civilians under a recent contract deal that’s 
awaiting ratification.

Police Officers, whose ranks were hit particularly 
hard last year in the early weeks of the pandemic, ob-
jected to being criticized for not wearing masks during 
the street demonstrations that followed the killing 
of George Floyd by a Minneapolis cop 15 months ago 
when little was said against protesters who did the 
same thing. And the Mayor once again undermined his 
moral authority by saying the protesters were doing it 
in unique circumstances, as if that could justify reck-
less behavior. In that moment, he seemed more like a 
college student intoxicated with a cause than a man re-
sponsible for preserving public safety—including that 
part related to health.  

But discontent over such treatment shouldn’t cloud 
workers’ judgment when it comes to protecting them-
selves. The city Health Department reported on the 
same day the Pfizer vaccine got full approval that more 
than 96 percent of virus cases since mid-January that 
required hospitalization, and 97 percent of deaths from 
the disease, involved people who hadn’t been vaccinat-
ed. Those who ignore how much better the odds are of 
their not getting the disease or more easily weathering 
it should they become infected are gambling with their 
health, and maybe their lives.

In the process, they are also potentially jeopardizing 
the health of those around them. The hundreds of pro-
testers who came to City Hall Aug. 25 to voice their 
displeasure with vaccine mandates seemed oblivious to 
this reality, and how unseemly it was for public work-
ers, often in what are regarded as helping professions, 
to be taking this stand.

It’s more than a bit odd to see a dissident faction of 
the United Federation of Teachers that has fought at-
tempts to return to in-person classes railing against 
forcing school personnel to be vaccinated. The initial 
stance was supposed to be rooted in concern about 
members’ safety; now the group is advocating a posi-
tion in the name of personal freedom that would pose 
health risks to the same employees. It was also slam-
ming UFT President Michael Mulgrew for selling out 
his members, when in fact he has been conspicuous 
among his peers for delivering the hard truths they 
need to hear.

Union leaders know that Supreme Court precedent 
is on the city’s side, in the form of a 1905 Massachu-
setts case involving the smallpox vaccine in which it 
was found that a public-health emergency took prece-
dence over the rights of an individual.

Those union leaders who say it’s not their place to 
counsel their members that they should be inoculated 
seem to have lost sight of the fact that they’re in those 
jobs not just for happy events, but to speak frankly 
when the need arises, because they’re in a position to 
know more about the issues and consequences than 
rank-and-file workers.

They should do everything possible to safeguard em-
ployee rights, including keeping members on the clock 
for the time when they are inoculated or tested. But to 
act as if they have no choice but to indulge the holdouts 
at a time when we can’t be sure that a flare-up of the 
Delta variant won’t have the same drastic effect here 
as it’s brought to many other states does a disservice to 
not only their other members but the public that pays 
for their salaries, benefits and union dues.

Q.: I’m retired and 
about to take my first 
Required Minimum Dis-
tribution (RMD). I have a 
few retirement accounts. 
I plan to calculate the 
RMD for each one and 
then withdraw the total 
amount from one of the 
accounts. Is this permis-
sible? P.S.

A.: Yes, so long as your ac-
counts are of the same type 
(all 403(b), all 457(b), all 
401(k), all IRA). Example: 
Let’s say your IRA RMD is 
$13,000 and your 457(b) 
RMD is $22,000. You may not 
withdraw the total of $35,000 
from one of the two accounts. 
You must, separately, take 
$13,000 from your IRA and 
$22,000 from your 457(b). 

On the other hand, let’s as-
sume you have three IRAs. 
You can total-up the RMDs 
for each one and then with-
draw the total amount from 
one of the three. Caution: If 
you botch this up, there is no 
corrective measure. You will 
wind up with more taxable 
income than you bargained 
for. Need help? Contact me.

Q.: I  miscalculated 
my RMD and took out 
more than the minimum 
amount. May I use the 
excess amount towards 
next year’s RMD? C.F.

A.: You may not. Here 
is yet another situation 
where there is no corrective 
measure.

Be Careful When Taking 
Your RMD Distributions

Current Pension Topics

By JOEL FRANK

Many IRA owners are 
aware they can be hit hard 
with penalty fees if they 
withdraw IRA money ear-
ly. You should make every 
effort to avoid taking mon-
ey out of your retirement 
accounts early, especially if 
you are young. By withdraw-
ing money, you are losing 
decades of tax-free com-
pounding, which can cost 
you hundreds of thousands 
of dollars by the time you re-
tire. However, here are some 
ways to avoid that penalty 
on early distributions: 

Permanent disability of 
IRA owner. Money can be 
withdrawn without penalty 
in the event the IRA hold-
er becomes permanently 
disabled before age 59½. A 

physician must determine 
that, because of mental or 
physical disability, you are 
unable to engage in any 
gainful employment.

Death of IRA owner. If 
you die before you’re 59½ 
years old, your estate and 
beneficiaries won’t be hit 
with the 10-percent penalty. 
However, if a spouse inherits 
the IRA and elects to treat it 
as his or her own, it may be-
come subject to the 10-per-
cent penalty if withdrawn 
before age 59½.

First-home purchase. 
Once in a lifetime, you can 
take a penalty-free IRA dis-
tribution of up to $10,000 
($20,000 for couples) to buy 

By BARRY LISAK
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Governor Cuomo’s having to 
resign under pressure in 
the face of a report commis-

sioned by State Attorney Gener-
al Letitia James that found he 
sexually harassed 11 women left 
us wondering whether he might 
have been able to keep his job if 
restorative justice, the practice 
established in the city school 
system to limit suspensions, had 
been applied to his situation.

We asked a couple of officials 
from different sides of the restor-
ative-justice debate, and got some 
interesting answers.

Teamsters Local 237 Presi-
dent Greg Floyd, who represents 
School Safety Agents and claims 
that the change has created the 
false impression that because 
suspensions are down, schools 
are less dangerous, said hours af-
ter Mr. Cuomo’s resignation took 
effect, “I still think he’d have to 
resign. He’s the guy in charge—he 
can’t be allowed to get away with 
that.”

He added, “The worst case was 
the State Trooper,” referring to 
the woman who Mr. Cuomo upon 
seeing got assigned to his protec-
tive detail despite her lacking the 
experience to qualify. She alleged 
he later harassed her, including 
blatant sexual touching that was 
witnessed by another Trooper.

“She wasn’t qualified for the 
detail he put her in, and then he’s 
touching her inappropriately,” Mr. 
Floyd said. 

David Bloomfield, a Professor 
of Education at Brooklyn College 
and the City University of New 
York Graduate Center, who’s also 
a restorative-justice trainer, had a 
more-nuanced view.

He told us that restorative jus-
tice was not a “snap-your-fingers 
disciplinary process” but was de-
signed to “establish community 
norms and mutual respect” as a 
way not only to resolve disputes 
but to avoid them.

“If Cuomo had respected the 
community norms, we never 
would have gotten into his be-
havior,” said Professor Bloomfield, 
who said the conduct of which the 
former Governor was accused was 
“disrespectful at best, despicable 
at worst.”

He said that former staffer 
Lindsey Boylan’s initial complaint 
about the Governor’s conduct 
“would have been enough to have 
brought about restorative-justice 
practices. The culture that Attor-
ney General James cited in the 
report would not have been able 
to continue.”

When we pointed out that Ms. 
Boylan’s first allegation of sexual 
harassment came in a December 
2020 tweet—after the most-egre-
gious incidents involving Mr. Cuo-
mo—Mr. Bloomfield alluded to a 
New Yorker article that reported 
she had tweeted several times go-
ing back more than a year before 
that about the hostile work envi-
ronment the Governor and his top 
aides had created. 

That preceded the more-notori-
ous cases, and, the Professor said, 
under restorative justice would 
have been of sufficient concern 
that “there would have been an 
intervention over Cuomo’s style of 
leadership.” 

T hose who think the fate 
of the New York Yankees 
hinges on who’s occu-

pying the Governor’s Man-
sion got reasons for hope 
beyond their recent winning 
streak when Andrew Cuomo 
resigned, according to Eric 
Soufer, a political consultant 
who recently served as a top 
adviser to Andrew Yang’s un-
successful mayoral campaign.

Appearing on NY1 Aug. 23, 
Mr. Soufer in discussing the 
impact of Andrew’s leaving 
office a few hours later threw 
a curve-ball by calling it good 
news for The Bronx Bombers, 
since they had never won the 
World Series while either he or 
his father was Governor. Their 
last title before Mario took 
office in 1983 came five years 
earlier, and after he left  at the 
end of 1994, they were champs 
four times over the next six 
years. Their last title came in 
2009, about 14 months before 
Andrew took the oath of office.

Those who believe in such 
things might further take 
heart in the fact that there’s a 
Democrat in the White House. 
The last time the Yankees 
won the World Series during 
a Republican presidency was 
under Dwight Eisenhower 
in 1958. Since then, they won 
twice with John Kennedy in 
the job, twice under Jimmy 
Carter, four times with Bill 
Clinton, and once with Barack 
Obama.

The Mets, incidentally, won 
their championships with 
Richard Nixon and Ronald 
Reagan as President, although 
Mario Cuomo was Governor 
for their 1986 title.

A day after Kathy Hochul 
made history by becoming 
New York’s first female Gov-
ernor while pledging “open, 
ethical government that New 
Yorkers will trust,” she found 
herself in a more-traditional 
woman’s role: cleaning up a 
mess left behind by a man.

At her direction, the state 
Department of Health issued 
revised numbers showing 
that 55,395 New Yorkers had 
died of the coronavirus as of 
Aug. 24—nearly 12,000 more 
than had been listed by An-
drew Cuomo at the time he 
resigned shortly after mid-
night that day.

Part of Federal Probe 

One of the subjects being 
examined by Federal prose-
cutors in Brooklyn who are 
investigating the disgraced 
former Governor is whether 
he manipulated death statis-
tics regarding nursing homes 
to help secure a $5.1-million 
advance for a memoir last 
year that focused on his ef-
forts to get the pandemic un-
der control.

“We’re now releasing more 
data than had been released 
before, publicly, so people 
know the nursing-home 
deaths are consistent with 
what’s being displayed by” 
the U.S. Centers for Disease 
Control and Prevention, Ms. 
Hochul said in an interview 
with MSNBC. “There’s just 
a lot of things that weren’t 
happening, and I’m going to 
make them happen. Trans-
parency will be the hallmark 
of my administration.”

Those remarks represent-
ed another attempt to dis-
tance herself from Mr. Cuo-
mo, who had excluded her 
from his inner circle while 
creating what investigators 
who found he had sexually 
harassed 11 women, most 
of whom worked for him, 
described as “a toxic work 
environment.” They detailed 
their findings in a report to 
State Attorney General Leti-
tia James three weeks earli-
er that eventually led to him 
stepping down.

Some of Ms. Hochul’s 
priorities spelled out in 

Hochul Sets Priorities, 
Discloses State Virus 
Toll is 12,000 Higher

By RICHARD STEIER

BRIAN BENJAMIN: Her 
choice for Lieut. Governor.

Continued on Page 17

Cuomo Departs in a Guy 
Way, Not in a Shy Way

Andrew Cuomo apparently concluded that Neil Young was 
right: it’s better to burn out than to fade away.

Why, then, did his Aug. 23 farewell speech sound less like 
Johnny Rotten and more like his Sex Pistols bandmate, Sid 
Vicious, deconstructing “My Way”?

The 15-minute goodbye was a kind of compilation album, 
featuring greatest hits, biggest whines and tired cliches 
about “the COVID beast” and “New York Tough.”

But the reason that few who knew him were lamenting Mr. 
Cuomo’s departure from state government—hopefully for the 
final time—was that too often he was hard and nasty rather 
than tough.

He began with an ode to Richard Nixon’s “Far be it from 
me to impugn my opponents’ motives” misdirection, saying, 
“There will be another time to talk about the truth and ethics 
of the recent situation involving me, but let me say now that, 
when government politicizes allegations and the headlines 
condemn without facts, you undermine the justice system—
and that doesn’t serve women and it doesn’t serve men or 
society.

“Of course everyone has a right to come forward, and we 
applaud their bravery and courage in doing so, but allega-
tions must still be scrutinized and verified, whether made by 
a woman or a man.”

A Sentence Full of Sophistry

This was particularly rich coming from a man whose key 
aides did not clap when his first accuser, former staffer Lind-
sey Boylan, came forward nine months earlier with a tweet 
accusing him of sexual harassment. Perhaps it was because 
their hands were otherwise occupied calling reporters in an 
attempt to smear her that included handing over her confi-
dential personal file.

As to scrutinizing and verifying the allegations of the 11 
women who claimed he had behaved improperly, that was 
what two investigators tapped by Attorney General Letitia 
James—acting on Mr. Cuomo’s own request that she conduct 
an internal probe nearly six months ago—did over the course 
of their 165-page report. His lawyer, Rita Glavin, has since 
twice dissected the report for its supposed omissions and 
misrepresentations, but has not been able to explain the lack 
of effective rebuttal in his responses to the investigators.

“Facts still matter,” the departing Governor said. “A fire-
cracker can start a stampede, but at one point everyone looks 
around and says, ‘Why are we running?’ The truth is ulti-
mately always revealed.”

He continued, “Now there are moments that test our char-
acter, that ask us, are we the person we believe we are? You 
know me. I am a fighter, and my instinct is to fight this be-
cause it is unfair and unjust in my mind. But you also know 
that I love New York and I serve you.”

Those remarks were a near-verbatim rehash of what he 
said 13 days earlier in announcing that he would resign. The 
problem was, the Attorney General’s report offered compelling 

By RICHARD STEIER
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UPCOMING EXAMS LEADING TO JOBS

The Department of Citywide 
Administrative Services has 
certified sections of the eligible 
lists below for appointments 
and promotions in city agencies, 
subject to the 1-in-3 rule. 
Some of the appointments and 
promotions may already have 
been made.

OPEN COMPETITIVE
ACCOUNTANT–From List 8050: 
37 eligibles between Nos. 30 
and 317 to replace 1 provisional 
at Housing Authority and 318 
eligibles between Nos. 126 and 
599 to replace 6 provisionals in 
Department of Housing Preser-
vation and Development.

ADMINISTRATIVE ARCHI-
TECT–120 eligibles between 
Nos. 1 and 140 and on List 177 to 
replace 1 provisional at HA.

ADMINISTRATIVE CITY PLAN-
NER–44 eligibles between Nos. 8 
and 159 on List 8058 for 1 job in 
Department of Transportation.

ADMINISTRATIVE ENGI-
NEER–245 eligibles (Nos. 
1-245) on List 1122 for 2 jobs in 
Department of Environmental 
Protection.

ASSISTANT CIVIL ENGINEER–9 
eligibles between Nos. 120 and 
337 on List 9026 and 12 eligibles 
between Nos. 27 and 173 on List 
1101 to replace 1 provisional 
at HA.

BOOKKEEPER–239 eligibles be-
tween Nos. 566 and 812 on List 
5015 for 2 jobs in Department of 
Health and Mental Hygiene.

CHILD PROTECTIVE SPECIAL-
IST SUPERVISOR–32 eligibles 
between Nos. 9 and 799 on List 
6508 for 25 jobs at Administra-
tion for Children’s Services.

CIVIL ENGINEER–120 eligibles 
between Nos. 1 and 137 on List 
156 and 9 eligibles between Nos. 
15 and 150 on List 9045 for 2 
jobs in DOT.

CITY PLANNING TECHNI-
CIAN–52 eligibles between Nos. 
114 and 166 on List 6005 for 1 
job in Department of Finance.

COMPUTER SPECIALIST 
(SOFTWARE)–34 eligibles be-
tween Nos. 146 and 2034 on List 
7005 to replace 10 provisionals 
in Department of Consumer 
Affairs.

ELECTRICAL ENGINEER–9 
eligibles between Nos. 2 and 

25 on List 179 for 5 jobs at NYC 
Transit.

ELEVATOR MECHANIC–8 eligi-
bles between Nos. 8 and 41 on 
List 102 to replace 1 provisional 
in Department of Citywide 
Services.

FRAUD INVESTIGATOR–95 eli-
gibles between Nos. 167 and 973 
on List 6044 for 5 jobs in Police 
Department.

HEATING PLANT TECHNICIAN 
(HOUSING AUTHORITY)–20 
eligibles (Nos. 1-20) on List 152 
to replace any of 24 provisionals 
at HA.

MAINTENANCE WORKER–6 
eligibles between Nos. 3 and 226 
on List 116 to replace 2 provi-
sionals in Department of Parks 
and Recreation.

MECHANICAL ENGINEER–29 
eligibles between Nos. 11 and 58 
on List 1507 to replace 5 provi-
sionals at NYC Transit.

SCHOOL COMPUTER TECH-
NOLOGY SPECIALIST (DOE)–
79 eligibles between Nos. 560 
and 662 on List 7045 for 4 jobs in 
Department of Education.

SOCIAL WORKER–7 eligibles 

between Nos. 1 and 247 on List 
1176 to replace 2 provisionals 
at HA.

STATIONARY ENGINEER–8 eli-
gibles between Nos. 32 and 229 
on List 108 for 2 jobs in NYPD.

SUPERVISOR I (SOCIAL SER-
VICES)–50 eligibles between 
Nos. 17 and 103 on List 521 to re-
place 14 provisionals at Human 
Resources Administration/De-
partment of Social Services.

TELECOMMUNICATIONS AS-
SOCIATE (DATA)–76 eligibles 
between Nos. 9 and 288 on List 
135 for 1 job in NYPD.

PROMOTION
ADMINISTRATIVE CITY PLAN-
NER–33 eligibles (Nos. 1-33) on 
List 1520 for 1 job in DOT.

CAPTAIN (POLICE)–53 eligibles 
between Nos. 180 and 266 on 
List 7544 to replace 18 provi-
sionals in NYPD.

HEATING PLANT TECHNICIAN 
(HOUSING AUTHORITY)–9 
eligibles between Nos. 1 and 10 
on List 525 to replace any of 24 
provisionals at HA.

LIEUTENANT (POLICE)–150 
eligibles between Nos. 81.3 and 
1033 on List 7532 to replace any 
of 81 provisionals in NYPD.

PRINCIPAL ADMINISTRATIVE 
ASSOCIATE–59 eligibles (Nos. 
1-59) on List 1507 to replace 2 
provisionals at HA.

Bus Operators start at $25.50/hr, 
rising to $36 in the sixth year

JOB HIGHLIGHT 

WILL FILL JOBS: CITY CERTIFICATIONS

Below is a roundup of New York City and State exams leading to public-service positions. Most of the jobs listed are 
located in the New York Metropolitan area and upstate.

There are residency requirements for many New York City jobs and for state law-enforcement positions.
Prospective applicants are advised to write or call the appropriate o!ce to make sure they meet the qualifications 

needed to apply for an exam. For jobs for which no written tests are given, candidates will be rated on education and 
experience, or by oral tests or performance exams.

DCAS Computer-based Testing and Application Centers (CTACs) have re-opened to the public. However, due to the 
ongoing COVID-19 pandemic, walk-ins are no longer accepted and appointments must be scheduled online through OASys 
for eligible list or examination related inquiries.

All examination and eligible list related notifications will be sent by email only, you will no longer receive notifications via 
the US mail.

All new hires must be vaccinated against the COVID-19 virus, unless they have been granted a reasonable 
accommodation for religion or disability. If you are o"ered city employment, this requirement must be met by your date of 
hire, unless a reasonable accommodation for exemption is received and approved by the hiring agency. 

For further information about where to apply to civil service exams and jobs, visit the thechief.org/exams.
The Federal Government has decentralized its personnel operations and holds few exams on a national or regional basis. 

Most Federal vacancies are filled by individual agencies based on education-and-experience evaluations. For information, 
contact the U.S. O!ce of Personnel Management or individual agencies, or see www.usajobs.gov.

THE JOB: Bus Operators drive an 
MTA New York City Transit bus 
transporting passengers along as-
signed routes while sticking to a 
schedule and adhering to traffic 
regulations, state laws, and MTA 
New York City Transit rules and 
regulations.

They ensure the proper payment 
of  fares; issue and collect transfers; 
ensure the safety of  passengers; en-
sure the safety and security of  the 
assigned bus; perform pre-trip and 
post-trip inspections; complete var-
ious reports; and perform related 
work. They work various shifts in-
cluding nights, Saturdays, Sundays 

and holidays.
Application period for the po-

sition, which include night and 
weekend salary differentials, paid 
holidays, vacation and sick leave, a 
comprehensive medical plan and a 
pension plan. run through August, 
with tests scheduled to begin in 
April. The application fee is $68.

REQUIREMENTS: Appointees must 
possess a motor vehicle driver li-
cense valid in New York State for 
at least three years immediately 
prior to their appointment dates. 
They must also have either 1) a 
Class A or Class B commercial 

driver’s license valid in New York 
with a passenger endorsement and 
no restrictions that would preclude 
the performance of  Bus Operator 
work; or 2) a learner’s permit for 
a Class B CDL valid in New York 
with a passenger endorsement and 
no restrictions that would preclude 
the performance of  Bus Operator 
work.

Those appointed under “2” above, 
will have their appointment subject 
to the receipt of  a Class B CDL valid 
in New York with a passenger en-
dorsement and no disqualifying re-
strictions at the end of  the training 
program in bus operation. Those 
with serious moving violations, a 
license suspension or an accident 
record may be disqualified.

The licenses must be maintained 
for the duration of  employment 
and not include any restrictions 
which would preclude the perfor-
mance of  Bus Operator work.

City residency is not required. 
All new city Transit Authori-

ty hires must be fully vaccinated 
against Covid-19. “Fully vaccinat-
ed” means having received both 
doses of  a two-dose vaccine with 
two weeks having elapsed since the 
second dose, or having received one 
dose of  a single-dose vaccine with 
two weeks having elapsed since the 
dose. Applicants can request medi-
cal or religious accommodation. 

THE TEST: Applicants will be given 
a multiple-choice test, with scores 

determining places on the eligible 
list. A passing score is 70 percent. 

They will be randomly assigned 
to a test date and location that cor-
responds with the application peri-
ods in which they applied. The test 
may include questions on written 
comprehension and expression; 
short-term memorization; problem 
sensitivity deductive and inductive 
reasoning; information ordering; 
spatial orientation; visualization; 
mechanical aptitude; and customer 
service. 

For complete information on the 
position and on how to apply, go 
to https://new.mta.info/docu-
ment/78066

Requirements for the City Transit Authority position include 
a Class A or B driver’s license.  

CITY EXAMS
 ³CLOSES MARCH 14

2110 Police Officer $42,500  

 ³CLOSE MARCH 22
2045 Housing Development Specialist 

Trainee $44,377
2047 Police Communications 

Technician $39,329
2048 Traffic Enforcement Agent 32,986
2062 Assistant Public Health Adviser 

(Communicable Disease Control) 
$33,569

2087 City Tax Auditor $45,428
2118 Child Protective Specialist $50,757
 

CUNY EXAMS 
 ³OPEN CONTINUOUSLY

2059 Campus Security Assistant 
$31,320

2060 Campus Peace Officer $33,825
 

MTA EXAMS
 ³CLOSE MARCH 22

2608 Car Maintainer - Group B 
(Machinist) $34.39 per hour

2609 Structure Maintainer - Group B 
(Mason) $32.93 per hour

 ³CLOSES MARCH 31
2611 Bus Operator $25.49 per hour
 

NASSAU  
COUNTY EXAMS

 ³CLOSE MARCH 16
60-239 Administrative Officer I / 

Administrative Officer / Director 

of Personnel $41,936-$95,290
60-495 Director of Nursing (Nursing 

Administration) $55,647-$243,431
60-552 Director of Nursing (Maternal 

and Child Health) $55,647-$243,431
60-578 Director of Nursing (Ambulatory 

Services) $55,647-$243,431
61-140 Director of Nursing 

(Intermediate Care) $55,647-
$243,431

61-692 Assistant Director, Juvenile 
Detention Center $54,929-$123,227

63-005 Director of Nursing (Extended 
Care Facility) $55,647-$243,431

63-053 Director of Nursing (Peri-
Operative) $55,647-$243,431

63-087 Director of Nursing (Education) 
$55,647-$243,431

66-092 Director of Nursing (Community 
Health) $55,647-$243,431

66-332 Director of Nursing (Emergency 
Room) $55,647-$243,431

67-362 Public Health Administrator II 
$54,929-$123,227

67-759 Assistant Hospital Administrator 
$83,672-$216,653

69-388 Administrative Officer I, 
Bilingual (Spanish) $41,936-
$95,290

69-629 Assistant Superintendent of 
Highways for Administration 
$50,261-$113,240

 ³OPEN CONTINUOUSLY
7078 CR(D) Cytotechnologist I $43,863-

$91,243
7094 CR(D) Cytotechnologist II $52,099-

$108,383
7095 CR(D) Cytotechnologist III 

$66,357-$132,168
61-639 CR Librarian I $43,000-$61,333
60-180 CR Librarian I, Bilingual (Spanish 

Speaking)
5263 CR(D) Medical Technologist I 

$31,963-$74,978
5002 CR Nurse Practitioner I (Acute 

Care) $59,507-$108,383
5003 CR Nurse Practitioner I (Adult 

Health) $59,507-$108,383
5004 CR Nurse Practitioner I 

(Community Health) $59,507-
$108,383

5005 CR Nurse Practitioner I (Family 
Health) $59,507-$108,383

5006 CR Nurse Practitioner I 
(Gerontology) $59,507-$108,383

5007 CR Nurse Practitioner I 
(Neonatology) $59,507-$108,383

5008 CR Nurse Practitioner I 
(Obstetrics/Gynecology) $59,507-
$108,383

 

SUFFOLK COUNTY 
EXAMS

 ³CLOSE MARCH 23
0059 Traffic Court Administrator 

$79,736
0247 Assistant Intergovernmental 

Relations Coordinator $62,875
0569 Instrument and Data Systems 

Manager $57,785
0904 Associate Administrator $74,873
0909 Administrator IV $76,264
2738 Coordinator of Community Based 

Programs $62,875
9524 Deputy Director of Community 

Mental Health Services $86,756

 ³CLOSE MARCH 28
0060 Legal Secretary $32,964
5720 District Attorney Operations Aide 

$32,964

 ³OPEN CONTINUOUSLY
2020 Public Health Nurse I $59,404
2641 Medical Services Specialist 

$68,460
2670 Emergency Medical Technician 

(Basic) $37,000-$60,000
2673 Emergency Medical Technician 

(Critical Care) $37,000-$60,000
2674 Emergency Medical Technician 

(Paramedic) $37,000-$60,000
 

WESTCHESTER EXAMS
 ³CLOSE MARCH 15

60-609 Principal Library Clerk
65-046 School District Registrar 

(Spanish Speaking)
65-411 Docket and File Clerk $56,070-

$69,890
65-873 Staff Assistant (Mental Health) 

$56,070-$69,890
67-522 Staff Assistant (Human Rights 

Commission) (Spanish Speaking) 
$56,070-$69,890

67-556 Credential Specialist 
69-149 Administrative Assistant

 ³CLOSE MARCH 16
60-761 Junior Administrative Assistant
62-281 Junior Administrative Assistant 

(School Districts)
62-298 Senior Office Assistant (Office 

Manager)
64-700 Administrative Aide 
69-117 Senior Office Assistant – Police 

Department 
69-248 Staff Assistant (Emergency 

Services) $56,070-$69,890

 ³CLOSES MARCH 17
63-640 Head Automotive Mechanic 

$109,785 - $141,235

 ³OPEN CONTINUOUSLY
06-100 Emergency Medical Technician 

(Basic)
02-108 Sanitarian Trainee $53,760-

$67,010
02-600 Water/Wastewater Treatment 

Plant Operator/Trainee $45,460-
55,390

02-601 Water/Wastewater Treatment 
Plant Operator/Trainee

91-136 Paramedic (Local)
01-155 Cardiothoracic Surgical 

Physician Assistant
02-032 Clinical Pharmacy Specialist
02-900 Health Services Coordinator 

$75,406-$125,410
86-102 Hospital Pharmacist
93-133 Occupational Therapist (School 

Districts)
86-113 Occupational Therapist (WCMC)
94-138 Occupational Therapy Assistant
93-134 Physical Therapist (School 

Districts)
86-115 Physical Therapist (WCMC)
03-100 Physical Therapy Assistant 

(School Districts)
94-137 Physical Therapy Assistant
87-116 Physician’s Assistant
86-117 Public Health Nurse $72,635-

$125,175
09-002 Radiology Information Systems 

Analyst
90-118 Staff Occupational Therapist
90-120 Staff Physical Therapist
87-124 Supervising Hospital Pharmacist
99-101 Supervising Public Health Nurse 

$81,595-$135,715
97-363 Supervisor of Medical Social 

Work
99-102 Surgical Physician Assistant 

- Specialty Services $96,540-
$140,776

  

STATE EXAMS
 ³CLOSE MARCH 16

26-742 Program Research Specialist 3 
$79,325

26-797 Associate Economist 
(Regulatory Economics) 

26-855 Program Research Specialist 3 
(Agricultural) $79,325

26-856 Program Research Specialist 3 
(Criminal Justice) $79,325 

26-857 Program Research Specialist 3 
(Health Care Finance) $79,325

26-858 Program Research Specialist 3 
(Health Systems Analysis) $79,325

26-859 Program Research Specialist 3 
(Medical Assistance) $79,325

26-860 Program Research Specialist 3 
(Public Health) $79,325

26-861 Program Research Specialist 3 
(Human Services) $79,325

26-862 Program Research Specialist 3 
(Economics Finance) $79,325

26-863 Program Research Specialist 3 
(Transportation) $79,325

26-866 Program Research Specialist 4 
(Health Care Finance) $97,826

26-867 Program Research Specialist 4 
(Health Systems Analyst) $97,826

26-868 Program Research Specialist 4 
(Medical Assistance) $97,826

26-869 Program Research Specialist 4 
(Public Health) $97,826

 ³OPEN CONTINUOUSLY
20-101 Actuary Trainee (Dept. of 

Financial Services) $40,507-
$51,830

20-102 Actuary Trainee (State 
Insurance Fund) $40,507-$51,830

20-103 Actuary Trainee (Teachers’ 
Retirement System) $41,042-
$53,549

20-690 Addictions Counselor 1 $50,722-
$64,557

20-691 Addictions Counselor 1 (Spanish 
Language) $50,722-$64,557

20-692 Addictions Counselor 2 $56,604-
$71,980

20-104 Assistant Actuary (Department 
of Financial Services) $42,883-
$54,678

20-106 Assistant Actuary (Office of the 
State Comptroller) $42,883-$54,678

20-105 Assistant Actuary (State 
Insurance Fund) $42,883-$54,678

Placing Larchmont, Ma-
maroneck, Pelham, Pelham 
Manor, Port Chester, New 
Rochelle and Rye (which 
could have been placed in 
the 16th CD of Rep. Jamaal 
Bowman), the eastern-most 
Bronx waterfront neighbor-
hoods (which could have 
been with 14th CD Rep. 
Alexandria Ocasio-Cortez), 
northeast corner of Queens 

(which could have been part 
of Grace Meng’s 6th CD 
seat), North Hempstead, 
Oyster Bay and Glen Cove 
in Nassau County along 
Huntington and Smithtown 
in Suffolk County within the 
same CD boundaries makes 
no sense.

The next Congress Mem-
ber in that district will need 
a speedboat to travel across 
and around Long Island 
Sound to visit all their new 

constituents.
Both gerrymandered dis-

tricts illustrate the pitfalls of 
reapportionment, when you 
have a veto-proof one-party 
control of both the State As-
sembly and Senate.

State Senate Majority 
Leader Andrea Stewart 
Cousins, Assembly Speaker 
Carl Heastie and Gov. Kathy 
Hochul should be ashamed 
of this travesty.

LARRY PENNER

Below is a roundup of New York City and State exams leading to public-service positions. Most of the jobs listed are 
located in the New York Metropolitan area and upstate.

There are residency requirements for many New York City jobs and for state law-enforcement positions.
Prospective applicants are advised to write or call the appropriate office to make sure they meet the qualifications 

needed to apply for an exam. For jobs for which no written tests are given, candidates will be rated on education and 
experience, or by oral tests or performance exams.

The Federal Government has decentralized its personnel operations and holds few exams on a national or regional basis. 
Most Federal vacancies are filled by individual agencies based on education-and-experience evaluations. For information, 
contact the U.S. Office of Personnel Management or individual agencies, or see www.usajobs.gov.

CITY EXAMS
DCAS Computer-based Testing and Application 
Centers (CTACs) have re-opened to the public. 

However, due to the ongoing COVID-19 
pandemic, walk-ins are no longer accepted 

and appointments must be scheduled online 
through OASys for eligible list or examination 

related inquiries.
All examination and eligible list related 

notifications will be sent by email only, you 
will no longer receive notifications via the 

US mail.
All new hires must be vaccinated against the 

COVID-19 virus, unless they have been granted 
a reasonable accommodation for religion or 
disability. If you are offered city employment, 
this requirement must be met by your date of 

hire, unless a reasonable accommodation for 
exemption is received and approved by the 

hiring agency. 

CLOSES MARCH 2
2044 School Safety Agent $34,834

CLOSES MARCH 11
2110 Police Officer $42,500

CUNY EXAMS 
OPEN CONTINUOUSLY

2059 Campus Security Assistant

 $31,320
2060 Campus Peace Officer $33,825

MTA EXAMS
CLOSE MARCH 22

2100 Plant & Equipment Maintainer
 (HVAC)
2608 Car Maintainer- Group B
 (Machinist)
2609 Structure Maintainer- Group B
 (Mason)

CLOSES MARCH 31
2611 Bus Operator

NASSAU COUNTY 
EXAMS

OPEN CONTINUOUSLY
7078 CR(D) Cytotechnologist I
 $43,863-$91,243
7094 CR(D) Cytotechnologist II
 $52,099-$108,383
7095 CR(D) Cytotechnologist III
 $66,357-$132,168
61-639 CR Librarian I $43,000-$61,333
60-180 CR Librarian I, Bilingual
 (Spanish Speaking)
5263 CR(D) Medical Technologist I 

 $31,963-$74,978
5002 CR Nurse Practitioner I
 (Acute Care) $59,507-$108,383
5003 CR Nurse Practitioner I
 (Adult Health) $59,507-
$108,383
5004 CR Nurse Practitioner I
 (Community Health)
 $59,507-$108,383
5005 CR Nurse Practitioner I
 (Family Health)
 $59,507-$108,383
5006 CR Nurse Practitioner I
 (Gerontology) $59,507-
$108,383
5007 CR Nurse Practitioner I
 (Neonatology) $59,507-
$108,383
5008 CR Nurse Practitioner I
 (Obstetrics/Gynecology)
 $59,507-$108,383
5009 CR Nurse Practitioner I
 (Oncology) $59,507-$108,383
5010 CR Nurse Practitioner I
 (Palliative Care)
 $59,507-$108,383
5011 CR Nurse Practitioner I
 (Pediatrics) $59,507-$108,383
5012 CR Nurse Practitioner I
 (Perinatology) $59,507-$108,383
5013 CR Nurse Practitioner I
 (Psychiatry) $59,507-$108,383

T H E  C H I E F - L E A D E R ,  F R I DAY,  F E B R U A R Y  2 5 ,  2 0 2 2 THIRTEEN

The Department of City-
wide Administrative Ser-
vices has certified sections 
of the eligible lists below for 
appointments and promo-
tions in city agencies, subject 
to the 1-in-3 rule. Some of 
the appointments and pro-
motions may already have 
been made.

OPEN COMPETITIVE
ADMINISTRATIVE CON-

TRACT SPECIALIST—114 
eligibles between Nos. 62 
and 256 on List 8041 for 2 
jobs in Department of Youth 
and Community Develop-
ment.

ADMINISTRATIVE PROJ-
ECT MANAGER—116 eligi-
bles between Nos. 4.5 and 
366.5 on List 8042 for 1 job 
in Police Department.

ADMINISTRATIVE QUAL-
ITY ASSURANCE SPECIAL-
IST—51 eligibles between 
Nos. 16 and 161 on List 8071 
for 2 jobs at Housing Author-
ity.

ASSISTANT ARCHITECT— 
192 eligibles between Nos. 2 
and 202 on List 121 for 5 jobs 
in NYPD.

ASSOCIATE PARK 
SERVICE WORKER—4 
eligibles (Nos. 6, 170.5, 171 
and 172) on List 8049 for 2 
jobs in Department of Parks 
and Recreation.

ASSOCIATE PROJECT 
MANAGER—8 eligibles be-
tween Nos. 232 and 579 on 
List 9003 for 2 jobs in Fire 
Department.

ASSOCIATE RETIRE-
MENT BENEFITS EXAM-
INER—19 eligibles between 
Nos. 7 and 152 on List 9050 
for 10 jobs at NYC Employ-
ees’ Retirement System.

BUS MAINTAINER - 
GROUP B—139 eligibles 
(Nos. 1-139) on List 9617 for 
5 jobs at NYC Transit.

CAR MAINTAINER - 
GROUP B—10 eligibles 
(Nos. 1-10) on List 614 for 1 
job at NYC Transit.

CERTIFIED IT AD-
MINISTRATOR (DATA-

BASE)—109 eligibles be-
tween Nos. 1 and 143 on List 
112 for 1 job in NYPD.

CITY PLANNER—12 eli-
gibles between Nos. 307 and 
588 on List 6067 for 1 job in 
Department of Citywide Ad-
ministrative Services.

COMPUTER ASSOCIATE 
(OPERATIONS)—From 
List 8043: 287 eligibles be-
tween Nos. 25 and 655 for 
5 jobs at NYC Transit and 
102 eligibles between Nos. 
25 and 469 for 2 jobs at Ad-
ministration for Children’s 
Services.

COMPUTER ASSOCIATE 
(TECHNICAL SUPPORT)— 
188 eligibles between Nos. 145 
and 921.5 on List 7003 for 3 
jobs in Department of Correc-
tion.

COMPUTER OPERA-
TIONS MANAGER—26 eli-
gibles between Nos. 27 and 456 
on List 9046 for 1 job at Com-
mission on Human Rights. 

COMPUTER SPECIAL-
IST (SOFTWARE)—254 el-
igibles between Nos. 146 and 
2403 on List 7005 for 5 jobs 
at NYC Transit.

HOUSING EXTERMI-
NATOR—15 eligibles be-
tween Nos. 4 and 31.5 on 
List 1163 for 1 job at HA.

MANAGEMENT AUDI-
TOR TRAINEE—31 eligibles 
between Nos. 194 and 229 on 
List 4036 for 1 job in DCAS.

PARALEGAL AIDE—
275 eligibles between Nos. 
25 and 604 on List 7046 for 
1 job at ACS.

PRINCIPAL ADMINIS-
TRATIVE ASSOCIATE—49 
eligibles between Nos. 569 
and 1515 on List 5039 for 1 
job in Department of Design 
and Construction.

RESEARCH ASSISTANT— 
101 eligibles between Nos. 
23 and 811 on List 8040 for 
2 jobs at Development of 
Youth and Community De-
velopment.

SOCIAL WORKER—6 
eligibles between Nos. 1 and 
247 on List 1176 for 3 jobs in 
Department of Health and 

Mental Hygiene.
STATIONARY ENGINEER— 

7 eligibles between Nos. 32 
and 229 on List 108 for any 
of 15 jobs at ACS.

STRUCTURE MAIN-
TAINER - GROUP F—7 el-
igibles (Nos. 1-7) on List 610 
to replace 2 provisionals at 
NYC Transit.

SUPERVISOR OF STOCK 
WORKERS—26 eligi-
bles between Nos. 11 and 
64 on List 110 for 2 jobs in 
DOHMH.

PROMOTION
ASSOCIATE STAFF AN-

ALYST—2 eligibles Nos. 2 
and 5 on List 9537 for 2 jobs 
in Department of Buildings.

CHILD PROTECTIVE 
SPECIALIST SUPERVI-
SOR—32 eligibles between 
Nos. 9 and 799 on List 6508 
for 20 jobs at ACS.

PRINCIPAL ADMINIS-
TRATIVE ASSOCIATE—17 
eligibles (Nos. 1-17) on List 
1507 for 2 jobs in DCAS.

SUPERVISOR I (SOCIAL 
SERVICES)—302 eligibles 
between Nos. 31.5 and 647 
on List 521 for 17 jobs in 
Human Resources Adminis-
tration/Department of Social 
Services.

SUPERVISOR II (SOCIAL 
SERVICES)—197 eligibles 
between Nos. 199 and 470 on 
List 2522 for 3 jobs in HRA/
DSS.

SUPERVISOR OF STOCK 
WORKERS—6 eligibles 
(Nos. 1-6) on List 507 for any 
of 2 jobs in DOHMH.

SUPERVISOR PLUMB-
ER—2 eligibles (Nos. 11 and 
20) on List 8515 for any of 4 
jobs at HA.

TOWER OPERATOR— 
403 eligibles between Nos. 
29 and 596 on List 8729 for 
any of 50 jobs at NYC Tran-
sit.

WARDEN (CORREC-
TION)((MANAGERIAL 
ASSIGNMENTS)—172 
eligibles between Nos. 1 
and 174 on List 9519 for 5 
jobs in DOC.

young people of all stripes 
will suffer, low-income people 
of color will be the hardest 
hit.”

Public Advocate Jumaane 
Williams, a longtime pro-
ponent of expanding the 
summer-jobs program, told 
reporters that research doc-
umented that a summer job 
“can cut violent-arrest” rates 
six months afterwards.

“And that’s when we had 
35,000 summer youth jobs 
with 130,000 young people 
applying,” he said. “So, it 
wasn’t that young people 
didn’t want the resources. 
They didn’t have it.”

“A 2021 study found that 
SYEP participation lowers 
participants’ chances of being 
arrested that summer by 17 
percent, and by 23 percent for 
felony arrests,” according to 
a City Hall fact sheet. “Oth-
er research has found that 
SYEP youth are significantly 
less likely to be incarcerated 
in New York State more than 

five years after their partici-
pation in the program.”

‘Investment in Workforce’

“For New York City’s young 
people, the summer employ-
ment program is a critical 
opportunity to develop the 
experience and skills they’ll 
need to become successful in 
work and in life,” said Vincent 
Alvarez, president of the AFL-
CIO New York City Central 
Labor Council, which has long 
assisted the program. “But 
this is more than just an in-
vestment in our youths, it’s an 
investment in the workforce 
that will drive our city’s suc-
cess for decades to come.”

Youth and Development 
Commissioner Bill Chong 
said last year the city engaged 
114,000 young applicants to 
fill 75,000 available positions. 
He added that it was a city 
summer job working on “a 
neighborhood beautification 
project on the Lower East 
Side in 1973” where he earned 
$320 that gave him “the work 

and life skills to pursue a 
four-decade career in public 
service. I am living proof of 
the power of a first job.”

In addition to positions 
with city agencies, program 
participants will be placed in 
non-profit and private sector 
jobs.

Kenneth Gibbs, the presi-
dent and CEO of Maimonides 
Medical Center, the largest 
non-governmental employer 
in Brooklyn, cheered the ex-
pansion of the program.

“We love this program,” 
he told reporters. “We have 
4,000 alums of this pro-
gram. Many of them worked 
for us. Some have gone on to 
med school. They have en-
tered the economy.”

“Mayor Adams is correct-
ly focused on maximizing 
summer work experience 
for young people who have 
been largely denied this 
opportunity during the pan-
demic,” said Kathryn Wylde, 
president and CEO of the 
Partnership for New York 
City.

Continued from Page 8

Continued from Page 7

100,000 Summer-Youth Jobs

ONE OF 100,000 STORIES: High-school senior Jacob Montanez, at an announcement by 
Mayor Adams that the city’s Summer Youth Employment Program will offer a record 
100,000 jobs, said his position last year as an instructor at a summer camp helped devel-
op skills like computer coding that will prepare him for a career in engineering, and the 
money he saved will go toward his college expenses.

Photo courtesy of Ed Reed/Mayoral Photography Office

Will Fill Jobs

CITY CERTIFICATIONS

ROUNDUP OF EXAMS LEADING TO JOBSIN THE PUBLIC 
SERVICE

WHERE TO APPLY
For further information on where to 

apply to civil service exams and jobs, 
visit the “Civil Service Exam” page at 

TheChiefLeader.com
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crimes in progress, aided-cases 
complaints, emotionally dis-
turbed persons and the like. 
They also respond to and in-
vestigate vehicular accidents; 
interact with prisoners; issue 
summonses; obtain informa-
tion regarding incidents by in-
terviewing witnesses, victims, 
and/or complainants; safeguard 
and voucher seized, found or 
recovered property; handle sit-
uations involving maltreated, 
abused or missing children; and 
interact with juveniles. 

Officers may be assigned to 
crowd control for events such 
as demonstrations, rallies and 
parades; prepare forms and re-
ports; and testify in court.

The job involves general 
reading of policies, laws and 
other legal documents, and in-
cludes writing clear narratives 
of criminal incidents, vehicle 
collisions, aided reports and 
other incident reports, which 
may be used in legal proceed-
ings and police investigations.

Officers are required to work 
Saturdays, Sundays, holidays 
and nights, and to work rotat-
ing tours, change tours and 
work overtime. 

To Qualify

By the date of appointment, 
candidates must have: 1) 
successfully completed 60 col-
lege-semester credits with at 
least a 2.0 cumulative index or 

its equivalent; or 2) a four-year 
high school diploma or its edu-
cational equivalent, and have 
completed two years of hon-
orable full-time U.S. military 
service.

Applicants must be at least 
17 ½ years old by the date they 
take the exam and be 21 to be 
appointed. Only persons who 
are less than 35 years old on the 
date of the application for this 
examination may be appointed.

Exceptions to age require-
ments include military duty. 
Those who meet the definitions 
in Section 243 of the New York 
Military Law may deduct from 
their actual age  the length of 
time spent in the military pro-
vided the total deduction does 
not exceed seven years. U.S. cit-
izenship is required at the time 
of appointment.

Police Officers must live in 
the city or Nassau, Suffolk, 
Westchester, Orange, Rockland 
or Putnam counties.

10-Point Residency Credit

Candidates will be given a 
multiple-choice exam that will 
test their written-comprehen-
sion and -expression abilities; 
how well they can remember 
words, numbers, pictures and 
procedures; their problem sen-
sitivities; their deductive- and 
inducting-reasoning capabili-
ties; their information-ordering 
and spatial-orientation apti-
tudes; and their visualization 
skills.

The passing score is 70 per-
cent, with a hiring list to be 
developed in rank order. 

Those applicants who con-
tinuously live in New York City 
from the time they achieve a 
passing score to when the list 
is established, and have ap-
plied for the credit, will have 10 
points added to their test scores. 
Veterans’ and legacy credits are 
also available.

Other Qualifications

Among other requirements, 
candidates must pass Police 
Academy firearms, academic, 
physical performance and driv-
ing tests, and meet disciplinary 
and performance standards 
throughout a 24-month proba-
tionary period.

Candidates will be investi-
gated prior to appointment, and 
must pay a $75 fee for finger-
print screening. That process 
will include the furnishing of 
original or certified copies of 
documents, including birth cer-
tificates, naturalization papers, 
military service and education-
al requirements, among others.

Those who speak a foreign 
language may be considered 
for appointment to positions re-
quiring those abilities through 
the Selective Certification 
process. 

For complete information on 
the position, including on how 
to apply, visit www1.nyc.gov/
site/dcas/employment/how-can-
you-find-upcoming-exams.page.

Police Officer Jobs Open With NYPD
Continued from Page 1

60-180CR Librarian I, Bilingual 
(Spanish Speaking)
5263 CR(D) Medical Technologist I 
$31,963-$74,978
5002 CR Nurse Practitioner I (Acute 
Care) $59,507-$108,383
5003 CR Nurse Practitioner I (Adult 
Health) $59,507-$108,383
5004 CR Nurse Practitioner I 
(Community Health) $59,507-
$108,383
5005 CR Nurse Practitioner I 
(Family Health) $59,507-$108,383
5006 CR Nurse Practitioner I 
(Gerontology) $59,507-$108,383
5007 CR Nurse Practitioner I 
(Neonatology) $59,507-$108,383
5008 CR Nurse Practitioner I 
(Obstetrics/Gynecology) $59,507-
$108,383
5009 CR Nurse Practitioner I 
(Oncology) $59,507-$108,383
5010 CR Nurse Practitioner I 
(Palliative Care) $59,507-$108,383
5011 CR Nurse Practitioner I 
(Pediatrics) $59,507-$108,383
5012 CR Nurse Practitioner I 
(Perinatology) $59,507-$108,383
5013 CR Nurse Practitioner I 
(Psychiatry) $59,507-$108,383
5014 CR Nurse Practitioner I 
(Women’s Health) $59,507-$108,383
3138 CR(D) Occupational Therapist 
Assistant $31,963-$74,207
7288 CR(D) Occupational Therapist/
Occupational Therapist I $37,093-

Below is a roundup of New York City and State exams leading to public-service positions. Most of the jobs listed are 
located in the New York Metropolitan area and upstate.

There are residency requirements for many New York City jobs and for state law-enforcement positions.
Prospective applicants are advised to write or call the appropriate office to make sure they meet the qualifications 

needed to apply for an exam. For jobs for which no written tests are given, candidates will be rated on education and 
experience, or by oral tests or performance exams.

The Federal Government has decentralized its personnel operations and holds few exams on a national or regional basis. 
Most Federal vacancies are filled by individual agencies based on education-and-experience evaluations. For information, 
contact the U.S. Office of Personnel Management or individual agencies, or see www.usajobs.gov.

CITY EXAMS
As of August 2, 2021, all new 

hires must be vaccinated against 
the COVID-19 virus, unless they 
have been granted a reasonable 
accommodation for religion or 

disability. If you are offered city 
employment, this requirement must 
be met by your date of hire, unless 
a reasonable accommodation for 

exemption is received and approved 
by the hiring agency.

DCAS Computer-based Testing and 
Application Centers (CTACs) have re-
opened to the public. However, due 
to the ongoing COVID-19 pandemic, 
walk-ins are no longer accepted and 

appointments must be scheduled 
online through OASys.

Appointments are available for 
eligible list-related inquiries and 

examination-related inquiries. 
Limited-capacity civil service 

examinations will also be 
administered at all CTACs, except for 

the Bronx location.

CLOSES AUGUST 31
2063 Correction Officer $47,857
CLOSES SEPTEMBER 21
2063 Correction Officer $47,857

CUNY EXAMS
OPEN CONTINUOUSLY

2059 Campus Security Assistant 
$31,320
2060 Campus Peace Officer $33,825

MTA EXAMS
CLOSE SEPTEMBER 28

2301 Bus Maintainer Chassis
2602 Light Maintainer

NASSAU COUNTY 
EXAMS

CLOSES SEPTEMBER 1
61-290 Personnel Clerk/Human 
Resources Clerk, NHCC $25,817-
$50,690

OPEN CONTINUOUSLY
7078 CR(D) Cytotechnologist I 
$43,863-$91,243
7094 CR(D) Cytotechnologist II 
$52,099-$108,383
7095 CR(D) Cytotechnologist III 
$66,357-$132,168
61-639CR Librarian I $43,000-$61,333

$128,172
3139 CR(D) Pharmacist I $56,636-
$117,533
3140 CR(D) Physical Therapist 
Assistant $31,963-$74,207
9030 CR(D) Physical Therapist/
Physical Therapist I $37,463-$140,162
9029 CR(D) Physician Assistant I 
$57,200-$118,707
8049 CR(D) Radiologic Technologist 
(General) $34,720-$72,111
8050 CR(D) Radiologic Technologist 
(Mammography) $34,720-$72,111

SUFFOLK 
COUNTY EXAMS
CLOSES SEPTEMBER 13

0410 Personnel Transactions Clerk 
$32,729

CLOSE SEPTEMBER 15
0813 Entry Level Librarian $53,000-
$65,000
0815 Librarian I (Spanish Speaking) 
$51,000-$65,000
0818 Entry Level Librarian 
(Children’s Services) $53,000-$65,000
0819 Librarian I (Children’s Services/
Spanish Speaking) $51,000-$65,000

CLOSE SEPTEMBER 29
1028 Industrial Engineer $62,875
2511 Psychiatric Social Worker 
$51,260
2654 Clinic Coordinator (Drug 
Abuse) $60,213
2701 Drug Counselor $46,797
2705 Drug and Alcohol Counselor I 
$47,029
2735 Coordinator of Community 
Based Drug Programs $62,875
5501 Correction Officer I $42,073
7300 Assistant Highway Zone 
Supervisor $48,911
7311 Highway Zone Supervisor 
$53,348
7312 Highway Maintenance Crew 
Leader $66,810

OPEN CONTINUOUSLY
2020 Public Health Nurse I $59,404
2641 Medical Services Specialist 
$68,460
2670 Emergency Medical Technician 
(Basic) $37,000-$60,000
2673 Emergency Medical Technician 
(Critical Care) $37,000-$60,000
2674 Emergency Medical Technician 
(Paramedic) $37,000-$60,000

WESTCHESTER
OPEN CONTINUOUSLY

06-100 Emergency Medical 
Technician (Basic)
02-108 Sanitarian Trainee $53,760-
$67,010
02-600 Water/Wastewater Treatment 
Plant Operator/Trainee $45,460-
55,390
02-601 Water/Wastewater Treatment 
Plant Operator/Trainee
91-136 Paramedic (Local)
01-155 Cardiothoracic Surgical 
Physician Assistant
02-032 Clinical Pharmacy Specialist
02-900 Health Services Coordinator 
$75,406-$125,410
86-102 Hospital Pharmacist
93-133 Occupational Therapist 
(School Districts)
86-113 Occupational Therapist 
(WCMC)
94-138 Occupational Therapy 
Assistant
93-134 Physical Therapist (School 
Districts)
86-115 Physical Therapist (WCMC)
03-100 Physical Therapy Assistant 
(School Districts)
94-137 Physical Therapy Assistant
87-116 Physician’s Assistant
86-117 Public Health Nurse $72,635-
$125,175
09-002 Radiology Information 
Systems Analyst
90-118 Staff Occupational Therapist
90-120 Staff Physical Therapist
87-124 Supervising Hospital 
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individuals, make periodic 
rounds of assigned areas, con-
duct searches for contraband, 
maintain order within the fa-
cility, and prepare reports as 
necessary. 

They also advise incarcerated 
individuals of the rules and reg-
ulations governing the operation 
of the facility and assist them in 
resolving problems. They have a 
high degree of responsibility for 
actions and decisions, and play 
a large role in the rehabilitative 
process related to the incar-
cerated population. Correction 
Officers may also be required to 
carry firearms.

These positions are located in 
various facilities throughout the 
state.

Traineeship

All appointees will be em-
ployed as Trainees, with posi-
tions also available for Spanish 
speakers.

Correction Officer Trainees 
must participate in and satisfac-
torily complete all requirements 
of a 12-month program before 

advancing to Correction Officer. 
They attend a paid train-

ing program structured in a 
paramilitary environment at 
the DOCCS Training Academy, 
living there Sunday evenings 
through Friday afternoons for 
eight weeks. The training pro-
gram includes academic courses 
in emergency-response proce-
dures and concepts and issues 
in corrections. Appointees will 
also receive physical training 
to develop fitness, strength and 
stamina. 

They must maintain academ-
ic standing, and demonstrate 
proficiency with firearms and  
department-approved defen-
sive-tactic techniques, obtain 
CPR certification and meet phys-
ical standards.

Following graduation from the 
academy, trainees become state 
peace officers and receive field 
training for four weeks, then 
can be assigned to correctional 
facilities.

Appointees must complete a 
probationary period of up to 52 
weeks. Upon successful com-
pletion of that period, Trainees 
will be appointed as Correction 
Officers. 

Corrections Officers must be 
at least 21 years old, a high-
school graduate or have a high-
school equivalency diploma. 
They must be citizens and state 
residents. Requisites include 
a fitness test, a medical-stan-
dards evaluation and a sub-
stance-abuse screening.

Background Check

Candidates also will under-
go a thorough background in-
vestigation to determine their 
suitability for appointment as a 
Correction Officer. Conviction of 
a felony will bar appointment. 
Conviction of misdemeanors 
or violations of law may bar 
appointment. 

Potential appointees will be 
the subject of a thorough inves-
tigation to help determine char-
acter and fitness. 

There is no written test. Ap-
plicants are required to complete 
a training-and-experience ques-
tionnaire online. 

For completed information on 
the positions and on how to ap-
ply, visit www.cs.ny.gov/jobseek-
er/dashboard-start/correction-of-
ficer-trainee.cfm

State Correction Officer Trainee Jobs
Continued from Page 1

ROUNDUP OF EXAMS LEADING TO JOBSIN THE PUBLIC 
SERVICE

WHERE TO APPLY
For further information on where to 

apply to civil service exams and jobs, 
visit the “Civil Service Exam” page at 

TheChiefLeader.com
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The Department of Citywide 
Administrative Services has 
certified sections of the eligible 
lists below for appointments 
and promotions in city agencies, 
subject to the 1-in-3 rule. Some 
of the appointments and pro-
motions may already have been 
made.

OPEN COMPETITIVE
ACCOUNTANT—174 eligi-

bles between Nos. 64 and 379 on 
List 8050 for 3 jobs in Depart-
ment of Housing Preservation 
and Development.

ADMINISTRATIVE PRO-
CUREMENT ANALYST—165 
eligibles between Nos. 14 and 
420 on List 7041 for 2 jobs in Hu-
man Resources Administration/
Department of Social Services.

ADMINISTRATIVE PUB-
LIC INFORMATION SPE-
CIALIST—63 eligibles between 
Nos. 3 and 118 on List 8051 for 
1 job in Teachers’ Retirement 
System.

AIR POLLUTION INSPEC-
TOR—256 eligibles (Nos. 1-256) 
on List 163 for 3 jobs in Depart-
ment of Environmental Protec-
tion.

ASSOCIATE PROJECT 
MANAGER—262 eligibles be-
tween Nos. 1 and 361 on List 
9003 for 5 jobs at NYC Transit.

AUTOMOTIVE SERVICE 

WORKER—149 eligibles (Nos. 
1-149) on List 1180 for 3 jobs in 
Fire Department.

BOOKKEEPER—53 eligi-
bles between Nos. 436 and 584 
on List 5015 for 1 job at Office of 
Administrative Trials and Hear-
ings.

BRIDGE OPERATOR—106 
eligibles (Nos. 1-106) on List 
168 for 5 jobs in Department of 
Transportation.

CHILD AND FAMILY SPE-
CIALIST—58 eligibles between 
Nos. 56 and 190.5 on List 9022 
for 3 jobs at Administration for 
Children’s Services.

CITY PLANNER—121 eligi-
bles between Nos. 445 and 588 
on List 6067 for 1 job in Depart-
ment Housing Preservation and 
Development.

CLERICAL ASSOCIATE—11 
eligibles between Nos. 60 and 
2226 on List 8003 for 5 jobs in 
HPD.

COMPUTER ASSOCIATE 
(SOFTWARE)—52 eligibles be-
tween Nos. 147 and 974 on List 
7002 for 1 job in HPD.

COMPUTER ASSOCI-
ATE (TECHNICAL SUP-
PORT)—150 eligibles between 
Nos. 65 and 839 on List 7003 for 
1 job at ACS.

MOTOR VEHICLE OPER-
ATOR—From List 3306: 161 
eligibles between Nos. 227 and 

489 for 2 jobs at ACS and 160 eli-
gibles between Nos. 320 and 489 
for 3 jobs at Housing Authority.

PRINCIPAL ADMINISTRA- 
TIVE ASSOCIATE—From List 
5039: 271 eligibles between Nos. 
170 and 1516 for 5 jobs in HPD 
and 59 eligibles between Nos. 
170 and 1305 for 1 job in FDNY.

PROCUREMENT ANA-
LYST—7 eligibles between Nos. 
707 and 820.5 on List 7019 for 1 
job in Department of Consumer 
Affairs.

SUPERVISING SPECIAL 
OFFICER—17 eligibles be-
tween Nos. 6 and 23 on List 8519 
for 5 jobs in HPD.

SUPERVISOR OF STOCK 
WORKERS—64 eligibles (Nos. 
1-64) on List 110 for 1 job in 
FDNY.

PROMOTION
ROAD CAR INSPECTOR—54 

eligibles (Nos. 1-54) on List 
8607 to replace 25 provisionals 
at NYC Transit.

SUPERVISOR ELECTRI-
CIAN—7 eligibles between Nos. 
2 and 9 on List 7515 for 5 jobs in 
Department of Sanitation.

SUPERVISOR III (SO-
CIAL SERVICES)—43 eligi-
bles between Nos. 1 and 56 on 
List 9532 for 1 job in HRA/DSS.

Will Fill Jobs

CITY CERTIFICATIONS

TAX STRATEGIES
or build the first home of 
you or your spouse’s child, 
grandchild or parent. Ac-
cording to the IRA rules, you 
are a first-time buyer if you 
did not own a home in the 
last two years. If the antici-
pated purchase is cancelled, 
put the money back into the 
IRA within 120 days of the 
distribution to avoid the 
penalty.

Withdrawals used to 
help pay unreimbursed 
medical expenses. In the 
event of serious illness or 
injury, Uncle Sam will waive 
the early-withdrawal fee 
on the condition that the 
expenses are in excess of 
10 percent of your adjusted 
gross income. The distribu-
tion has to be in the same 
year as the medical expense.

For example, if your ad-
justed gross income (AGI) 
is $80,000 and your unre-
imbursed medical expenses 
are $10,000, the maximum 
amount you can distribute 
penalty-free is $2,000, which 
is the difference between 
$10,000 and 10 percent of 
your AGI ($8,000).

H i g h e r - e d u c a t i o n 
costs. Higher-education 
costs for you, your spouse, 
children or grandchildren 

can be withdrawn penal-
ty-free. Spending the money 
on tuition, fees and books 
will get you a penalty ex-
emption. Room and board 
also count if the individual 
attending college is at least 
a half-time student. Qual-
ifying institutions include 
colleges, universities, and 
vocational schools  

IRS tax levy. Money 
taken from an IRA and 
used to pay back taxes will 
not be penalized. Note the 
exception does not apply if 
you voluntarily withdraw 
the amount from your IRA 
to pay the taxes in order to 
avoid the levy.

Withdrawals used to 
pay medical-insurance 
premiums. Out of a job? 
You won’t be penalized for 
using IRA retirement money 
to pay your medical-insur-
ance premiums as long as 
you have been on unemploy-
ment for longer than 12 con-
secutive weeks.

IRA owner turns 59½. 
Once you have reached the 
qualifying age of 59½, you 
can make penalty-free regu-
lar withdrawals upon which 
to live.

Set up an annuity. You 
can set up a series of an-
nuity payments from your 
IRA without incurring the 

early-withdrawal penalty. 
You must use an IRS-ap-
proved distribution method 
and take at least one with-
drawal annually to avoid 
the penalty. The payments 
are based on life expectan-
cies, and generally require 
professional assistance to 
calculate.

Owe the IRS. If the IRS 
comes knocking on the door, 
the agent doesn’t care where 
the money comes from as 
long as you pay it. You are 
allowed to take the money 
penalty-free to settle your 
tax debt.

Even though amounts 
distributed for the above 
reasons are excused from 
the early-distribution penal-
ty, they may still be subject 
to Federal and state tax. To 
claim the early-distribution 
penalty exception, you may 
be required to file IRS Form 
5329 along with your tax 
return.    

Barry Lisak is an IRS En-
rolled Agent, meaning that 
he has passed special U.S. 
Treasury Department exams 
that qualify him to represent 
clients dealing with audits 
or tax-resolution cases. Any 
questions can be directed to 
him at (516) TAX-SAVE, or 
mrbarrytax@aol.com.

Continued from Page 4

and mental-health struggles faced 
by many children during the 
pandemic.

Low Infection Rate

NYC Test and Trace Corps 
Executive Director Ted Long also 
highlighted the low rate of COVID 
transmission in city public-schools 
during the past school year.

“We proved in New York City 

that the layers of protections that 
we had in our schools kept our stu-
dents safe,” he said. “In fact, when 
we studied this in New York City, 
we found that students and Teach-
ers who were in remote learning 
had the same, if not a greater risk, 
of contracting COVID than our 
students and Teachers who were 
in-person in our schools last year.”

But educators in the UFT’s 
dissident caucuses have called 
for a larger-scale remote-learning 
option that went beyond students 

who were immunocompromised.
Ali Haridopolos, who is part 

of the health-justice group at the 
UFT’s Movement of Rank and 
File Educators caucus, said that 
it would be difficult for many 
schools to adhere to social-dis-
tancing rules, particularly in the 
hallways. She was concerned that 
a remote option wasn’t being used 
“as a mitigation to lower class siz-
es, particularly in older buildings 
with poor ventilation systems,” 
she said.

UFT Applauds Remote Option
Continued from Page 12

have serious consequences 
for our society, our democra-
cy, and our fellow workers. I 
have suggested ways to ame-
liorate those issues.

So I could continue to write 
about meeting the threats of 
which I spoke by strength-
ening democratic structures 
and processes, regulating so-
called social media to elimi-
nate the explosive spread of 
misinformation and outright 
lies, untying our Congress by 
eliminating the Senate fili-
buster, making voting easier, 

reducing income insecurity 
by empowering workers, and 
reducing the influence of 
money in politics.

A Time for Goodbye

To me, these issues form 
the foundation necessary 
to secure our democracy. 
I could continually repeat 
them in different contexts; 
but I think I have said my 
piece.

Therefore it is time to 
say “farewell.” I am most 
honored to have been al-
lowed onto the pages that 

you read. I hope my obser-
vations were useful and 
stimulated your thought. 
I am most grateful to The 
Chief ’s editor, Richard 
Steier, for welcoming me 
into this important publi-
cation for the workers of 
our City. His editing was 
flawless and his titling a 
joy to read. I still have that 
gift of hope that I wrote of 
earlier in this essay. You 
have allowed me to commu-
nicate some ways in which 
we can secure hope for our 
precious democracy. My job 
is done. Thank you.

Continued from Page 14

‘We the People’ Sorely Tested
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PSYCHOLOGICAL
DISQUALIFICATION

Psychological Evaluations to
Determine Eligibility for Appeal

DR. ROBERT DALEY
Psychologist • Former Director of Psychological Services, NYPD

(718) 544-0764
www.DrRobertDaley.com
drrobertdaley@gmail.com

Experienced Professionals Specializing in

LAW ENFORCEMENT
DISQUALIFICATIONS

APPEAL

TC-AT200210_102944

JOEL L. FRANK
Craft Your Retirement-Financial Plan With

The Chief’s Retirement Planning Columnist
Fee-Only...Practicing the Fiduciary Standard

Tel.: (732) 536-9472
Email: rollover@optonline.net

Read my columns at: http://goo.gl/uoKC1Q
Consultations Conducted In Person or by Telephone/Email

APPEAL

FIGHT BACK!

Sanitation,
State 

Employees,
Corrections,

Courts

APPEAL! A PSYCHOLOGICAL OR CHARACTER
DISQUALIFICATION MAY AFFECT YOU FOR LIFE

Clear Your Name and Establish Your Eligibility —
FREE CONSULTATION

For counseling, testing, medical evaluation, 
and case presentation call:

DIAGNOSTIC and COUNSELING SERVICES, 

(212)  924-9281 or (631)  765-2905
Our professional staff has over 75 years combined experience in
the evaluation, assessment and treatment of mental health 
problems for law enforcement officers and their families.

Teachers,
Police, 
Fire,

Transit 
Authority

Once upon a time, in 1863, 
our city was greatly divided 
over a draft law that man-
dated service in the Army.

The South had passed a 
draft law exempting anyone 
who owned 20 slaves. In the 
North, the draft law exempt-
ed anyone who could pay a 
year’s wages for a low-paid 
working man ($300 in those 
days).

After Riot, a Solution

A shameful riot occurred 
in reaction to the unfairness 
of the law but, when peace 
had been reestablished, the 
city government found a way 
out of the problem.

Those drafted who were 
unable to go were given help 
to pay the commutation 
fee exempting them. Those 
draftees who were willing to 
serve were paid a bounty in 
gratitude for their service. 
Thus, an unfair law was 
made acceptable.

Again our city is divided 
over a mandate, in this case 
vaccination. Mayor De Blasio 
sought to soften the order by 
offering a $500 “bounty” to 
those civil servants who com-
plied, but I wish to suggest a 
bit more.

It seems unfair to offer 
money to those persons who 

did not comply with the May-
or’s desire earlier, yet deny 
those who did cooperate. 
Why not offer all city em-
ployees (and Transit as well) 
$500 for proof of vaccination?

The cost would not be 
small. If we are talking of 
300,000 workers, a $150-mil-
lion price tag is large.

Or is it?

Fair Reward for Risks

We desperately needed 
these workers to keep our 
city running throughout the 
coronavirus pandemic. A 
$500 bonus for each of those 
workers is not a lot for their 
risking their lives for us. 
Since the authorities wish 
to avoid filling the hospitals 
with the next wave of COVID, 
and since they are convinced 
vaccinations will do this, 
paying a bounty to those who 
comply is a reasonable use of 
public-health dollars.

It was the experience of 
the Organization of Staff An-
alysts that by offering a sim-
ilar health-benefit award, we 
were able to raise the volun-
tary compliance rate to over 
90 percent of our members.

Is over 90 percent enough? 
We could ask the scientists.

Editor’s note: Mr. Croghan 
is chairman of the Organiza-
tion of Staff Analysts.

Give $500 to All City 
Vaccinated Workers

By BOB CROGHAN
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Put Money Where Their Arms Are

Twenty-four years after he 
gave up the Brooklyn City 
Council seat he’d held for 
15 years to make his first 
of three runs for Mayor, Sal 
Albanese is looking to return 
to the Council, this time in 
Staten Island’s 50th District.

And the move across the 
Verrazano Bridge, to a bor-
ough where he notes many 
of his children and grand-
children live, is one that 
is actually less-dramatic 
than the way the Council 
has changed over the past 
quarter-century.

From Middle to Right

“When I was a Councilman 
in Bay Ridge,” Mr. Albanese 
remarked during an Oct. 28 
phone interview, “I was con-
sidered a liberal because I 
was in favor of gay rights, I 
was pro-choice.”

But he fit within that 
largely conservative district 
because he was also a strong 
advocate for law-enforce-
ment—sometimes too strong 
as far as top Police Depart-
ment officials were con-
cerned. Mr. Albanese used to 
go out on patrol with cops in 
his district once a year, and 
helped the late Bob O’Brien, 
who was then a reporter for 

Channel 5, expose the lack 
of police patrols on the mid-
night shift in parts of the 
city.

He was also known for 
occasionally clashing with 
Council Speaker Peter F. 
Vallone Sr., particularly in 
refusing to support a budget 
deal with then-Mayor Rudy 
Giuliani that he didn’t be-
lieve was in the city’s best 
interests.

“I’ve always been a strong 
proponent of  policing,” 
Mr. Albanese said, but in 
those years, that was fair-
ly common among Council 
Members. 

Under the current Coun-
cil, which is expected to 
move even further to the left 
next year, that is far from 
the case, and still speaking 
out on behalf of cops, he said, 
means “now, you’re consid-
ered a throwback.”

‘Main Reason I’m Running’

“The main reason I’m run-
ning,” Mr. Albanese said, “is 
I’m angry with the Defund 
the Police movement and 
the way police have been 
demonized. If I’m elected, I 
want to explain to people the 
dynamics of that job,” and 
why the enactment of a law 

Continued on Page 6

By RICHARD STEIER

After 24-Year Absence, 
Albanese Eyes Council

This Time in Staten Island

THE COMEBACK KID?: Sal Albanese, who left his Brooklyn 
City Council seat 24 years ago for his first of three unsuc-
cessful runs for Mayor, is seeking to return, this time rep-
resenting Staten Island, saying he was motivated largely 
by the way the Defund the Police movement had demon-
ized cops in the city. The Democratic nominee has the sup-
port of most of the city’s law-enforcement unions, as well 
as those representing other uniformed employees, the 
United Federation of Teachers, and Teamsters Local 237.

Photo courtesy of Sal Albanese, via Facebook

Keep School Agents With P.D.
Letters to the Editor

To the Editor: 
Recently, within two days, 

five guns, at least one of 
them loaded, were seized 
from students in The Bronx 
and Brooklyn.

These weapons were dis-
covered by metal detectors 
(which most schools lack and 
which the Department of 
Education has been largely 
phasing out for ideological 
reasons), reported by class-
mates or parents, or confis-
cated during altercations 
between students.

Students were charged 
with “criminal possession of 
a weapon” and other offens-
es. Whether that spate of 
close calls was an anomaly 
or symptomatic of escalating 
danger, it was potentially 
lethal.

The DOE press office is-
sued a template reassurance 
to the effect that it’s nice 
to have safety and officials 
“institute random scanning 
where necessary.”

“Random” can mean rare 
and not targeted, and “neces-
sary” has little significance 
because the DOE doesn’t fol-
low standard criteria.

School Safety Agents 
(SSAs) played a crucial role 
in possibly averting tragedy. 
Maybe they made all the 
difference.

Prior to when they were 
taken over by the NYPD 23 
years ago, these unarmed 
peace officers had little cred-
ibility and therefore less 
deterrent value with at-risk 
students. This was not due 
to mere optics or their com-
petence and readiness, but 
rather to the widespread 
skepticism that the DOE 
had the political will and 
independence to resist pres-
sures to taking liberties with 
data, etc.

But serious consideration 
is now being given to re-
turned the SSAs back to its 
control.

Reacting to last week’s 
Wild West reenactments, the 
New York School Safety Co-
alition and other concerned 
community members held 
a rally in support of hiring 
additional SSAs and their 
retention under the aegis of 
the NYPD.

A spokesperson asked who 
else but the SSAs would have 
intervened: “Not a Guidance 
Counselor, not a Social Work-
er, not a Teacher.”

The truth is that all of the 
above have done so out of 
personal heroism.

Whether they are under 
NYPD or DOE jurisdiction 
should make no difference 
to the SSAs, yet it does. By 
training and their nature, 
they do their best regardless 
of association. But the NYPD 
is less likely to impede their 
work with interference driv-
en by ulterior considerations.

The DOE is averse to any 
enforcement action that can 
be interpreted as traditional 
disciplinary practice, espe-
cially by anyone wearing a 
uniform.

Certainly there must al-
ways be strict safeguards 
in-place that guarantee fair, 
consistent and equal treat-
ment of all students. 

But there must be no dis-
traction from the mission 
of maintaining a secure en-
vironment where students 
can learn and also have a 
reasonable expectation of 
returning home from school 
each day as healthy as when 
they arrived.

The gun incidents were 
particularly dramatic and 
headline-grabbing. But 
within the same week there 
were also brawls with inju-
ries involving rival bands of 
students in such “reputable” 
schools as Cardozo High 
School in Queens and Wag-
ner High School in Staten 
Island. This spreading phe-
nomenon can’t be explained 
away with “kids will be kids”.

Those near-misses may 
eventually lead not just to 
lessons lost, but lives lost.

RON ISAAC

THE CHIEF-LEADER wel-
comes letters from its read-
ers for publication. Corre-
spondents must include 
their names, addresses and 
phone numbers. Letters 
should be submitted with 
the understanding that all 
correspondence is subject 
to the editorial judgment of 
this newspaper. To submit 
a letter to the editor online,  
visit thechiefleader.com and 
click on Letters to the Editor.

To the Editor:
The Council of Munici-

pal Retiree Organizations 
(COMRO) applauds Justice 
Lyle Frank’s ruling to re-
strain the City from con-
verting us to NYC Medicare 
Advantage Plus (Oct. 29, 
issue, “Judge Cancels Oct. 
31 Deadline for Retirees’ ‘Ad-
vantage’ Opt-Out”).

Medicare Advantage Issues

We hope Justice Frank 
will now consider the sub-
stantive matters that this 
case raises.

The court needs to address 
the enormous burden that 
$191.75 per month to contin-
ue our GHI Senior Care cre-
ates for thousands of retir-
ees. The average pension for 
the 50,000 District Council 
37 retirees is $23,000 a year. 
Thousands of DC 37 retirees 
have pensions below $15,000 
a year. The average Social 
Security benefit in America 
is $16,000 a year. Many DC 
37 retirees receive less than 
$10,000 a year.

If they want to opt out of 
Medicare Advantage Plus 
and remain in GHI/Senior 
Care, this $191.75 a month 
will be about 10 percent of 
their combined pensions and 
Social Security. The City can-
not be allowed to charge us 
for the plan they subsidized 
as part of our retirement 
benefits.

MAP requires pre-autho-
rizations, while Medicare 
does not. Gatekeepers in 
for-profit insurance compa-
nies needlessly delay routine 
procedures and tests while 
Medicare reviews the bills 
after the procedures and 
tests have been performed. 
We experienced the needless 
delays and denials before 
we turned 65 at the hands 
of for-profit insurers. Being 
thrown back into the gate-
keeper process is detrimen-
tal to retirees’ health.

The possibility looms that 
the vital continuity-of-care 
process will be broken be-
cause 20-25 percent of the 
providers who accept Orig-
inal Medicare do not accept 
Medicare Advantage, and 
many of the doctors and their 
staff who do accept Emblem 
and Empire have not been 
sufficiently informed. Many 
retirees are asking their 
doctors and staff about MAP 
and are being told that they 
do not know anything about 
it, even though the MAP web 
site and information line tell 
us that these providers are 
participating.

STUART EBER
President, COMRO

Editor’s note: City Labor 
Commissioner Renee Cam-
pion testified at the Oct. 28 
City Council hearing on NYC 
Medicare Advantage Plus 
that any of the 850,000 doc-
tors across the nation who 
accept Medicare will also ac-
cept the new program when it 
takes effect Jan. 1.

To the Editor:
$500 for municipal work-

ers who only now will be get-
ting their first shots? What 
about those of us who are city 
workers who got the shots 
when we were supposed to 
and spent hours online try-
ing to get appointments.

Nothing for the people who 
did the right thing without 
constant prodding? Doesn’t 
seem all that fair.

ELLEN WINKLER
Education Analyst,

Department of 
Education

Early Vaxxers Unappreciated

To the Editor: 
Hospital employees, EMS 

personnel, police, Sanitation, 
Correction Officers, transit 
workers and firefighters 
worked throughout the pan-
demic without hesitation. Yet 
the government has mandat-
ed that all workers must get 
vaccinated or face the threat 
of loss of employment.

Having myself been hospi-
talized with COVID, I chose 
to get vaccinated based on 
my own research. I believe 
the vaccinations work, but 

Distrust Those Giving Orders

Continued on Page 10
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As most individuals and 
tax professionals know by 
now, the standard deduc-
tion almost doubled under 
the Tax Cuts and Jobs Act 
(TCJA) for the single, mar-
ried filing jointly (MFJ), 
married filing separately 
(MFS), head of household 
(HOH) and surviving spouse 
filing statuses. For the 2021 
tax year under the TCJA, the 
standard deduction dollar 
amounts increased to:

•  $25,100 for MFJ and 
surviving spouses

•  $18,800 for HOH
•  $12,550 for singles and 

MFS
•  $1,350 for MFJ, over 65 

or blind
•  $1,700 for singles and 

HOH, over 65 or blind
The TCJA temporarily in-

creases the basic standard 
deduction for individuals 
across all filing statuses. 
This provision began in 2018 
and continues through 2025, 
when this provision sunsets. 
For taxpayers who do not 
itemize, this increase to the 
standard deduction results 
in a decrease of taxable in-
come in most situations. 
Let’s look at two examples 
to see how the new tax act 
lowers the taxpayer’s tax 
liability.

Example 1
In 2021, Carly, a single 

taxpayer, qualifies for an 

additional deduction be-
cause she is 70 years old. 
Her standard deduction for 
2021 is $14,250 ($12,550, the 
standard deduction for 2021, 
plus $1,700, the 2021 addi-
tional standard deduction 
for the singles who are over 
65 or blind).

Example 2
In 2021, Nicole and her 

spouse are joint filers. Both 
qualify for an additional 
standard deduction because 
they are both over 65. Their 
Form 1040 standard deduc-
tion is $27,800 ($25,100, the 
2021 standard deduction for 
joint filers, plus 2 x $1,350, 
the 2021 additional stan-
dard deduction for married 
persons who are over 65 or 
blind).

The above examples re-
flect the benefit of the new 
standard deduction. Mil-
lions of taxpayers won’t be 
itemizing this year to reduce 
their Federal income-tax bill. 
They’ll claim the standard 
deduction instead.

Barry Lisak is an IRS En-
rolled Agent, meaning that 
he has passed special U.S. 
Treasury Department exams 
that qualify him to represent 
clients dealing with audits 
or tax-resolution cases. Any 
questions can be directed to 
him at (516) TAX-SAVE, or 
mrbarrytax@aol.com.

The New Standard Deduction 
For the 2021 Tax Year

Tax Strategies

By BARRY LISAK

To the Editor:
The proposed New York 

Health Act would provide on 
a statewide level what Medi-
care-for-All would provide 
nationwide. Yet in recent 
issues, it has been claimed 
that the reason some unions 
oppose this is because the 
medical plans they already 
have provide benefits that 
this proposal would not 
include.

Now as a retired transit 
worker, I have always had 
good health coverage since I 
started working for the sys-
tem in 1979. But one friend 
who was an excellent Trans-
port Workers Union Local 
100 rep had serious health 
issues before he recently 
passed away. He had a stroke 
while he was still working, 
and had to fight numerous 
large bills for medical care 
that was supposed to be cov-
ered. I remember him say-
ing, “I have great coverage as 
long as I don’t get sick.”

Under the New York 
Health Act, patients would 
not have to worry about 
fighting bills. They would not 
even have to worry if they 
were unemployed or in a job 
that did not provide health 
insurance.

So what exactly are these 
great benefits that are pro-
vided by some union-nego-
tiated plans that would not 
be provided by the New York 
Health Act?

RICHARD WARREN 
Retired transit worker

Skeptical of Union ‘Health’

To the Editor:
Does anyone really think 

that Mayor Adams can solve 
the problem of homeless peo-
ple on the subways by pro-
viding them with housing? 
Placing people with serious 
psychological problems in 
houses or hotels in the neigh-
borhoods will only transfer 
the problem and danger to 
the public from the trains to 
the streets and houses near 
the homeless shelters.

The relevant question is 
just how many of the home-
less have only one complex 
problem—that is, home-
lessness/poverty—and how 
many have psychological 
problems that make them 
a danger to themselves and 
others?

Most importantly, how 
may of those causing prob-
lems and committing crimes 
on the subways and in the 
streets are repeat-offender 

The Homeless Dilemma

Audacity to Criticize Molina
Letters to the Editor

To the Editor: 
On Feb 19, the NY Daily 

News published an article 
entitled, “As NYC Correction 
Commissioner Molina cleans 
house, critics worry he’s cod-
dling jail unions.”

Whether it ’s a newly 
elected Mayor, Governor or 
President, every new admin-
istration replaces personnel, 
notwithstanding their work 
performance. No reason is 
needed to remove someone in 
an appointed position within 
NYC government with the 
exception of the Commis-
sioner of the Department of 
Investigation, even though 
there is more than enough 
justification to fire all the top 
managers in DOC.

Top managers likely get 
their jobs through politi-
cal connections and serve 
entirely at the pleasure of 
the Mayor. Moreover, the 
personnel that Louis Moli-
na removed were in charge 
of critical units which they 
failed to lead effectively.

DOC was on the brink of 
an implosion as a result of 
the feckless leadership of 
Vincent Schiraldi and his 
coterie. Now Schiraldi, who 
was the worst DOC commis-
sioner in its 127-year history, 
is questioning Molina’s per-
sonnel decisions.

How is it that Schiraldi, 
a so-called juvenile-justice 
reformer and expert, failed 
so miserably in managing 
DOC?

How is it that Oren Var-
nai, the head of DOC’s 
Intelligence Bureau and 
a “former covert officer in 
the CIA,” could not stop the 
scourge of gang violence 
from dominating and ravag-
ing Rikers? Varnai, at least, 
must be commended for 
wishing Molina success, and 
I must say he has impressive 
credentials. 

H o w  d o e s  S a r e n a 
Townsend, the Deputy Com-
missioner for Investigations 
and a former prosecutor 
who preferred departmental 
charges on thousands of uni-
formed staff—resulting in 
scores if not hundreds of cor-
rection officers being fired or 
forced to resign—now cries 
foul when she gets fired ?

Schiraldi praises his man-
agers who created a “war 
room” to redeploy staff on 
an emergency basis. That 
“war room” should have also 
been utilized to generate 
and implement new policy to 
stop the devastating inmate 
violence that inflicted pain 
and suffering on officers and 
inmates alike.

Further, the now-garru-
lous Schiraldi was speech-
less when the unions contin-
uously sounded the alarm 
regarding chaos, bedlam, 
lawlessness and gross mis-
management by top bosses.

Commissioner Molina is 
addressing all those issues.

Neither Schiraldi, nor any 
of his senior managers, have 
the credibility or standing to 
criticize Molina.

I submit Schiraldi is envi-
ous of Molina’s working rela-
tionship with the unions and 
doesn’t want him to succeed.

However, Molina must 
persevere and continue to 
“clean house” in DOC, as 
Schiraldi wallows in his fail-
ure and slowly fades away 
into obscurity.

MARC BULLARO
Retired Executive Board,

Assistant Deputy Wardens/
Deputy Wardens Association

THE CHIEF-LEADER wel-
comes letters from its read-
ers for publication. Corre-
spondents must include 
their names, addresses and 
phone numbers. Letters 
should be submitted with 
the understanding that all 
correspondence is subject 
to the editorial judgment of 
this newspaper. To submit 
a letter to the editor online,  
visit thechiefleader.com and 
click on Letters to the Editor.

In the 200-plus years of 
U.S. history, there have been 
115 Supreme Court Justices 
appointed to the Court. Of the 
115, in a nation that is more 
than half female, there have 
been a grand total of 5 women 
who have served—that is 4 
percent.  

The insane brouhaha over 
President Biden’s decision to 
commit to an African-Amer-
ican woman (how dare he 
say such a thing; after all, we 
only want the most qualified 
nominee?) would be comical if 
it weren’t so deplorable, igno-
rant, racist and stupid. 

They’re Political Jobs 

Beyond that, it ignores the 
history of the country and 
the reality of politics. What 
is more “political” than an 
appointment by the President 
of someone who will serve for 
life on the high court?  

The nominees aren’t select-
ed by lot or by a blue-ribbon 
commission. Presidents ap-
point and Senates confirm or 
reject. Doesn’t get more politi-
cal than that, does it?  

The historical context is 
pretty simple. In 1980, Ron-
ald Reagan committed to 
appointing the first woman 
to the court, thereby immedi-
ately excluding all men from 
the equation. Can anyone find 
any criticism of this obvious-
ly sensible decision? In 1991, 

George Herbert Walker Bush 
had to replace the first Afri-
can American, Thurgood Mar-
shall. He looked all over the 
country and the “most-qual-
ified” was Clarence Thomas, 
also an African-American? Of 
course not. Clarence Thomas 
is an African-American con-
servative and he got the gig. 

Expect a Top Candidate

Let’s please stop the non-
sense in this country. We have 
never had an African-Amer-
ican woman on the court. 
Biden will not be selecting a 
cashier from Stop-and-Shop 
or a pilates instructor from 
the local sports club. He will 
select a highly educated, 
highly credentialed woman 
who attended a top college, 
top law school, clerked for a 
Justice, served on the Feder-
al appellate court and all the 
other “credentials” deemed 
necessary in this day and age 
for a Justice.

The attacks on this decision 
should be seen for what they 
are. They are idiotic political 
theater from a cohort that 
sees even a tiny effort at prog-
ress as threatening the white 
male position in society.  

Vincent Scala is a former 
Bronx Assistant District At-
torney. He is currently a crim-
inal-defense attorney in New 
York City and its suburbs.

Republican Hypocrisy On 
Supreme-Court Choice

Ignoring Reagan, Bush Picks

By VINCENT SCALA

Q.: I’m married and 
have a NYC Employee 
Roth IRA. I want to open 
up a NYC Employee Roth 
IRA for my wife, who 
doesn’t work. Is this al-
lowed? D.H.

A.: Yes. Your wife, using 
your income, may open up a 
Spousal NYC Employee Roth 
IRA. The contribution limit 
for 2022 is $6,000 ($7,000 
50+). The following is from the 
website of the Deferred Com-
pensation Plan of the City of 
New York. www1.nyc.gov/site/
olr/nyceira/nyceira-spousal.
page.

Open a Spousal NYCE 
IRA today, it’s free!

What is a Spousal NYCE 
IRA?

The Spousal NYCE IRA is 
a tax-favored retirement sav-
ings vehicle for spouses of el-
igible New York City employ-
ees. The Spousal NYCE IRA is 
available as both a Tradition-
al and/or a Roth IRA with the 
same advantages as a NYCE 
IRA and can be used to make 
contributions and consolidate 
retirement assets.

Overview of Spousal 
NYCE IRA Benefits

•  Spousal NYCE IRA ac-
count is owned by the 
spouse

How Spousal Roth 
IRAs Operate

Current Pension Topics

By JOEL FRANK

Continued on Page 10 Continued on Page 6

criminals and probably re-
quire arrests, prosecutions 
and imprisonment?

If the homeless who are 
removed from the subways 
refuse to cooperate with pro-
grams designed to help them 
turn their lives around, what 
are the penalties? Will they 
be arrested or placed in se-
cure mental facilities where 
they will be less likely to do 
harm to others?

Those homeless people 
who are mentally or emo-
tionally incapable of living 
safely with others have to be 
“imprisoned,” either in pris-
ons (if convicted of crimes) 
or in secure mental institu-
tions. Those who refuse to co-
operate with reasonable and 
necessary treatment from 
qualified and competent au-
thorities have to be treated 
the same way—prison or se-
cure mental facilities.

Only those homeless who 
cooperate with those who 
provide necessary treat-
ment, and can live peacefully 
with others, should be placed 
in housing in the neighbor-
hoods in all five boroughs of 
the city.

MICHAEL J. GORMAN

To the Editor: 
It is often said that rally-

ing Democrats is a bit like 
herding cats. What has hap-
pened to President Biden 
over his first 13 months only 
confirms the adage.

During his time in office, 
Mr. Biden has seen his ap-
proval among members of 
his own party drop nearly 
20 percentage points from a 
high of 95 percent last March 
to 76 percent now. Among 
those who lean Democratic, 
presumably independents, 
it has been worse, dropping 
from 88 percent approval to 
56 percent.

I hear pundits, including 
Democratic strategists, say-
ing it is because the Pres-
ident veered to or has been 
hijacked by the left by pur-
suing his Build Back Better 
(BBB) agenda. Really? What 
did the 80+ million folks who 
voted for Mr. Biden think 
his campaign slogan of BBB 

Biden Kept His Promises

APPEAL

FIGHT BACK!
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State 

Employees,
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Courts

APPEAL! A PSYCHOLOGICAL OR CHARACTER
DISQUALIFICATION MAY AFFECT YOU FOR LIFE

Clear Your Name and Establish Your Eligibility —
FREE CONSULTATION

For counseling, testing, medical evaluation, 
and case presentation call:

DIAGNOSTIC and COUNSELING SERVICES, 

(212)  924-9281 or (631)  765-2905
Our professional staff has over 75 years combined experience in
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As most individuals and 
tax professionals know by 
now, the standard deduc-
tion almost doubled under 
the Tax Cuts and Jobs Act 
(TCJA) for the single, mar-
ried filing jointly (MFJ), 
married filing separately 
(MFS), head of household 
(HOH) and surviving spouse 
filing statuses. For the 2021 
tax year under the TCJA, the 
standard deduction dollar 
amounts increased to:

•  $25,100 for MFJ and 
surviving spouses

•  $18,800 for HOH
•  $12,550 for singles and 

MFS
•  $1,350 for MFJ, over 65 

or blind
•  $1,700 for singles and 

HOH, over 65 or blind
The TCJA temporarily in-

creases the basic standard 
deduction for individuals 
across all filing statuses. 
This provision began in 2018 
and continues through 2025, 
when this provision sunsets. 
For taxpayers who do not 
itemize, this increase to the 
standard deduction results 
in a decrease of taxable in-
come in most situations. 
Let’s look at two examples 
to see how the new tax act 
lowers the taxpayer’s tax 
liability.

Example 1
In 2021, Carly, a single 

taxpayer, qualifies for an 

additional deduction be-
cause she is 70 years old. 
Her standard deduction for 
2021 is $14,250 ($12,550, the 
standard deduction for 2021, 
plus $1,700, the 2021 addi-
tional standard deduction 
for the singles who are over 
65 or blind).

Example 2
In 2021, Nicole and her 

spouse are joint filers. Both 
qualify for an additional 
standard deduction because 
they are both over 65. Their 
Form 1040 standard deduc-
tion is $27,800 ($25,100, the 
2021 standard deduction for 
joint filers, plus 2 x $1,350, 
the 2021 additional stan-
dard deduction for married 
persons who are over 65 or 
blind).

The above examples re-
flect the benefit of the new 
standard deduction. Mil-
lions of taxpayers won’t be 
itemizing this year to reduce 
their Federal income-tax bill. 
They’ll claim the standard 
deduction instead.

Barry Lisak is an IRS En-
rolled Agent, meaning that 
he has passed special U.S. 
Treasury Department exams 
that qualify him to represent 
clients dealing with audits 
or tax-resolution cases. Any 
questions can be directed to 
him at (516) TAX-SAVE, or 
mrbarrytax@aol.com.

The New Standard Deduction 
For the 2021 Tax Year

Tax Strategies

By BARRY LISAK

To the Editor:
The proposed New York 

Health Act would provide on 
a statewide level what Medi-
care-for-All would provide 
nationwide. Yet in recent 
issues, it has been claimed 
that the reason some unions 
oppose this is because the 
medical plans they already 
have provide benefits that 
this proposal would not 
include.

Now as a retired transit 
worker, I have always had 
good health coverage since I 
started working for the sys-
tem in 1979. But one friend 
who was an excellent Trans-
port Workers Union Local 
100 rep had serious health 
issues before he recently 
passed away. He had a stroke 
while he was still working, 
and had to fight numerous 
large bills for medical care 
that was supposed to be cov-
ered. I remember him say-
ing, “I have great coverage as 
long as I don’t get sick.”

Under the New York 
Health Act, patients would 
not have to worry about 
fighting bills. They would not 
even have to worry if they 
were unemployed or in a job 
that did not provide health 
insurance.

So what exactly are these 
great benefits that are pro-
vided by some union-nego-
tiated plans that would not 
be provided by the New York 
Health Act?

RICHARD WARREN 
Retired transit worker

Skeptical of Union ‘Health’

To the Editor:
Does anyone really think 

that Mayor Adams can solve 
the problem of homeless peo-
ple on the subways by pro-
viding them with housing? 
Placing people with serious 
psychological problems in 
houses or hotels in the neigh-
borhoods will only transfer 
the problem and danger to 
the public from the trains to 
the streets and houses near 
the homeless shelters.

The relevant question is 
just how many of the home-
less have only one complex 
problem—that is, home-
lessness/poverty—and how 
many have psychological 
problems that make them 
a danger to themselves and 
others?

Most importantly, how 
may of those causing prob-
lems and committing crimes 
on the subways and in the 
streets are repeat-offender 

The Homeless Dilemma

Audacity to Criticize Molina
Letters to the Editor

To the Editor: 
On Feb 19, the NY Daily 

News published an article 
entitled, “As NYC Correction 
Commissioner Molina cleans 
house, critics worry he’s cod-
dling jail unions.”

Whether it ’s a newly 
elected Mayor, Governor or 
President, every new admin-
istration replaces personnel, 
notwithstanding their work 
performance. No reason is 
needed to remove someone in 
an appointed position within 
NYC government with the 
exception of the Commis-
sioner of the Department of 
Investigation, even though 
there is more than enough 
justification to fire all the top 
managers in DOC.

Top managers likely get 
their jobs through politi-
cal connections and serve 
entirely at the pleasure of 
the Mayor. Moreover, the 
personnel that Louis Moli-
na removed were in charge 
of critical units which they 
failed to lead effectively.

DOC was on the brink of 
an implosion as a result of 
the feckless leadership of 
Vincent Schiraldi and his 
coterie. Now Schiraldi, who 
was the worst DOC commis-
sioner in its 127-year history, 
is questioning Molina’s per-
sonnel decisions.

How is it that Schiraldi, 
a so-called juvenile-justice 
reformer and expert, failed 
so miserably in managing 
DOC?

How is it that Oren Var-
nai, the head of DOC’s 
Intelligence Bureau and 
a “former covert officer in 
the CIA,” could not stop the 
scourge of gang violence 
from dominating and ravag-
ing Rikers? Varnai, at least, 
must be commended for 
wishing Molina success, and 
I must say he has impressive 
credentials. 

H o w  d o e s  S a r e n a 
Townsend, the Deputy Com-
missioner for Investigations 
and a former prosecutor 
who preferred departmental 
charges on thousands of uni-
formed staff—resulting in 
scores if not hundreds of cor-
rection officers being fired or 
forced to resign—now cries 
foul when she gets fired ?

Schiraldi praises his man-
agers who created a “war 
room” to redeploy staff on 
an emergency basis. That 
“war room” should have also 
been utilized to generate 
and implement new policy to 
stop the devastating inmate 
violence that inflicted pain 
and suffering on officers and 
inmates alike.

Further, the now-garru-
lous Schiraldi was speech-
less when the unions contin-
uously sounded the alarm 
regarding chaos, bedlam, 
lawlessness and gross mis-
management by top bosses.

Commissioner Molina is 
addressing all those issues.

Neither Schiraldi, nor any 
of his senior managers, have 
the credibility or standing to 
criticize Molina.

I submit Schiraldi is envi-
ous of Molina’s working rela-
tionship with the unions and 
doesn’t want him to succeed.

However, Molina must 
persevere and continue to 
“clean house” in DOC, as 
Schiraldi wallows in his fail-
ure and slowly fades away 
into obscurity.

MARC BULLARO
Retired Executive Board,

Assistant Deputy Wardens/
Deputy Wardens Association

THE CHIEF-LEADER wel-
comes letters from its read-
ers for publication. Corre-
spondents must include 
their names, addresses and 
phone numbers. Letters 
should be submitted with 
the understanding that all 
correspondence is subject 
to the editorial judgment of 
this newspaper. To submit 
a letter to the editor online,  
visit thechiefleader.com and 
click on Letters to the Editor.

In the 200-plus years of 
U.S. history, there have been 
115 Supreme Court Justices 
appointed to the Court. Of the 
115, in a nation that is more 
than half female, there have 
been a grand total of 5 women 
who have served—that is 4 
percent.  

The insane brouhaha over 
President Biden’s decision to 
commit to an African-Amer-
ican woman (how dare he 
say such a thing; after all, we 
only want the most qualified 
nominee?) would be comical if 
it weren’t so deplorable, igno-
rant, racist and stupid. 

They’re Political Jobs 

Beyond that, it ignores the 
history of the country and 
the reality of politics. What 
is more “political” than an 
appointment by the President 
of someone who will serve for 
life on the high court?  

The nominees aren’t select-
ed by lot or by a blue-ribbon 
commission. Presidents ap-
point and Senates confirm or 
reject. Doesn’t get more politi-
cal than that, does it?  

The historical context is 
pretty simple. In 1980, Ron-
ald Reagan committed to 
appointing the first woman 
to the court, thereby immedi-
ately excluding all men from 
the equation. Can anyone find 
any criticism of this obvious-
ly sensible decision? In 1991, 

George Herbert Walker Bush 
had to replace the first Afri-
can American, Thurgood Mar-
shall. He looked all over the 
country and the “most-qual-
ified” was Clarence Thomas, 
also an African-American? Of 
course not. Clarence Thomas 
is an African-American con-
servative and he got the gig. 

Expect a Top Candidate

Let’s please stop the non-
sense in this country. We have 
never had an African-Amer-
ican woman on the court. 
Biden will not be selecting a 
cashier from Stop-and-Shop 
or a pilates instructor from 
the local sports club. He will 
select a highly educated, 
highly credentialed woman 
who attended a top college, 
top law school, clerked for a 
Justice, served on the Feder-
al appellate court and all the 
other “credentials” deemed 
necessary in this day and age 
for a Justice.

The attacks on this decision 
should be seen for what they 
are. They are idiotic political 
theater from a cohort that 
sees even a tiny effort at prog-
ress as threatening the white 
male position in society.  

Vincent Scala is a former 
Bronx Assistant District At-
torney. He is currently a crim-
inal-defense attorney in New 
York City and its suburbs.

Republican Hypocrisy On 
Supreme-Court Choice

Ignoring Reagan, Bush Picks

By VINCENT SCALA

Q.: I’m married and 
have a NYC Employee 
Roth IRA. I want to open 
up a NYC Employee Roth 
IRA for my wife, who 
doesn’t work. Is this al-
lowed? D.H.

A.: Yes. Your wife, using 
your income, may open up a 
Spousal NYC Employee Roth 
IRA. The contribution limit 
for 2022 is $6,000 ($7,000 
50+). The following is from the 
website of the Deferred Com-
pensation Plan of the City of 
New York. www1.nyc.gov/site/
olr/nyceira/nyceira-spousal.
page.

Open a Spousal NYCE 
IRA today, it’s free!

What is a Spousal NYCE 
IRA?

The Spousal NYCE IRA is 
a tax-favored retirement sav-
ings vehicle for spouses of el-
igible New York City employ-
ees. The Spousal NYCE IRA is 
available as both a Tradition-
al and/or a Roth IRA with the 
same advantages as a NYCE 
IRA and can be used to make 
contributions and consolidate 
retirement assets.

Overview of Spousal 
NYCE IRA Benefits

•  Spousal NYCE IRA ac-
count is owned by the 
spouse

How Spousal Roth 
IRAs Operate

Current Pension Topics

By JOEL FRANK

Continued on Page 10 Continued on Page 6

criminals and probably re-
quire arrests, prosecutions 
and imprisonment?

If the homeless who are 
removed from the subways 
refuse to cooperate with pro-
grams designed to help them 
turn their lives around, what 
are the penalties? Will they 
be arrested or placed in se-
cure mental facilities where 
they will be less likely to do 
harm to others?

Those homeless people 
who are mentally or emo-
tionally incapable of living 
safely with others have to be 
“imprisoned,” either in pris-
ons (if convicted of crimes) 
or in secure mental institu-
tions. Those who refuse to co-
operate with reasonable and 
necessary treatment from 
qualified and competent au-
thorities have to be treated 
the same way—prison or se-
cure mental facilities.

Only those homeless who 
cooperate with those who 
provide necessary treat-
ment, and can live peacefully 
with others, should be placed 
in housing in the neighbor-
hoods in all five boroughs of 
the city.

MICHAEL J. GORMAN

To the Editor: 
It is often said that rally-

ing Democrats is a bit like 
herding cats. What has hap-
pened to President Biden 
over his first 13 months only 
confirms the adage.

During his time in office, 
Mr. Biden has seen his ap-
proval among members of 
his own party drop nearly 
20 percentage points from a 
high of 95 percent last March 
to 76 percent now. Among 
those who lean Democratic, 
presumably independents, 
it has been worse, dropping 
from 88 percent approval to 
56 percent.

I hear pundits, including 
Democratic strategists, say-
ing it is because the Pres-
ident veered to or has been 
hijacked by the left by pur-
suing his Build Back Better 
(BBB) agenda. Really? What 
did the 80+ million folks who 
voted for Mr. Biden think 
his campaign slogan of BBB 

Biden Kept His Promises
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BY SUZANNE GORDON  
AND STEVE EARLY

Just three years ago, while re-
searching a forthcoming book 
about veterans’ affairs, we attend-
ed an impromptu town hall meet-
ing in the lobby of  the Manhattan 
Medical Center of  the Department 
of  Veterans Affairs.

It was organized and chaired by 
a New York City veterans group op-
posed to efforts by the Trump Ad-
ministration to privatize more VA 
services, locally and nationally. But 
for the most part, this speak-out 
was a totally unscripted open-mic 
event. Any patient or family mem-
ber who happened to be passing by 
was free to raise any criticism or 
concern about the care they were 
receiving.

Instead, one speaker after anoth-
er offered moving testimonials to 
the VA and praised the dedication 
and skill of  their hospital caregiv-
ers. The most common message we 
heard was: “the VA saved my life.”

Now it’s time for those same vet-
erans and their organizational al-
lies to help save the VA itself  from 
a new threat. On Monday, March 
14, new VA Secretary Denis Mc-
Donough proposed a long-term, 
nationwide restructuring of  VA 
services, that would downsize the 

direct care role of  its Manhattan 
and Brooklyn Medical Centers. At 
the same time, McDonough wants 
to send more VA patients to private 
doctors and hospitals, even where 
in-house VA care is readily avail-
able, more cost-effective and of  
higher quality.

During his 2020 presidential cam-
paign, Joe Biden, McDonough’s 
boss, was singing a different tune. 
He accused Donald Trump of  
trying “to privatize and disman-
tle the VA.” He promised that he 
would never “defund” the nation’s 
largest public healthcare system, 
which provides treatment that is 
“specialized, supportive, and sec-
ond to none.” Nevertheless, during 
Biden’s first year in office, $18 bil-
lion—or 20 percent of  the agency’s 
entire clinical budget—was spent 
on for-profit hospital chains, pri-
vate medical practices, and other 
outside contractors.

This costly and wasteful out-
sourcing trend has accelerated 
since 2018 when Congress handed 
Donald Trump one of  his biggest 
bipartisan victories—the VA MIS-
SION Act. As MISSION Act foes, 
like Bernie Sanders, former chair 
of  the Senate Veterans Affairs 
Committee, and House Speaker 
Nancy Pelosi predicted at the time, 
diverting billions of  dollars from 

VA direct care to outside providers 
had undermined a system serving 
nine million veterans, including 
250,000 in the NYC area.

Adding insult to injury, the Biden 
Administration is now asking a 
MISSION Act-created Asset and In-
frastructure Review Commission to 
shrink the number of  VA medical 
centers and community-based care 
centers around the country. If  im-
plemented, this plan will adversely 
affect access to care in places where 
the private health-care industry is 
not well prepared to treat more vet-
erans, like the additional victims of  
burn pit exposure in Iraq and Af-
ghanistan who may become VA-el-
igible soon, under pending legisla-
tion backed by Biden.

Labor critics of  McDonough’s 
plan include National Nurses Unit-
ed, which represents 600 RNs at 
the VA hospitals in Manhattan and 
Brooklyn, and the American Fed-
eration of  Government Employ-
ees, which has more than 100,000 
members in VA facilities around 
the country. As part of  the VA’s 
role as a backup system during 
public health emergencies, NNU 
and AFGE members have, over 
the past two years, also cared for 
many non-veterans in areas, like 
NYC, where non-VA hospitals were 
swamped.

Nurse shortages threaten care

The NNU points out, as The 
Chief’s own reporting has con-
firmed, that pandemic-driven 
nurse burnout at non-VA hospitals 
has created local staffing shortages 
that threaten the quality of  patient 
care. Even before Covid-19 left pri-
vate sector healthcare institutions 
badly battered, a 2018 RAND Cor-
poration assessment of  non-VA 
healthcare capacity for New York 
State veterans found that few doc-
tors, nurses and mental health 
clinicians surveyed were ready 
or qualified to handle patients re-
ferred from the VA .

“Closing VA facilities will force 
veterans to rely on uncoordinat-
ed, private, for-profit care, where 
they will suffer from long wait 
times and be without the unique 
expertise and integrated services 
that only the VA provides,” warns 
Everett Kelley, national president 
of  AFGE. “Every time the VA has 
tried to privatize veterans’ care, the 
private sector has charged veter-
ans more money out of  pocket for 
worse outcomes.”

Among those who will be adverse-
ly affected by further VA outsourc-
ing are the many NYC municipal 
workers who served in the military. 
Some use the VA, in addition to 

their own union negotiated health 
coverage, and then lean more heav-
ily on the VA when they retire from 
city employment. The unions rep-
resenting VA care-givers—which 
include, in other parts of  the coun-
try, SEIU and the National Federa-
tion of  Federal Employees (an affil-
iate of  the Machinist Union)—are 
now better coordinating their resis-
tance to privatization and this new 
facility closing threat. Both locally 
and nationally, their campaign 
to save the VA, as a model public 
healthcare system, deserves strong 
support from the rest of  organized 
labor, which includes more than 
one million veterans in its ranks 
nationwide.

Suzanne Gordon is a co-founder of  
the Veterans Healthcare Policy In-
stitute and author of  many books 
about nursing and healthcare. Her 
forthcoming book, “Our Veterans,” 
co-authored with Steve Early and 
Jasper Craven, will be published 
in July by Duke University Press. 
Both Gordon and Early are mem-
bers of  the CWA NewsGuild and 
Early was, for 27 years, a staff  
member of  Communications Work-
ers of  America District 1, which is 
headquartered in New York City. 
They can be reached at Lsupport@
aol.com

Veterans and labor must defend VA patient care

ecuted and sentenced to 
as much time in prison as 
they tried to give the inno-
cent person.

I have no problem with 
programs that will reha-
bilitate those who can be 
reformed. But those who 
commit horrific crimes 
should be removed from 
society. This includes po-
lice or prosecutors who 
frame innocent people, 
since that is truly a horrif-
ic crime.

Also, the March 11 Dai-
ly News features a story 
about Harvey Marcelin, 
who was convicted in the 
1963 murder of  a girlfriend, 
got out of  prison and was 
convicted of  manslaughter 
in the stabbing death of  an-
other girlfriend in 1985.

Now, at the age of  83, 
Marcelin has been arrested 
for the murder of  another 
woman. So once AGAIN, 
what is this about people 
aging out of  crime?

Richard Warren

A very  
modest proposal
TO THE EDITOR: 

Since the efforts to re-
duce violent crime in NYC 
by Mayor Eric Adams seem 
to be failing miserably, 
partly because of  misguid-
ed progressive policies on 
bail reform and the refus-
al to arrest and prosecute 

perpetrators of  violations 
and misdemeanors by ca-
reer criminals (even the 
reluctance of  police super-
visors to accept reports of  
minor offenses), I suggest a 
novel solution. 

My solution is along the 
lines of  the great satirists, 
the writer Jonathan Swift 
(“A Modest Proposal”), and 
the musician Tom Lehrer. 

I suggest that the NYPD 
stop making any arrests 
(they become social work-
ers), and we open up our 
prisons and let every pris-
oner go free. Before this is 
done, we have to arm every 
citizen and provide them 
with adequate firearms 
training. The idea is to let 
each citizen protect him-
self  and herself. 

NYC will save a great deal 
of  money since we won’t 
need correction officers, 
and most prosecutors and 
criminal court judges can 
be laid off. Furthermore, 
what “justice” occurs will 
be swift and at least par-
tially effective, and we can 
eliminate all that constitu-
tional and legal squabbling 
that wastes so much time 
and money. 

Let’s give it a chance. 
What do we have to lose? 
Besides, such an experi-
ment will be exciting!

Michael J. Gorman
The writer is a retired 

NYPD Lieutenant  
and an attorney.

THE CHIEF welcomes letters from its readers for publica-
tion. Correspondents must include their names, addresses 
and phone numbers. Letters should be submitted with the 
understanding that all correspondence is subject to the ed-
itorial judgment of this newspaper. To submit a letter online, 
visit thechief.org and click on Letters to the Editor.
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nonprofit staff  was $34,000, 
with full-time employees 
earning $40,000 on average.

Nonprofit workers typical-
ly earned $20,000 less than 
municipal employees per-
forming similar job duties 
with fewer fringe benefits, 
the report found. About 75 
percent of  the city’s 80,000 
nonprofit workers were peo-
ple of  color; 55 percent were 
women of  color. 

Most non-union

The Human Services 
Council of  New York, which 
organized the rally and rep-
resents 170 nonprofit pro-
viders, called on the city 
to end the pay disparity by 
providing annual cost-of-
living raises and establish-
ing a minimum wage of  $21 
an hour. Workers also advo-
cated for the establishment 
of  a fund that included a 
wage and benefits sched-
ule for nonprofit employ-
ees that was comparable to 
those given to city employ-
ees.

Most of  the nonprofit em-

ployees are not unionized. 
But Henry Garrido, the ex-
ecutive director of  District 
Council 37, which represents 
17,000 employees working 
at daycare, home-care and 
mental-health facilities, was 
among those demanding a 
prevailing wage.

Many workers pointed 
out that they often used the 
same services they refer to 
their clients. The Center’s 

report found that 20 percent 
of  human-services workers 
received Supplemental Nu-
trition Assistance Program 
benefits, for instance.

Increased demands  
during Covid 

City Council Member Al-
thea Stevens worked in the 
social-services sector for 20 
years, including spending 

more than a decade at the 
East Side Settlement Houses.

“We lead with love, we lead 
with compassion, we do what 
needs to be done without be-
ing paid for it,” she said. “It 
is unacceptable that people 
who are in our sector are 
also on food stamps. Why has 
that become the norm?”

Several members of  the 
Council backed increasing 
funding for human-services 
contracts in the city’s up-
coming budget. 

Many of  the providers said 
low wages have made it dif-
ficult to attract and retain 
staff, even as the demand 
for food pantries, homeless 
services and mental-health 
counseling increased during 
the pandemic.

Council Member Carmen 
de La Rosa, who chairs the 
Civil Service and Labor 
Committee, noted that “if  
we want our city to have the 
solutions to the multiple cri-
ses that we are facing right 
now,” human services work-
ers need to be paid fairly. 

“If  workers can feed their 
families, they will continue 
to feed our communities,” 
she said.

NONPROFIT: Workers seek comparable wages
Continued from Page 1

T H E  C H I E F - L E A D E R ,  F R I DAY,  F E B R U A R Y  2 5 ,  2 0 2 2 FIVE

As most individuals and 
tax professionals know by 
now, the standard deduc-
tion almost doubled under 
the Tax Cuts and Jobs Act 
(TCJA) for the single, mar-
ried filing jointly (MFJ), 
married filing separately 
(MFS), head of household 
(HOH) and surviving spouse 
filing statuses. For the 2021 
tax year under the TCJA, the 
standard deduction dollar 
amounts increased to:

•  $25,100 for MFJ and 
surviving spouses

•  $18,800 for HOH
•  $12,550 for singles and 

MFS
•  $1,350 for MFJ, over 65 

or blind
•  $1,700 for singles and 

HOH, over 65 or blind
The TCJA temporarily in-

creases the basic standard 
deduction for individuals 
across all filing statuses. 
This provision began in 2018 
and continues through 2025, 
when this provision sunsets. 
For taxpayers who do not 
itemize, this increase to the 
standard deduction results 
in a decrease of taxable in-
come in most situations. 
Let’s look at two examples 
to see how the new tax act 
lowers the taxpayer’s tax 
liability.

Example 1
In 2021, Carly, a single 

taxpayer, qualifies for an 

additional deduction be-
cause she is 70 years old. 
Her standard deduction for 
2021 is $14,250 ($12,550, the 
standard deduction for 2021, 
plus $1,700, the 2021 addi-
tional standard deduction 
for the singles who are over 
65 or blind).

Example 2
In 2021, Nicole and her 

spouse are joint filers. Both 
qualify for an additional 
standard deduction because 
they are both over 65. Their 
Form 1040 standard deduc-
tion is $27,800 ($25,100, the 
2021 standard deduction for 
joint filers, plus 2 x $1,350, 
the 2021 additional stan-
dard deduction for married 
persons who are over 65 or 
blind).

The above examples re-
flect the benefit of the new 
standard deduction. Mil-
lions of taxpayers won’t be 
itemizing this year to reduce 
their Federal income-tax bill. 
They’ll claim the standard 
deduction instead.

Barry Lisak is an IRS En-
rolled Agent, meaning that 
he has passed special U.S. 
Treasury Department exams 
that qualify him to represent 
clients dealing with audits 
or tax-resolution cases. Any 
questions can be directed to 
him at (516) TAX-SAVE, or 
mrbarrytax@aol.com.

The New Standard Deduction 
For the 2021 Tax Year

Tax Strategies

By BARRY LISAK

To the Editor:
The proposed New York 

Health Act would provide on 
a statewide level what Medi-
care-for-All would provide 
nationwide. Yet in recent 
issues, it has been claimed 
that the reason some unions 
oppose this is because the 
medical plans they already 
have provide benefits that 
this proposal would not 
include.

Now as a retired transit 
worker, I have always had 
good health coverage since I 
started working for the sys-
tem in 1979. But one friend 
who was an excellent Trans-
port Workers Union Local 
100 rep had serious health 
issues before he recently 
passed away. He had a stroke 
while he was still working, 
and had to fight numerous 
large bills for medical care 
that was supposed to be cov-
ered. I remember him say-
ing, “I have great coverage as 
long as I don’t get sick.”

Under the New York 
Health Act, patients would 
not have to worry about 
fighting bills. They would not 
even have to worry if they 
were unemployed or in a job 
that did not provide health 
insurance.

So what exactly are these 
great benefits that are pro-
vided by some union-nego-
tiated plans that would not 
be provided by the New York 
Health Act?

RICHARD WARREN 
Retired transit worker

Skeptical of Union ‘Health’

To the Editor:
Does anyone really think 

that Mayor Adams can solve 
the problem of homeless peo-
ple on the subways by pro-
viding them with housing? 
Placing people with serious 
psychological problems in 
houses or hotels in the neigh-
borhoods will only transfer 
the problem and danger to 
the public from the trains to 
the streets and houses near 
the homeless shelters.

The relevant question is 
just how many of the home-
less have only one complex 
problem—that is, home-
lessness/poverty—and how 
many have psychological 
problems that make them 
a danger to themselves and 
others?

Most importantly, how 
may of those causing prob-
lems and committing crimes 
on the subways and in the 
streets are repeat-offender 

The Homeless Dilemma

Audacity to Criticize Molina
Letters to the Editor

To the Editor: 
On Feb 19, the NY Daily 

News published an article 
entitled, “As NYC Correction 
Commissioner Molina cleans 
house, critics worry he’s cod-
dling jail unions.”

Whether it ’s a newly 
elected Mayor, Governor or 
President, every new admin-
istration replaces personnel, 
notwithstanding their work 
performance. No reason is 
needed to remove someone in 
an appointed position within 
NYC government with the 
exception of the Commis-
sioner of the Department of 
Investigation, even though 
there is more than enough 
justification to fire all the top 
managers in DOC.

Top managers likely get 
their jobs through politi-
cal connections and serve 
entirely at the pleasure of 
the Mayor. Moreover, the 
personnel that Louis Moli-
na removed were in charge 
of critical units which they 
failed to lead effectively.

DOC was on the brink of 
an implosion as a result of 
the feckless leadership of 
Vincent Schiraldi and his 
coterie. Now Schiraldi, who 
was the worst DOC commis-
sioner in its 127-year history, 
is questioning Molina’s per-
sonnel decisions.

How is it that Schiraldi, 
a so-called juvenile-justice 
reformer and expert, failed 
so miserably in managing 
DOC?

How is it that Oren Var-
nai, the head of DOC’s 
Intelligence Bureau and 
a “former covert officer in 
the CIA,” could not stop the 
scourge of gang violence 
from dominating and ravag-
ing Rikers? Varnai, at least, 
must be commended for 
wishing Molina success, and 
I must say he has impressive 
credentials. 

H o w  d o e s  S a r e n a 
Townsend, the Deputy Com-
missioner for Investigations 
and a former prosecutor 
who preferred departmental 
charges on thousands of uni-
formed staff—resulting in 
scores if not hundreds of cor-
rection officers being fired or 
forced to resign—now cries 
foul when she gets fired ?

Schiraldi praises his man-
agers who created a “war 
room” to redeploy staff on 
an emergency basis. That 
“war room” should have also 
been utilized to generate 
and implement new policy to 
stop the devastating inmate 
violence that inflicted pain 
and suffering on officers and 
inmates alike.

Further, the now-garru-
lous Schiraldi was speech-
less when the unions contin-
uously sounded the alarm 
regarding chaos, bedlam, 
lawlessness and gross mis-
management by top bosses.

Commissioner Molina is 
addressing all those issues.

Neither Schiraldi, nor any 
of his senior managers, have 
the credibility or standing to 
criticize Molina.

I submit Schiraldi is envi-
ous of Molina’s working rela-
tionship with the unions and 
doesn’t want him to succeed.

However, Molina must 
persevere and continue to 
“clean house” in DOC, as 
Schiraldi wallows in his fail-
ure and slowly fades away 
into obscurity.

MARC BULLARO
Retired Executive Board,

Assistant Deputy Wardens/
Deputy Wardens Association

THE CHIEF-LEADER wel-
comes letters from its read-
ers for publication. Corre-
spondents must include 
their names, addresses and 
phone numbers. Letters 
should be submitted with 
the understanding that all 
correspondence is subject 
to the editorial judgment of 
this newspaper. To submit 
a letter to the editor online,  
visit thechiefleader.com and 
click on Letters to the Editor.

In the 200-plus years of 
U.S. history, there have been 
115 Supreme Court Justices 
appointed to the Court. Of the 
115, in a nation that is more 
than half female, there have 
been a grand total of 5 women 
who have served—that is 4 
percent.  

The insane brouhaha over 
President Biden’s decision to 
commit to an African-Amer-
ican woman (how dare he 
say such a thing; after all, we 
only want the most qualified 
nominee?) would be comical if 
it weren’t so deplorable, igno-
rant, racist and stupid. 

They’re Political Jobs 

Beyond that, it ignores the 
history of the country and 
the reality of politics. What 
is more “political” than an 
appointment by the President 
of someone who will serve for 
life on the high court?  

The nominees aren’t select-
ed by lot or by a blue-ribbon 
commission. Presidents ap-
point and Senates confirm or 
reject. Doesn’t get more politi-
cal than that, does it?  

The historical context is 
pretty simple. In 1980, Ron-
ald Reagan committed to 
appointing the first woman 
to the court, thereby immedi-
ately excluding all men from 
the equation. Can anyone find 
any criticism of this obvious-
ly sensible decision? In 1991, 

George Herbert Walker Bush 
had to replace the first Afri-
can American, Thurgood Mar-
shall. He looked all over the 
country and the “most-qual-
ified” was Clarence Thomas, 
also an African-American? Of 
course not. Clarence Thomas 
is an African-American con-
servative and he got the gig. 

Expect a Top Candidate

Let’s please stop the non-
sense in this country. We have 
never had an African-Amer-
ican woman on the court. 
Biden will not be selecting a 
cashier from Stop-and-Shop 
or a pilates instructor from 
the local sports club. He will 
select a highly educated, 
highly credentialed woman 
who attended a top college, 
top law school, clerked for a 
Justice, served on the Feder-
al appellate court and all the 
other “credentials” deemed 
necessary in this day and age 
for a Justice.

The attacks on this decision 
should be seen for what they 
are. They are idiotic political 
theater from a cohort that 
sees even a tiny effort at prog-
ress as threatening the white 
male position in society.  

Vincent Scala is a former 
Bronx Assistant District At-
torney. He is currently a crim-
inal-defense attorney in New 
York City and its suburbs.

Republican Hypocrisy On 
Supreme-Court Choice

Ignoring Reagan, Bush Picks

By VINCENT SCALA

Q.: I’m married and 
have a NYC Employee 
Roth IRA. I want to open 
up a NYC Employee Roth 
IRA for my wife, who 
doesn’t work. Is this al-
lowed? D.H.

A.: Yes. Your wife, using 
your income, may open up a 
Spousal NYC Employee Roth 
IRA. The contribution limit 
for 2022 is $6,000 ($7,000 
50+). The following is from the 
website of the Deferred Com-
pensation Plan of the City of 
New York. www1.nyc.gov/site/
olr/nyceira/nyceira-spousal.
page.

Open a Spousal NYCE 
IRA today, it’s free!

What is a Spousal NYCE 
IRA?

The Spousal NYCE IRA is 
a tax-favored retirement sav-
ings vehicle for spouses of el-
igible New York City employ-
ees. The Spousal NYCE IRA is 
available as both a Tradition-
al and/or a Roth IRA with the 
same advantages as a NYCE 
IRA and can be used to make 
contributions and consolidate 
retirement assets.

Overview of Spousal 
NYCE IRA Benefits

•  Spousal NYCE IRA ac-
count is owned by the 
spouse

How Spousal Roth 
IRAs Operate

Current Pension Topics

By JOEL FRANK

Continued on Page 10 Continued on Page 6

criminals and probably re-
quire arrests, prosecutions 
and imprisonment?

If the homeless who are 
removed from the subways 
refuse to cooperate with pro-
grams designed to help them 
turn their lives around, what 
are the penalties? Will they 
be arrested or placed in se-
cure mental facilities where 
they will be less likely to do 
harm to others?

Those homeless people 
who are mentally or emo-
tionally incapable of living 
safely with others have to be 
“imprisoned,” either in pris-
ons (if convicted of crimes) 
or in secure mental institu-
tions. Those who refuse to co-
operate with reasonable and 
necessary treatment from 
qualified and competent au-
thorities have to be treated 
the same way—prison or se-
cure mental facilities.

Only those homeless who 
cooperate with those who 
provide necessary treat-
ment, and can live peacefully 
with others, should be placed 
in housing in the neighbor-
hoods in all five boroughs of 
the city.

MICHAEL J. GORMAN

To the Editor: 
It is often said that rally-

ing Democrats is a bit like 
herding cats. What has hap-
pened to President Biden 
over his first 13 months only 
confirms the adage.

During his time in office, 
Mr. Biden has seen his ap-
proval among members of 
his own party drop nearly 
20 percentage points from a 
high of 95 percent last March 
to 76 percent now. Among 
those who lean Democratic, 
presumably independents, 
it has been worse, dropping 
from 88 percent approval to 
56 percent.

I hear pundits, including 
Democratic strategists, say-
ing it is because the Pres-
ident veered to or has been 
hijacked by the left by pur-
suing his Build Back Better 
(BBB) agenda. Really? What 
did the 80+ million folks who 
voted for Mr. Biden think 
his campaign slogan of BBB 

Biden Kept His Promises
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As most individuals and 
tax professionals know by 
now, the standard deduc-
tion almost doubled under 
the Tax Cuts and Jobs Act 
(TCJA) for the single, mar-
ried filing jointly (MFJ), 
married filing separately 
(MFS), head of household 
(HOH) and surviving spouse 
filing statuses. For the 2021 
tax year under the TCJA, the 
standard deduction dollar 
amounts increased to:

•  $25,100 for MFJ and 
surviving spouses

•  $18,800 for HOH
•  $12,550 for singles and 

MFS
•  $1,350 for MFJ, over 65 

or blind
•  $1,700 for singles and 

HOH, over 65 or blind
The TCJA temporarily in-

creases the basic standard 
deduction for individuals 
across all filing statuses. 
This provision began in 2018 
and continues through 2025, 
when this provision sunsets. 
For taxpayers who do not 
itemize, this increase to the 
standard deduction results 
in a decrease of taxable in-
come in most situations. 
Let’s look at two examples 
to see how the new tax act 
lowers the taxpayer’s tax 
liability.

Example 1
In 2021, Carly, a single 

taxpayer, qualifies for an 

additional deduction be-
cause she is 70 years old. 
Her standard deduction for 
2021 is $14,250 ($12,550, the 
standard deduction for 2021, 
plus $1,700, the 2021 addi-
tional standard deduction 
for the singles who are over 
65 or blind).

Example 2
In 2021, Nicole and her 

spouse are joint filers. Both 
qualify for an additional 
standard deduction because 
they are both over 65. Their 
Form 1040 standard deduc-
tion is $27,800 ($25,100, the 
2021 standard deduction for 
joint filers, plus 2 x $1,350, 
the 2021 additional stan-
dard deduction for married 
persons who are over 65 or 
blind).

The above examples re-
flect the benefit of the new 
standard deduction. Mil-
lions of taxpayers won’t be 
itemizing this year to reduce 
their Federal income-tax bill. 
They’ll claim the standard 
deduction instead.

Barry Lisak is an IRS En-
rolled Agent, meaning that 
he has passed special U.S. 
Treasury Department exams 
that qualify him to represent 
clients dealing with audits 
or tax-resolution cases. Any 
questions can be directed to 
him at (516) TAX-SAVE, or 
mrbarrytax@aol.com.

The New Standard Deduction 
For the 2021 Tax Year

Tax Strategies

By BARRY LISAK

To the Editor:
The proposed New York 

Health Act would provide on 
a statewide level what Medi-
care-for-All would provide 
nationwide. Yet in recent 
issues, it has been claimed 
that the reason some unions 
oppose this is because the 
medical plans they already 
have provide benefits that 
this proposal would not 
include.

Now as a retired transit 
worker, I have always had 
good health coverage since I 
started working for the sys-
tem in 1979. But one friend 
who was an excellent Trans-
port Workers Union Local 
100 rep had serious health 
issues before he recently 
passed away. He had a stroke 
while he was still working, 
and had to fight numerous 
large bills for medical care 
that was supposed to be cov-
ered. I remember him say-
ing, “I have great coverage as 
long as I don’t get sick.”

Under the New York 
Health Act, patients would 
not have to worry about 
fighting bills. They would not 
even have to worry if they 
were unemployed or in a job 
that did not provide health 
insurance.

So what exactly are these 
great benefits that are pro-
vided by some union-nego-
tiated plans that would not 
be provided by the New York 
Health Act?

RICHARD WARREN 
Retired transit worker

Skeptical of Union ‘Health’

To the Editor:
Does anyone really think 

that Mayor Adams can solve 
the problem of homeless peo-
ple on the subways by pro-
viding them with housing? 
Placing people with serious 
psychological problems in 
houses or hotels in the neigh-
borhoods will only transfer 
the problem and danger to 
the public from the trains to 
the streets and houses near 
the homeless shelters.

The relevant question is 
just how many of the home-
less have only one complex 
problem—that is, home-
lessness/poverty—and how 
many have psychological 
problems that make them 
a danger to themselves and 
others?

Most importantly, how 
may of those causing prob-
lems and committing crimes 
on the subways and in the 
streets are repeat-offender 

The Homeless Dilemma

Audacity to Criticize Molina
Letters to the Editor

To the Editor: 
On Feb 19, the NY Daily 

News published an article 
entitled, “As NYC Correction 
Commissioner Molina cleans 
house, critics worry he’s cod-
dling jail unions.”

Whether it ’s a newly 
elected Mayor, Governor or 
President, every new admin-
istration replaces personnel, 
notwithstanding their work 
performance. No reason is 
needed to remove someone in 
an appointed position within 
NYC government with the 
exception of the Commis-
sioner of the Department of 
Investigation, even though 
there is more than enough 
justification to fire all the top 
managers in DOC.

Top managers likely get 
their jobs through politi-
cal connections and serve 
entirely at the pleasure of 
the Mayor. Moreover, the 
personnel that Louis Moli-
na removed were in charge 
of critical units which they 
failed to lead effectively.

DOC was on the brink of 
an implosion as a result of 
the feckless leadership of 
Vincent Schiraldi and his 
coterie. Now Schiraldi, who 
was the worst DOC commis-
sioner in its 127-year history, 
is questioning Molina’s per-
sonnel decisions.

How is it that Schiraldi, 
a so-called juvenile-justice 
reformer and expert, failed 
so miserably in managing 
DOC?

How is it that Oren Var-
nai, the head of DOC’s 
Intelligence Bureau and 
a “former covert officer in 
the CIA,” could not stop the 
scourge of gang violence 
from dominating and ravag-
ing Rikers? Varnai, at least, 
must be commended for 
wishing Molina success, and 
I must say he has impressive 
credentials. 

H o w  d o e s  S a r e n a 
Townsend, the Deputy Com-
missioner for Investigations 
and a former prosecutor 
who preferred departmental 
charges on thousands of uni-
formed staff—resulting in 
scores if not hundreds of cor-
rection officers being fired or 
forced to resign—now cries 
foul when she gets fired ?

Schiraldi praises his man-
agers who created a “war 
room” to redeploy staff on 
an emergency basis. That 
“war room” should have also 
been utilized to generate 
and implement new policy to 
stop the devastating inmate 
violence that inflicted pain 
and suffering on officers and 
inmates alike.

Further, the now-garru-
lous Schiraldi was speech-
less when the unions contin-
uously sounded the alarm 
regarding chaos, bedlam, 
lawlessness and gross mis-
management by top bosses.

Commissioner Molina is 
addressing all those issues.

Neither Schiraldi, nor any 
of his senior managers, have 
the credibility or standing to 
criticize Molina.

I submit Schiraldi is envi-
ous of Molina’s working rela-
tionship with the unions and 
doesn’t want him to succeed.

However, Molina must 
persevere and continue to 
“clean house” in DOC, as 
Schiraldi wallows in his fail-
ure and slowly fades away 
into obscurity.

MARC BULLARO
Retired Executive Board,

Assistant Deputy Wardens/
Deputy Wardens Association

THE CHIEF-LEADER wel-
comes letters from its read-
ers for publication. Corre-
spondents must include 
their names, addresses and 
phone numbers. Letters 
should be submitted with 
the understanding that all 
correspondence is subject 
to the editorial judgment of 
this newspaper. To submit 
a letter to the editor online,  
visit thechiefleader.com and 
click on Letters to the Editor.

In the 200-plus years of 
U.S. history, there have been 
115 Supreme Court Justices 
appointed to the Court. Of the 
115, in a nation that is more 
than half female, there have 
been a grand total of 5 women 
who have served—that is 4 
percent.  

The insane brouhaha over 
President Biden’s decision to 
commit to an African-Amer-
ican woman (how dare he 
say such a thing; after all, we 
only want the most qualified 
nominee?) would be comical if 
it weren’t so deplorable, igno-
rant, racist and stupid. 

They’re Political Jobs 

Beyond that, it ignores the 
history of the country and 
the reality of politics. What 
is more “political” than an 
appointment by the President 
of someone who will serve for 
life on the high court?  

The nominees aren’t select-
ed by lot or by a blue-ribbon 
commission. Presidents ap-
point and Senates confirm or 
reject. Doesn’t get more politi-
cal than that, does it?  

The historical context is 
pretty simple. In 1980, Ron-
ald Reagan committed to 
appointing the first woman 
to the court, thereby immedi-
ately excluding all men from 
the equation. Can anyone find 
any criticism of this obvious-
ly sensible decision? In 1991, 

George Herbert Walker Bush 
had to replace the first Afri-
can American, Thurgood Mar-
shall. He looked all over the 
country and the “most-qual-
ified” was Clarence Thomas, 
also an African-American? Of 
course not. Clarence Thomas 
is an African-American con-
servative and he got the gig. 

Expect a Top Candidate

Let’s please stop the non-
sense in this country. We have 
never had an African-Amer-
ican woman on the court. 
Biden will not be selecting a 
cashier from Stop-and-Shop 
or a pilates instructor from 
the local sports club. He will 
select a highly educated, 
highly credentialed woman 
who attended a top college, 
top law school, clerked for a 
Justice, served on the Feder-
al appellate court and all the 
other “credentials” deemed 
necessary in this day and age 
for a Justice.

The attacks on this decision 
should be seen for what they 
are. They are idiotic political 
theater from a cohort that 
sees even a tiny effort at prog-
ress as threatening the white 
male position in society.  

Vincent Scala is a former 
Bronx Assistant District At-
torney. He is currently a crim-
inal-defense attorney in New 
York City and its suburbs.

Republican Hypocrisy On 
Supreme-Court Choice

Ignoring Reagan, Bush Picks

By VINCENT SCALA

Q.: I’m married and 
have a NYC Employee 
Roth IRA. I want to open 
up a NYC Employee Roth 
IRA for my wife, who 
doesn’t work. Is this al-
lowed? D.H.

A.: Yes. Your wife, using 
your income, may open up a 
Spousal NYC Employee Roth 
IRA. The contribution limit 
for 2022 is $6,000 ($7,000 
50+). The following is from the 
website of the Deferred Com-
pensation Plan of the City of 
New York. www1.nyc.gov/site/
olr/nyceira/nyceira-spousal.
page.

Open a Spousal NYCE 
IRA today, it’s free!

What is a Spousal NYCE 
IRA?

The Spousal NYCE IRA is 
a tax-favored retirement sav-
ings vehicle for spouses of el-
igible New York City employ-
ees. The Spousal NYCE IRA is 
available as both a Tradition-
al and/or a Roth IRA with the 
same advantages as a NYCE 
IRA and can be used to make 
contributions and consolidate 
retirement assets.

Overview of Spousal 
NYCE IRA Benefits

•  Spousal NYCE IRA ac-
count is owned by the 
spouse

How Spousal Roth 
IRAs Operate

Current Pension Topics

By JOEL FRANK

Continued on Page 10 Continued on Page 6

criminals and probably re-
quire arrests, prosecutions 
and imprisonment?

If the homeless who are 
removed from the subways 
refuse to cooperate with pro-
grams designed to help them 
turn their lives around, what 
are the penalties? Will they 
be arrested or placed in se-
cure mental facilities where 
they will be less likely to do 
harm to others?

Those homeless people 
who are mentally or emo-
tionally incapable of living 
safely with others have to be 
“imprisoned,” either in pris-
ons (if convicted of crimes) 
or in secure mental institu-
tions. Those who refuse to co-
operate with reasonable and 
necessary treatment from 
qualified and competent au-
thorities have to be treated 
the same way—prison or se-
cure mental facilities.

Only those homeless who 
cooperate with those who 
provide necessary treat-
ment, and can live peacefully 
with others, should be placed 
in housing in the neighbor-
hoods in all five boroughs of 
the city.

MICHAEL J. GORMAN

To the Editor: 
It is often said that rally-

ing Democrats is a bit like 
herding cats. What has hap-
pened to President Biden 
over his first 13 months only 
confirms the adage.

During his time in office, 
Mr. Biden has seen his ap-
proval among members of 
his own party drop nearly 
20 percentage points from a 
high of 95 percent last March 
to 76 percent now. Among 
those who lean Democratic, 
presumably independents, 
it has been worse, dropping 
from 88 percent approval to 
56 percent.

I hear pundits, including 
Democratic strategists, say-
ing it is because the Pres-
ident veered to or has been 
hijacked by the left by pur-
suing his Build Back Better 
(BBB) agenda. Really? What 
did the 80+ million folks who 
voted for Mr. Biden think 
his campaign slogan of BBB 

Biden Kept His Promises
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John McCarten/New York City Council

Workers in the city’s nonprofit social-services sector rallied at City 
Hall last week. A recent report found that nonprofit sta! earned 
roughly $20,000 less than municipal employees doing similar jobs 
and had fewer benefits.
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Uber, Lyft and other compa-
nies that use independent con-
tractors have banded together 
to combat efforts by Democratic 
lawmakers and advocates that 
would allow the workers to 
unionize. 

The Wall Street Journal re-
ports that the companies will 
run ads on television and on-
line spotlighting workers who 
say they favor the indepen-
dent-contractor model for its 
flexibility.

The companies’ endeavor fol-
lows the introduction of  legis-
lation and other efforts at the 
federal level and in statehouses 
to reclassify the contractors as 
employees, with the protections 
afforded traditional employees.  

The app-based companies use 
independent contractors to keep 
their labor costs and their prices 
down. Other members of  the in-
dustry association, called Flex, 
also include DoorDash, Gopuff, 
Grubhub and Instacart.

“Workers are voting with 
their feet and are flocking to 

app-based work because it gives 
them better work-life balance,” 
Kristin Sharp, Flex’s CEO, told 
The Journal. “Our big-picture 
goal is to ensure that people who 

want to be flexible can do so,” 
she said.

Flex said it will spend more 
than $1 million on the ads.

— Wire reports

BY STEVE KARNOWSKI 
Associated Press

Teachers in the Minneapolis 
School District walked off  the job 
Tuesday in a dispute over wages, 
class sizes and mental health 
support for students coping with 
two years of  the coronavirus 
pandemic, at least temporarily 
pausing classes for about 29,000 
students in one of  Minnesota’s 
largest school districts.

Union members said they 
could not reach agreement on 
wages, especially a “living wage” 
for education support profes-
sionals, as well as caps on class 
sizes and more mental health 
services for students.

“We are on strike for safe and 
stable schools, we’re on strike 
for systemic change, we’re on 
strike for our students, the fu-
ture of  our city and the future 
of  Minneapolis public schools,” 
Greta Cunningham, president 
of  the teachers’ chapter of  the 
Minneapolis Federation of  
Teachers, said Tuesday outside 
a south Minneapolis elementa-
ry school where more than 100 
union members and supporters 
launched a morning picket line 
in freezing weather.

The school district called the 
news disappointing but pledged 
to keep negotiating. Callahan 

said the union was also willing to 
resume bargaining, but no talks 
were scheduled.

Teachers in the neighbor-
ing St. Paul School District, 
with about 34,000 students, an-
nounced a tentative agreement 
late Monday night to avert a 
strike that had also been sched-
uled to start Tuesday.

Union officials in both cities said 
the issues were largely the same. 
The St. Paul teachers union said 
their tentative agreement—sub-
ject to approval by members—in-
cludes maintaining caps on class 
sizes, increased mental health 
supports and pay increases.

National labor leaders say 
teachers and support staff  across 
the country are experiencing 
the same sorts of  overload and 
burnout challenges due to the 
COVID-19 pandemic, but no other 
large districts were on the verge 
of  a strike. School district officials 
have said they’re already facing 
budget shortfalls due to enroll-
ment losses stemming from the 
pandemic and can’t spend money 
they don’t have.

The possibility of  a strike ear-
lier weighed on parents already 
stretched by the disruption of  
the pandemic.

Erin Zielinski’s daughter, Syb-
il, is a first-grader at Armatage 
Community School in south-

west Minneapolis. She and her 
husband support the teachers, 
though she said she worries 
whether the union’s requests are 
sustainable.

Zielinski said her family is 
fortunate. She and her husband 
can count on support from their 
parents during a strike, and 
while he has had to return to the 
office, she still has some flexibil-
ity to work remotely. Her plan if  
teachers strike? “Survival,” she 
said and laughed.

“You kind of  become immune 
to it, between distance learning, 
and home school, it’s now a way 
of  life, unfortunately,” she said. 
“My husband and I will piece it 
together.”

Minneapolis has about 3,265 
teachers, while St. Paul has 
roughly 3,250 educators. The av-
erage annual salary for St. Paul 
teachers is more than $85,000, 
while it’s more than $71,000 in 
Minneapolis. However, the dis-
tricts also employ hundreds of  
lower-paid support staffers who 
often say they don’t earn a living 
wage, and those workers have 
been a major focus of  the talks. 
The Minneapolis union is seek-
ing a starting salary of  $35,000 
for education support profes-
sionals, with union officials say-
ing it’s essential to hire and re-
tain people of  color.

NEWS IN BRIEF
ILLINOIS
Workers who use marijuana  
could gain job protections

Lawmakers in Illinois are looking 
to pass legislation that would protect 
workers who use marijuana from 
being fired or disciplined. Although 
the state legalized cannabis for those 
21 or older back in 2019, employees 
who must undergo drug testing and 
use medical or recreational marijua-
na risk losing their jobs.

A bill sponsored by State Rep. Bob 
Morgan would prohibit employers 
from refusing to hire or firing those 
who have a positive drug test for 
cannabis “unless the test result 
exceeds limits set forth in certain 
DUI provisions of the Illinois Vehi-
cle Code.” The proposed legislation 
passed in the Illinois House of Rep-
resentatives March 3, and must now 
go through the Senate.

The proposal also includes safety 
exceptions for those who carry 
guns, handle hazardous materials or 
operate heavy machinery on the job.

The lawmaker estimated that 
nearly one million Illinois resi-
dents use marijuana.

“We should allow people to make 
good choices and not be discrim-
inated against in the workplace 
because of  those choices as long as 
it’s not affecting the workplace,” 
Mr. Morgan said.

State Rep. Dan Ugaste opposes 
the bill. “I think we’re overstep-
ping a little too quickly just to 
make certain someone can enjoy 
themselves on the weekend,” he 
said. — C.L.

NEW YORK 
New York City REI  
is first to unionize

Workers at a New York City out-
post of  outdoor clothing and equip-
ment seller REI voted overwhelm-
ingly to join a union—the first REI 
store to do so—amid efforts from 
workers at other big companies to 
do the same.

The National Labor Relations 
Board said March 3 the vote in 
SoHo neighborhood was 88-14 in 
favor of  being represented by the 
Retail, Wholesale and Department 
Store Union.

“History was made today! We’re 
excited to welcome the workers of  
REI SoHo into the RWDSU,” said 
union President Stuart Appelbaum 
in a statement. “With a seat at the 
table, workers can make working 
at REI safe and sustainable for 
years to come,” he said.

In a statement after the vote, REI 
said, “As we have said throughout 
this process, REI firmly believes 
that the decision of  whether or 
not to be represented by a union is 
an important one, and we respect 
each employee’s right to choose or 
refuse union representation.”

Seattle-based REI has more than 
170 locations across 41 states and 
Washington, D.C.

— Associated Press

NATIONWIDE
IRS seeking 10,000 workers  
amid tax return backlog

The U.S. Internal Revenue Ser-
vice is looking to hire 10,000 new 
employees to address a backlog of  
millions of  tax returns.

The paper piles include 10 
million individual tax returns and 
four million business tax returns 
going back to last year, as well as 
eight million other pieces of  mail.

“The IRS has been granted Direct 
Hire Authority for roughly 10,000 
entry-level positions in submission 
processing and accounts manage-
ment, presumably to help address 
concerns that the agency’s hiring 
process is difficult and slow,” said 
National Treasury Employees 
Union President Tony Reardon.

Hiring was expected to run 
through Dec. 31, 2023. The IRS 
shifted 1,200 employees from other 
jobs to help address the backlog 
through September.

But Chad Hooper, president of  
the Professional Managers Associ-
ation, which represents non-union 
employees, was concerned that 
a similar plan to hire 5,000 cus-
tomer-service workers has so far 
resulted in just 200 hirings.

“It’s unclear where the IRS be-
lieves these future employees are,” 
he said. — C.L.

NATIONWIDE
New o!ces  
for the hybrid era? 

If  you build a shiny new office 
building, will your employees 
show up to work in it?

Many U.S. companies are 
banking on it because they 
believe working in person is 
better for collaboration and 
training young employees. So 
even though most employees 
are still working from home 
offices and dining room tables 
today, some companies are will-
ing to spend big on showplace 
headquarters.

Businesses recognize there is 
a place for offices despite the fact 
that they plan to give workers 
more flexibility to work from 
home and might see cost savings 
from limiting their real estate 
holdings.

The number of  people work-
ing remotely is clearly growing 
because so many companies 
learned they could do it during 
the pandemic. 

The Society for Human Re-
source Management estimates 
the number of  totally remote 
U.S. workers will double to 
roughly 36 million people by 
2025. 

But the CEO of  that trade 
group, Johnny C. Taylor Jr., 
said that will still only account 
for a little over 20 percent of  the 
workforce. The other nearly 80 
percent will work in an office at 
least part of  the time.

But so far businesses have 
been slow to bring employees 
back. An average of  36.8 percent 
of  the workforce was back in 
offices during the fourth week of  
February in 10 major U.S. cities 
monitored by Kastle Systems, 
which tracks building ac-
cess-card swipes. That number 
has been creeping up since early 
January when it fell as low as 
23 percent during the omicron 
surge.

— Associated Press

NATIONWIDE
Covid’s grip on economy  
is fading

In a buoyant sign for the U.S. 
economy, businesses stepped up 
their hiring last month as omi-
cron faded and more Americans 
ventured out to spend at restau-
rants, shops and hotels despite 
surging inflation.

Employers added a robust 
678,000 jobs in February, the 
largest monthly total since July, 
the Labor Department reported 
last week. 

The unemployment rate 
dropped to 3.8 percent, from 4 
percent in January, extending 
a sharp decline in joblessness 
to its lowest level since before 
the pandemic erupted two years 
ago.

The hiring figures were col-
lected before Russia’s invasion 
of  Ukraine, which has sent oil 
prices jumping and has height-
ened risks and uncertainties for 
economies in Europe and the 
rest of  the world.

Yet the February hiring data 
suggest that two years after 
COVID-19 sparked a nationwide 
shutdown and 22 million job 
losses, the disease is losing its 
grip on America’s economy. 
More people are taking jobs or 
searching for work—a trend 
that, if  it endures, will help ease 
the labor shortages that have 
bedeviled employers for the past 
year.

A continuing flow of  people 
back to offices could boost em-
ployment in urban downtowns. 
And the number of  Americans 
who are delaying job hunts for 
fear of  the disease fell sharply 
from January, when omicron 
was raging, to February.

Consumer spending has 
risen, spurred by higher wages 
and savings. Restaurant traffic 
has regained pre-pandemic 
levels, hotel reservations are 
up and far more Americans 
are flying than at the height of  
omicron. 

Still, escalating costs for gas-
oline, wheat and metals such as 
aluminum, which are exported 
by both Ukraine and Russia, will 
likely accelerate inflation in the 
coming months. 

— Associated Press

Elizabeth Flores/Star Tribune via AP

Minneapolis teachers and supporters picket outside a school in Minneapolis, on Tuesday, the first day of their strike. 
Teachers walked o" the job in a dispute over wages, class sizes and mental health support for students coping with 
two years of the coronavirus pandemic, at least temporarily pausing classes for about 29,000 students. 

Teachers on strike after 
failing to reach contract

MINNESOTA

Damian Dovarganes/AP Photo

Drivers for Uber and Lyft during a 2019 rally near Los Angeles International 
Airport protesting what they say are declining wages as both companies 
rake in billions of dollars from investors. The two companies and others 
are banding together to head o" lawmakers’ e"orts that would grant the 
drivers certain employee protections.  

Lyft, Uber, others launch  
anti-union ad campaign 
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